Warsaw, 12.05.2021

Supervisory Board of Powszechny Zaktad Ubezpieczen Spétka Akcyjna

Motion
to the Shareholder Meeting of PZU SA

for the PZU SA Shareholder Meeting to adopt the Rules for assessment of suitability of the PZU SA Supervisory
Board and Audit Committee, accepting the PZU SA Supervisory Board’s report on the results of assessment of
suitability of the PZU SA Supervisory Board and Audit Committee and confirmation of the results of assessments
of suitability conducted by the PZU Supervisory Board on 18 November 2020.

Body of the motion:

The Supervisory Board of Powszechny Zaktad Ubezpieczen Spétka Akcyjna (PZU) hereby moves for the PZU SA
Shareholder Meeting to adopt a resolution to accept the Rules for assessment of suitability of the PZU SA
Supervisory Board and Audit Committee (Rules), accept the PZU SA Supervisory Board’s report on the results of
assessment of suitability of the PZU SA Supervisory Board and Audit Committee and confirm the results of
assessments of suitability conducted by the PZU Supervisory Board on 18 November 2020.

Justification:

I.  On 27 January 2020, the Polish Financial Supervision Authority published a document entitled
“Methodology of assessment of suitability of members of corporate bodies of regulated entities” (hereinafter
“the Methodology” addressed to financial market entities, including insurance companies. The document
contains a presentation of assumptions for a model suitability assessment process of the management board
members and supervisory board members of the financial market, including the prerequisites for conducting the
assessment process, the assessment criteria, the supporting tools and effects of the assessment in respect to:

1) primary assessment of candidates for members of corporate bodies;

2) secondary assessment of members of corporate bodies, and

3) collective assessment of the corporate bodies.

The Methodology incorporates the requirements ensuing from the generally applicable law and those that have
the nature of recommendations and best practices. Taking into account the assumptions made in the document
by the regulatory authority regarding the model process of assessment of suitability of members of corporate
bodies of the regulated entity, the PZU Supervisory Board hereby moves for the Shareholder Meeting to adopt
the Rules for assessment of suitability of the Supervisory Board and the Audit Committee (hereinafter “the
Rules”) in the wording constituting Attachment 1 to the draft resolution of the Shareholder Meeting.

The proposed Rules should regulate the process of assessment by the Shareholder Meeting of Supervisory Board
member candidates and Supervisory Board members, as well as Audit Committee members, individually and
collectively, while taking into account the provisions of the Methodology.

The draft Rules were adopted by Resolution No. URN/111/2020 adopted by the PZU Supervisory Board on 18
November 2020, as amended.

Il. Itis hereby proposed to accept the PZU SA Supervisory Board’s report on the results of assessment of
suitability of the PZU SA Supervisory Board and Audit Committee and to confirm the results of assessments of
suitability conducted by the PZU Supervisory Board on 18 November 2020 pursuant to the Rules for assessment
of suitability of the PZU SA Supervisory Board and Audit Committee, adopted by Resolution No. URN/111/2020
adopted by the PZU Supervisory Board on 18 November 2020, as amended, in effect until the Shareholder
Meeting adopts the resolution on the Rules referred to in item I.

In connection with the changes in the composition of the Supervisory Board and the Audit Committee that
occurred after the publishing date of the Methodology, before the Rules were accepted by the Shareholder




Meeting, it was necessary to carry out an assessment of individual suitability of Supervisory Board Members and
Audit Committee Members and an assessment of collective suitability of the Supervisory Board and the Audit
Committee, based on the temporary rules mentioned above. The results of the assessment are presented in the
above report. The report constitutes Attachment 2 to the draft resolution of the Shareholder Meeting.

Submitted on behalf of the PZU SA Supervisory Board:

/Maciej kopiniski/ /Robert Jastrzebski/
Attachments:
1) Resolution No. URN/111/2020 adopted by the PZU SA Supervisory Board on 18 November 2020 on the

2)

rules for assessment of suitability of the PZU SA Supervisory Board and Audit Committee, as amended;
Supervisory Board Resolution No. URN/.../2021 of ... 2021 to accept the PZU SA Supervisory Board’s
report on the results of assessment of individual suitability of the PZU SA Supervisory Board Members
and Audit Committee Members and assessments of collective suitability of the Supervisory Board and
the Audit Committee conducted on 18 November 2020;

draft resolution of the PZU SA Shareholder Meeting to accept the Rules for assessment of suitability of
the PZU SA Supervisory Board and Audit Committee, accept the PZU SA Supervisory Board’s report on
the results of assessment of suitability of the PZU SA Supervisory Board and Audit Committee and
confirm the results of assessments of suitability conducted by the PZU Supervisory Board on 18
November 2020.
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Extract from Minutes No. RN/11/2020 of 18 November 2020
of the PZU SA Supervisory Board meeting

RESOLUTION NO. URN/111/2020
ADOPTED BY THE SUPERVISORY BOARD OF POWSZECHNY ZAKEAD UBEZPIECZEN SPOLKA AKCYJNA

of 18 November 2020

regarding the rules for assessment of suitability of the PZU SA Supervisory Board and Audit Committee

Pursuant to § 11 section 1 and § 25 section 2 item 18a of the Articles of Association of Powszechny Zaktad
Ubezpieczen Spoétka Akcyjna and § 17 section 2 and § 13 section 1 item 21 of the Powszechny Zaktad
Ubezpieczen Spoétka Akcyjna Supervisory Board Bylaws, the following is hereby resolved:

§1
In connection with the provisions of the Methodology of assessment of suitability of members of corporate
bodies of supervised entities issued by the Polish Financial Supervision Authority on 27 January 2020:

1) We hereby resolve to submit a motion to the PZU SA Management Board to put an item on the agenda
of the next Shareholder Meeting of PZU SA to adopt a resolution to accept the Rules for assessment
of suitability of the PZU SA Supervisory Board and Audit Committee, in the wording given in
Attachment 1 to the resolution.

2) We hereby adopt the Rules for assessment of suitability of the PZU SA Supervisory Board and Audit
Committee in the transition period, in the wording given in Attachment 2 to the resolution, to remain
in effect until the PZU SA Shareholder Meeting adopts the Rules referred to in item 1.

§2
The resolution comes into force on the date of its adoption and remains in effect until the Rules referred to in

§ 1 item 1 come into force.

The ballot was held in an open procedure.
Number of attendees: 8 Number of votes in favor: 8 Number of votes against: 0 Number of abstentions: 0

Deputy Chairman of the
PZU SA Supervisory Board

Pawet Gérecki

Resolution regarding the rules for assessment of suitability of the PZU SA Supervisory Board and Audit
Committee
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Extract from minutes no. RN/6/2021 of 12 May 2021
of the PZU SA Supervisory Board meeting

RESOLUTION NO. URN/44/2021
ADOPTED BY THE SUPERVISORY BOARD OF POWSZECHNY ZAKEAD UBEZPIECZEN SPOLKA AKCYJNA

on 12 May 2021

amending Resolution No. URN/111/2020 on the rules for assessment of suitability of the PZU SA
Supervisory Board and Audit Committee

Pursuant to § 11 section 1 and § 25 section 2 item 18a of the Articles of Association of Powszechny Zaktad
Ubezpieczen Spétka Akcyjna and § 17 section 2 and § 13 section 1 item 21 of the Powszechny Zaktad
Ubezpieczen Spotka Akcyjna Supervisory Board Bylaws, the following is hereby resolved:

§1
Resolution No. URN/111/2020 adopted by the PZU SA Supervisory Board on 18 November 2020 regarding the
rules for assessment of suitability of the PZU SA Supervisory Board and Audit Committee is hereby amended
as follows:
1) item 1lin §1shall read as follows:

“1) It is hereby resolved to submit a motion to the PZU SA Management Board to put an item on
the agenda of the next Shareholder Meeting of PZU SA to adopt a resolution to accept the Rules
for assessment of suitability of the PZU SA Supervisory Board and Audit Committee, in the
wording given in Attachment 1 to the resolution, with a motion to the PZU SA Shareholder
Meeting to adopt this resolution; the wording of the motion to the PZU SA Shareholder Meeting
constitutes Attachment 1a to the resolution;”;

2) Attachment 1 shall read as stated in Attachment 1 to this resolution;
3) Attachment la shall be added to the resolution in the wording provided in Attachment 2 to this
resolution.

§2
This resolution comes into force on the date of its adoption.

The ballot was held in an open procedure.
Number of attendees: 10 Number of votes in favor: 10 Number of votes against: 0 Number of abstentions: 0

Chairperson
of the PZU SA Supervisory Board

Maciej topinski

Resolution amending Resolution No. URN/111/2020 adopted by the PZU SA Supervisory Board on the rules
for assessment of suitability of the PZU SA Supervisory Board and Audit Committee
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Attachment to the resolution adopted by the PZU SA Shareholder Meeting on 16 June 2021

Attachment 1
to the Resolution of the PZU SA Supervisory Board no. URN/44/2021 of 12.05.2021

(Attachment 1
to the PZU SA Supervisory Board resolution No. URN/111/2020 of 18 November 2020)

Rules for assessment of suitability of the PZU SA Supervisory Board and Audit Committee
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Chapter1
General provisions

§1
Scope and coverage

The rules for assessment of suitability of the PZU SA Supervisory Board and Audit Committee, hereinafter referred
to as “the Rules”, define the rules and methodology of the primary Suitability Assessment of Supervisory Board
and Audit Committee member candidates, secondary Suitability Assessment of Supervisory Board and Audit
Committee members, and a collective Suitability Assessment of the PZU SA Supervisory Board and Audit
Committee.

§2
Definitions

The terms and abbreviations used in these Rules have the following meanings:

1)

BCM - Compliance Department; an organization unit within the PZU’s structure, which is responsible,
among others, for systemic management of compliance risk, including compliance of the Company with
the law, internal regulations and accepted standards of conduct, systemic oversight over the function of
compliance with the law in accordance with the Solvency II Directive and the KNF’s guidelines or
recommendations, as well as cooperation with the regulator;

BZA - Management Board Office; an organizational unit within the PZU’s structure, which is responsible,
among others, for providing corporate services to the Management Board and the Supervisory Board of
PZU;

Form - Suitability Assessment form filled out by the Person Being Assessed in the suitability assessment
process; a template of the Form is published on the PZU’s website;

KNF - Polish Financial Supervision Authority;

Nomination and Compensation Committee - a committee appointed and functioning within the PZU
Supervisory Board;

Competencies - the knowledge (resulting from education of the Person Being Assessed, training,
certifications or professional levels and otherwise acquired during the professional career), experience
(acquired by performing specific functions or holding specific positions) and skills required to perform the
function;

Commercial Company Code - the Commercial Company Code Act of 15 September 2000;

Methodology - the Methodology for assessing suitability of the members of the corporate bodies of
regulated entities, developed by KNF and available on KNF’s website;

Independence of a Supervisory Board member - a situation, in which the independence requirements
set out in the PZU Articles of Association are satisfied and there are no links or relations of the Person Being
Assessed with PZU or PZU Management Board that have or even may have influenced the objective and
balanced assessment of PZU’s situation by a PZU Supervisory Board member when exercising oversight
over the activity of PZU and therefore would restrict his or her capacity to make decisions independently;

10) Independence of Judgment - a pattern of behavior required of all Supervisory Board members to ensure

that they are actively engaged in their duties, make their own reasonable, objective and independent
decisions and opinions in the performance of their duties as Supervisory Board members; this includes any
issues relating to potential or already existing conflicts of interest, as well as the behavioral traits and skills
of the persons being assessed, which are manifested in their behavior, such as courage, assertiveness,
ability to ask the correct questions, challenging decisions in a constructive manner, ability to make their
own reasonable, objective and independent decisions and opinions, and to engage in constructive
discussion;

11) Suitability Assessment - an assessment conducted in order to find whether the Person Being Assessed or

the body meets the requirement of suitability, in particular whether he/she/it has adequate Competencies,
gives an Assurance of the proper performance of the assigned responsibilities, commits sufficient time to
the assigned responsibilities and whether he/she/it meets the criterion of the Independence of Judgment;

12) Person Being Assessed - candidate for Supervisory Board member, candidate for Audit Committee
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member, Supervisory Board member, Audit Committee member;

13) Assessing Body - the Shareholder Meeting for Supervisory Board members or the Supervisory Board for
Audit Committee members;

14) PZU - Powszechny Zaktad Ubezpieczen Spdtka Akcyjna with its registered office in Warsaw;

15) Reputation - observance of professional standards of ethics and integrity;

16) Assurance - the attribute of professionalism and impeccable character, understood as good repute,

personal traits, ethical standards, including past conduct, honesty and integrity of a person and the ability

to perform assigned duties in a prudent and stable manner;
17) Training - actions elevating the level of skills, knowledge or competence of Supervisory Board members in
a continuous or one-off manner;
18) Act - Act of 11 September 2015 on Insurance and Reinsurance Activity;
19) Act on Statutory Auditors - Act of 11 May 2017 on Statutory Auditors, Audit Firms and Public Supervision;
20) Attachment - a questionnaire constituting part of the Form, to be filled out by the Person Being Assessed

in the Suitability Assessment process; a template of which is published on the PZU’s website;

21) Proportionality Principle - the principle according to which the organization and functioning of the PZU

Supervisory Board should be adapted to the specifics of PZU’s business, including the nature of the
business (legal form and line of business), the scale of business (including the number of contracts, the
number of the insured, the amount of technical provisions or written premium, the number of employees,

the position of PZU in the financial sector) and the complexity of its activities (including the number and
complexity of insurance products it offers).

Chapter 2
Types of Suitability Assessment

§3
Types of Suitability Assessment and prerequisites for conducting it

1. Suitability Assessment consists of:
1) the primary individual Suitability Assessment, which is conducted:

a)
b)

before a person is appointed as a Supervisory Board member,

before a Supervisory Board member is appointed to the Audit Committee, to verify fulfillment of the
criteria for Audit Committee members,

before submitting of a motion to change the geographic range or the line of business of PZU, in case
of simultaneous changes in the composition of the Supervisory Board,

in connection with PZU receiving information about the filing of a notice of intention to purchase a
qualified stake in PZU (under Article 82 of the Act) or to become the parent company of PZU (in case
of simultaneous changes planned in the composition of the Supervisory Board);

the secondary individual Suitability Assessment, which is conducted:

periodically, at least once a year, while this assessment also includes the assessment of Audit
Committee members,
in the event of a significant change of PZU’s corporate governance rules affecting the content of the
Suitability Assessment criteria or assessment of their fulfillment,
before a Supervisory Board member is appointed for the next term of office of the Supervisory Board,
in the event of a change in statutory or regulatory requirements regarding the function of a
Supervisory Board member or an Audit Committee member,
in the event that circumstances come to light which may affect Suitability Assessment, especially in
the event of identified cases of: potential conflict of interest, criminal charges or charges in
proceedings for fiscal offenses or causing significant financial losses or substantial breach of the
responsibilities by Supervisory Board members, in particular in respect to Reputation,
in the situation when a Supervisory Board member is given additional competencies or takes on
additional functions and positions outside of PZU, provided that in such a case the assessment is
made only with respect to sufficient time commitment and occurrence of a conflict of interest,
in case of regular or flagrant instances of negative secondary assessment, whether individual or
collective, of Management Board members, providing that in such a case the assessment is made only
with respect to the Assurance given by Supervisory Board members in terms of appointing or keeping
such persons in the Management Board,;

3) collective Suitability Assessment of the Supervisory Board, which is conducted:

3/12



a) before the Supervisory Board is appointed for a new term of office, irrespective of whether the
composition of the Supervisory Board has changed,

b) in connection with PZU receiving information about the intention to purchase a qualified stake in PZU
(under Article 82 of the Act) or to become the parent company of PZU - in case of simultaneous
changes planned in the composition of the Supervisory Board;

c) before any changes are made in the composition of the Supervisory Board, in particular changes
involving appointment, dismissal, resignation or suspension of members (or immediately after those
changes, if for reasons beyond the control of PZU the assessment could not have been made earlier,
in particular when a Supervisory Board member tenders his/her resignation with immediate effect),

d) in the event of a significant change in the PZU’s business model, risk appetite or risk strategies or a
significant change in the organizational structure of PZU, as referred to in § 2 section 2 of PZU’s
Articles of Association or at the level of the PZU group, understood as a disposal or acquisition of
regulated entities, within the meaning of the Act of 21 July 2006 on Supervision over the Financial
Market,

e) inthe eventthat any circumstances come to light that may affect the collective Suitability Assessment
of the Supervisory Board,

f) in the event of a significant change of PZU’s corporate governance rules affecting the content of the

Suitability Assessment criteria or assessment of their fulfillment,

g) in the event of a significant change of Suitability Assessment of individual Supervisory Board
members;

4)  collective Suitability Assessment of the Audit Committee, which is conducted:

a) upon appointment and any change in the composition of the Audit Committee, in which case the
Suitability Assessment is conducted to verify whether an appropriate number of Audit Committee
members meet the independence criteria referred to in the Articles of Association and have the
knowledge and skills in accounting or auditing of financial statements and in the insurance industry,
including relevant education,

b) in the event of a significant change of Suitability Assessment of individual Audit Committee members,

¢) inthe eventthat any circumstances come to light that may affect the collective Suitability Assessment
of the Audit Committee.

. If more than one prerequisite triggering the necessity of conducting the Suitability Assessments mentioned
in sec. 1 arise simultaneously, the Suitability Assessment type with the widest scope should be conducted.

. If a secondary Suitability Assessment is triggered by an event referred to in sec. 1 item 2(f) or (g) then the
Assessing Body will focus on assessing the situation or event that triggered the Suitability Assessment, i.e. if
certain aspects have not changed since the previous Suitability Assessment, they may be omitted from that
Suitability Assessment.

. The Suitability Assessment of Supervisory Board member candidates, Supervisory Board members and the
Supervisory Board is conducted immediately, no later than on the date of the next Shareholder Meeting.

. Persons subject to the Suitability Assessment are obliged to notify the Assessing Body of any changes in the
fulfillment of the suitability criteria in the Rules.

§4

Competencies in the Suitability Assessment process

. The Shareholder Meeting:

1) adopts and amends the Rules;

2) conducts an individual Suitability Assessment of Supervisory Board member candidates, Supervisory
Board members and a collective Suitability Assessment of the Supervisory Board, pursuant to the report
referred toin § 17.

. The Supervisory Board:

1) conducts an individual Suitability Assessment of Audit Committee member candidates, Audit Committee
members and a collective Suitability Assessment of the Audit Committee;

2) approves the proposed individual Suitability Assessment of Supervisory Board member candidates,
Supervisory Board members and a collective Suitability Assessment of the Supervisory Board prepared by
the Nomination and Compensation Committee;

3) cooperates with the KNF in respect to the implementation of the Rules.

. The Nomination and Compensation Committee:

1) analyzes the documentation required to conduct the Suitability Assessment;
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2) proposes the primary individual Suitability Assessment of candidates for Audit Committee and
Supervisory Board members, the secondary individual Suitability Assessment of Audit Committee and
Supervisory Board members, and the collective Suitability Assessment of the Audit Committee and
Supervisory Board and submits them to the Supervisory Board;

3) cooperates with the Assessing Body and the KNF in respect to the implementation of the Rules.

4. The Management Board deplyos the Rules and cooperates with the KNF in respect to their implementation.

5. BZA:

provides explanations to and assists Persons Being Assessed in completing the Forms and Attachments;

verifies the completeness of the completed Forms and Attachments;

provides the necessary Training for Supervisory Board and Audit Committee members;

archives documents related to the implementation of the Rules.

cooperates with the Assessing Body and the KNF in respect to the implementation of the Rules;

in consultation with BCM, updates the templates of the Forms and Attachments, publishes them on the

PZU website and promptly informs the Supervisory Board of any such change.

6. BCM corresponds with the KNF with respect to the implementation of the Rules and provides the KNF with
information on the current composition of the Supervisory Board and results of the Suitability Assessment
after it receives information or documents from BZA.

N

Qo=
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Chapter3
Adequate composition of the Supervisory Board and Audit Committee

§5
Composition of the Supervisory Board and Audit Committee

1. The composition of the Supervisory Board and the Audit Committee is appointed in such a way as to
enable them to exercise professional supervision over the activities of PZU, in accordance with their
competencies, and to provide effective support to the Management Board and to act in a proper manner.

2. Members of the Supervisory Board and the Audit Committee should have the knowledge, skills and
professional experience that are necessary for the proper performance of the tasks assigned to the
Supervisory Board or the Audit Committee, taking into consideration the requirements stemming from the
applicable law and the PZU Articles of Association.

3. Members of the Supervisory Board should offer an Assurance of proper performance of the assigned tasks
and responsibilities; this refers in particular to their Reputation and ability to perform the assigned tasks
and responsibilities in a proper, prudent and stable manner.

4. During recruitment for the Supervisory Board, candidates should be proposed who, due to their integrity,
ethics, willingness to work, independence and character traits, are able to duly perform the
responsibilities of a Supervisory Board member and uphold the public image of PZU.

Chapter 4
Suitability Assessment criteria

§6
Suitability Assessment criteria - catalog
A primary or secondary individual Suitability Assessment includes the process of reviewing Supervisory
Board member candidates and Supervisory Board members based on the following criteria:
1) Competencies;
2) Assurance, including Reputation and credibility;
3) Independence of a Supervisory Board member;
4) Independence of Judgment, including lack of conflicts of interest and commitment of sufficient time to
perform the function of a Supervisory Board member.

§7
Competencies
1 A Supervisory Board member candidate and a Supervisory Board member should have appropriate
education, in particular in the area of insurance, banking or finance, economics, law, accounting, auditing,
management, mathematics, physics, information technology, administration, financial regulations,
information technology and quantitative methods. It is important that the person being assessed has
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specific professional certifications, in particular certificates of an actuary, auditor, investment advisor, legal
advisor or advocate.
For those, whose educational profile has no direct application on their position, their education should be
complemented by appropriate postgraduate studies or specialist courses.
An appropriate level of knowledge, skills and experience to ensure effective performance of supervisory
functions may be acquired in relevant academic or administrative positions, or by managing, supervising or
controlling financial institutions or other undertakings, running a business activity, providing consulting
services, being employed - in any form - in management positions. When assessing the appropriate level of
knowledge, skills and experience of a Supervisory Board member candidate and a Supervisory Board
member, the Assessing Body will take into account in particular the candidate’s theoretical and practical
experiencein:

1) the functioning of the insurance market and other financial markets;

2) legal requirements and regulatory framework for the functioning of PZU;

) strategic planning, understanding of the business strategy and its implementation;

) financial and actuarial analysis;
5) risk management;

) financial reporting and auditing;

) assessing the effectiveness of the institution’s policies ensuring effective management, supervision and
control;

8) interpretation of PZU’s financial information, identification of key issues based on this information and
appropriate controls and measures;

9) knowledge of the Polish language since it is important in order to perform the duties in an effective and
independent manner, including in particular independent acquisition of information that may have a
significant impact on the functioning of PZU.

When assessing the appropriate level of knowledge, skills and experience of a Supervisory Board member

candidate and a Supervisory Board member, the Assessing Body will also consider the “soft” skills, including

such behavioral skills as: authenticity, language, decisiveness, communication, judgment, quality focus,
leadership skills, loyalty, external awareness, negotiation skills, persuasion, teamwork, strategic skills,
resistance to stress, sense of responsibility and chairing of meetings.

The prerequisites referred to in sections 1-4 are assessed collectively, i.e. all the prerequisites for assessment

are interrelated and must be considered together.

§8
Assurance
. The term “Assurance” incorporates the totality of features, predispositions, events and circumstances
pertaining to the Person Being Assessed, constituting his/her credibility. A review of this criterion allows for a
prognosis regarding the future behavior of the Person Being Assessed in the context of his/her performance of
their function in a manner that guarantees that PZU’s activities will be conducted in accordance with the law,
best practices and professional ethics principles.
. The Assurance criterion involves in particular the evaluation of good repute and whether the past conduct of
the Person Being Assessed allows for the expectation that he/she would perform their duties honestly and
with integrity, and takes into account any instances of prohibition of holding managerial positions in
companies, bankruptcy, remedial and liquidation proceedings, discharges granted or not granted, application
of supervisory measures or other administrative sanctions, in the event of a failure to satisfy the assigned
responsibilities of conducting affairs.
. A Supervisory Board member candidate or a Supervisory Board member is deemed to be of good repute and
Reputation if there are no objective and demonstrable grounds to the contrary.
. When examining the prerequisite of Assurance of proper performance of duties, at the least the factors
specified in the provided Forms and Attachments should be taken into account, in particular criteria such as:
1) good behavior;
2) Reputation (including other sanctions and measures applied and good repute);
3) financial standing of the person being assessed (affecting his/her susceptibility to any pressures or
increasing the propensity to accept excessive risk);
4) Independence of Judgment, including behavioral traits and conflicts of interests.
. The following may be taken into account in the assessment of good repute and Reputation:
1) relevant criminal and administrative records, taking into account the type of conviction or charges, the
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role played by the person, the penalty imposed, the stage reached in the judicial process, and the
corrective measures taken, as well as the accompanying circumstances, including mitigating factors, the
severity of the offense in question, the administrative or supervisory action, the time that has elapsed
since the offense was committed, the conduct of the Person Being Assessed since the offense was
committed or the action was taken, and the association of the offense or action with the function
performed by the Person Being Assessed;

2) evidence indicating that the Person Being Assessed failed to act transparently and openly, or failed to
cooperate in dealing with the KNF, the auditor, or the judicial bodies;

3) refusal to grant, revocation, withdrawal or cancellation of registration, permit, membership or license to
conduct commercial, business or professional activities;

4) reasons for termination of employment or similar legal relationship (employment relationship), and the
employer’s request for resignation from such position;

5) exclusion by a competent corporate body from acting as a Supervisory Board member;

6) other evidence indicating that a person acts in a manner inconsistent with professional standards of
conduct.

. The assessment of Reputation of the Person Being Assessed includes also the current and past financial

standing of the Person Being Assessed, because of its potential impact on the person’s Reputation, honesty

and integrity and ability to conduct PZU’s affairs, taking into account in particular:

1) declaration of bankruptcy of an entity in which the Person Being Assessed serves or has served on the
management or supervisory board, or dismissal of a bankruptcy petition on the grounds that the debtor’s
assets were insufficient to cover the costs of the proceedings, and whether and how the Person Being
Assessed contributed to the situation that led to the proceedings;

2) declaration of bankruptcy of the Person Being Assessed, including consumer bankruptcy, or dismissal of a
bankruptcy petition on the grounds that the debtor’s assets were insufficient to cover the costs of the
proceedings;

3) the Person Being Assessed appearing in debtors registers;

4) the Person Being Assessed appearing as a party in court proceedings, whose result had a negative impact
on the financial situation of the Person Being Assessed.

. When assessing the performance of assigned duties by Supervisory Board members the following in particular

is taken into account:

1) managing and monitoring the composition of the Management Board in a manner that considers the
individual and collective suitability requirements and the need to ensure efficient succession and
continuity of operation of the Management Board;

2) fulfilling obligations arising out of the Commercial Company Code, including election of Management
Board members;

3) evaluation the financial statements (including the balance sheet and the profit and loss account) for the
previous financial year in terms of their compliance with the ledgers and documents and with the facts;

4) evaluating the Management Board report on the Company’s activity and the Management Board motions
on distribution of profit (coverage of losses);

5) suspending individual or all Management Board members in their duties for important reasons and taking
action to supplement the composition of the Management Board;

6) delegating Supervisory Board members to temporarily (for up to 3 months) perform duties of Management
Board members who cannot carry out their activities;

7) convening the Shareholder Meeting (in the situations referred to in particular in Article 399 § 2 of the
Commercial Company Code);

8) supervising and monitoring the operation of the governance system;

9) supervising the risk management system;

10) supervising over and verifying the actions taken by the Management Board in relation to the results and

internal audit recommendations;

supervising the functioning of information technology and ICT environment security areas;

supervising over the insurance product development process;

approving the solvency and financial condition report;

selecting an audit firm to conduct a statutory audit, provided that the Supervisory Board is the selecting

body referred to in Article 130 sec. 2 of the Act on Statutory Auditors.

. When assessing the performance of assigned duties by Audit Committee members, in particular the

performance of duties arising out of the Act on Statutory Auditors is considered, including:

11
12
13
14

= == —
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1) monitoring of the financial reporting process, effectiveness of internal control systems, risk management
systems and internal audit, including in the area of financial reporting; performing financial audit
activities, in particular conducting the audit by the audit firm, taking into account the findings and
conclusions of the Polish Audit Supervision Agency following from an inspection carried out in the audit
firm;

2) controlling and monitoring the independence of a statutory auditor and an audit firm, especially in the
event that other services besides an audit are rendered in favor of PZU;

3) advising the Supervisory Board of the audit’s findings and clarifying how this audit has contributed to the
accuracy of financial reporting in PZU and also the role played by the Audit Committee in the audit
process;

4) assessing the independence of a statutory auditor and consenting for it to render non-audit services in
PZU;

5) devising a policy for selecting the audit firm to conduct an audit;

6) devising a policy for entities related to the audit firm conducting an audit and a member of an audit firm’s
network to render permitted non-audit services;

7) defining the procedure for PZU to select an audit firm;

8) submitting recommendations to the Supervisory Board on the possibility of entrusting the audit to two
audit firms, which includes identification of one of them, with a justification, as the preferred one, which is
proposed to perform the statutory audit;

9) submission of recommendations intended to ensure the reliability of the financial reporting process at
PZU.

§9
Independence of a Supervisory Board member

When selecting the composition of the Supervisory Board, the Shareholder Meeting ensures an appropriate
number of independent members, taking into account the requirements arising out of the Proportionality
Principle and the independence requirements set out in the PZU Articles of Association.

§10
Independence of Judgment and commitment of sufficient time to perform the function of a Supervisory
Board member

A Supervisory Board member candidate and a Supervisory Board member is obliged to actively engage in
their duties and to formulate their own correct, reasonable, objective and independent decisions and
opinions in performance of their functions and duties and, if necessary, to criticize in a constructive manner
the decisions made by the Management Board.
An examination of Independence of Judgment should include the past and present conduct of the
Supervisory Board Member and a verification that the Supervisory Board member:
1) has the necessary behavioral skills, including:

a) the courage, conviction and strength to effectively assess and challenge decisions, opinions and

positions proposed by other Supervisory Board members,

b) the ability to ask the right questions of Management Board members,

c) the ability to resist “groupthink”;
2) ability to avoid conflict of interest;
3) compliance with the restrictions arising out of applicable provisions of law regarding the number of

management board and supervisory board member functions held simultaneously.
When assessing the existence of a conflict of interest, the conflict of interest procedure applicable to the
Supervisory Board should be taken into account.
A Supervisory Board member should commit sufficient time to the performance of the assigned duties,
including an understanding of PZU’s activities, its key risks and consequences arising from its activities and
its risk strategy, and should be able to fulfill his/her duties also in periods of particularly intensive activity.
The secondary assessment of a Supervisory Board member focusing on the sufficient time commitment
should take into account the member’s preparation for and participation in meetings of the Supervisory
Board and its committees.

Chapter5
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Performance of Suitability Assessment

§11
Primary individual Suitability Assessment - scope
. When conducting an individual assessment of a Supervisory Board member candidate or an Audit
Committee member candidate, account should be taken of the traits and Competencies of the candidate
that are important for ensuring the proper performance of tasks by the Supervisory Board or the Audit
Committee, as well as adequacy of his/her knowledge, skills and experience for the function and the
Assurance of the proper performance of this function.

. Anindividual assessment includes:

1) qualifications needed to perform the supervisory function;
2) conduct of the Person Being Assessed, which impacts the reputation of PZU.

§12

Primary individual Suitability Assessment - formal requirements

. A candidate for a Supervisory Board or Audit Committee member will submit to the BZA, with a lead time

allowing for formal verification:

1) a completed Form of primary individual Suitability Assessment of a Supervisory Board member
candidate, in accordance with the template constituting Attachment 1 to the Rules and Attachments 1.1-
1.10 to the Form;

2) a completed Form of individual Suitability Assessment of an Audit Committee member, in accordance
with the template constituting Attachment 2 to the Rules;

3) documents confirming the information contained in the Form and Attachments.

BZA verifies the completeness of the Forms and Attachments. If any irregularities are found, BZA will

promptly contact the candidate and demand appropriate changes or additions to be made to the contents

of the Forms and Attachments.

In the event of the first appointment to the Supervisory Board, the shareholder proposing the candidate or the

Supervisory Board member candidate should provide BZA with the Consent to candidacy, the template of

which constitutes Attachment 1.10 to the Form, and any information and documents needed to conduct the

Suitability Assessment of the candidate.

BZA will provide fully completed Forms and Attachments pertaining to the Person Being Assessed to the

Nomination and Compensation Committee.

Upon every request of a candidate for a Supervisory Board or Audit Committee member, BZA will give

explanations and assistance in completing the Form or Attachments.

§13
Secondary individual Suitability Assessment - scope
. When conducting a secondary Suitability Assessment of a Person Being Assessed, account will be taken of
the traits and Competencies of the Supervisory Board member are important for ensuring the proper
performance of tasks by the Supervisory Board or the Audit Committee, as well as adequacy of his/her
knowledge, skills and experience for the function and the Assurance of the proper performance of this
function.
. A secondary Suitability Assessment includes a determination whether the Person Being Assessed has the
necessary qualifications to perform a function in the Supervisory Board or the Audit Committee and whether
the conduct of the Person Being Assessed affects the reputation of PZU.
. The secondary individual Suitability Assessment referred to in § 3 sec. 1 item 2(a) applies to the period, for
which the report on the Supervisory Board’s work is drawn up and submitted to the Shareholder Meeting for
approval, and covers all Supervisory Board members who performed a function during that period.
. The secondary individual Suitability Assessment includes in particular any changes in qualifications and
other details, relative to the previous assessment periods.

§14
Secondary individual Suitability Assessment - formal requirements
. ASupervisory Board Member will provide to BZA, for formal verification purposes:
1) acompleted Form of secondary Suitability Assessment of a Supervisory Board member, in accordance
with the template constituting Attachment 3 to the Rules;
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2) documents confirming the information contained in the Form and Attachments, or

3) a declaration that the documents, statements and information submitted as part of the previous
Suitability Assessment have not changed.

. An Audit Committee Member will provide to BZA, for formal verification purposes:

1) a completed Form of primary Suitability Assessment of an Audit Committee member, in accordance
with the template constituting Attachment 2 to the Rules; or

2) a declaration that the documents, statements and information submitted as part of the previous
Suitability Assessment have not changed.

For the purposes of the Suitability Assessment referred to in § 3 sec. 1 item 2 (a), the Forms, documents or

declarations referred to in sec. 1 and 2 will be submitted by the Person Being Assessed, through BZA, to the

Nomination and Compensation Committee by 31 March each year.

BZA verifies the completeness of the Forms and Attachments. If any irregularities are found, BZA will

promptly contact the Person Being Assessed and demand appropriate changes or additions to be made.

BZA will provide fully completed Forms and Attachments pertaining to the Person Being Assessed to the

Nomination and Compensation Committee.

Upon every request of the Person Being Assessed, BZA will promptly give explanations and assistance in

completing the Form or Attachments.

§15
Collective Suitability Assessment - scope

The collective Suitability Assessment is to ensure that the Supervisory Board as a whole has, throughout the

term of its office, an adequate level of knowledge, skills and experience to understand the activities

undertaken by PZU, including the key risks, and in particular that the Supervisory Board:

1) has, as a whole, appropriate qualifications, experience and knowledge of at least: insurance and financial
markets, strategy and business model, governance system, financial and actuarial analysis, legal
framework and requirements in which PZU operates, corporate governance in effect in PZU;

2) has, as a whole, adequate Competencies in evaluating PZU’s activities in order to be able to properly
assess the composition of the Management Board, including candidates for Management Board member;

3) is able to make appropriate supervisory decisions regarding PZU’s business model, risk appetite,
strategy, and the markets on which PZU operates;

4) has the relevant knowledge required for operating on the insurance and other sectors of the financial
market among the Supervisory Board members to be able to discuss the decisions being made, and that
the composition of the Supervisory Board allows the Audit Committee to be selected from among its
members;

5) has the ability to monitor and, if necessary, challenge the actions of the Management Board.

The template of the Form of collective Suitability Assessment of the Supervisory Board constitutes

Attachment 4 to the Rules.

The collective Suitability Assessment of the Audit Committee serves the purpose of verifying whether the

Audit Committee as a whole has, throughout its term of office, an appropriate level of knowledge, skills and

experience. The template of the Form of collective Suitability Assessment of the Audit Committee

constitutes Attachment 5 to the Rules.

The Forms referred to in sections 2 and 3 are completed on the basis of information provided pursuant to

§12sec.1and § 14sec.1and 2.

§16
Processing of personal data by PZU

The personal data of the Persons Being Assessed is processed on the basis of the legitimate interest of PZU
(Data Controller) or on the basis of legal regulations for the purposes stated in the Data Controller’s Disclosures
for candidates and members of PZU’s bodies, which constitutes an attachment to the Consent to candidacy
referred toin § 12 sec. 3.

§17
Suitability Assessment

1 A Suitability Assessment is conducted on the basis of documents, submitted declarations and information

provided by the Person Being Assessed, taking into account the requirements arising from generally binding
provisions of law, the Articles of Association, the Rules and the Methodology, to the extent described in the
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Rules.

The Nomination and Compensation Committee proposes an individual Suitability Assessment of a candidate
for an Audit Committee and Supervisory Board member, of an Audit Committee and Supervisory Board
member, and a collective Suitability Assessment of the Audit Committee and Supervisory Board and submits
such proposals to the Supervisory Board along with the Forms and Attachments.

The Supervisory Board, in the form of resolution:

1) conducts a Suitability Assessment of an Audit Committee member candidate, an Audit Committee
member and a collective Suitability Assessment of the Audit Committee;

2) approves the proposed Suitability Assessment of a Supervisory Board member candidate, a
Supervisory Board member and the collective Suitability Assessment of the Supervisory Board
provided by the Nomination and Compensation Committee under sec. 2.

In the case of an individual Suitability Assessment, the Supervisory Board or Audit Committee member, to
whom the assessment pertains, does not participate in making the decisions referred to in sec. 2 and 3.

The Chairperson of the Nomination and Compensation Committee or a Nomination and Compensation
Committee member authorized by him/her will sign the Forms and Attachments relating to the Assessments
referred to in sec. 3 item 1. The chairperson of the Supervisory Board or the Supervisory Board member
authorized by him/her will sign the Forms and Attachments relating to the Assessments referred to in sec. 3
item 2.

The Supervisory Board will provide the Shareholder Meeting, in the form of a report, with the proposed
Suitability Assessments referred to in sec. 3 item 2.

§18
Suitability Assessment results
. A Suitability Assessment may be:
1) positive;
2) positive with a recommendation;
3) negative.
. Appointment of a Supervisory Board member candidate to the Supervisory Board by the Shareholder
Meeting, as well as granting a discharge to a Supervisory Board member on the performance of his/her
duties of a Supervisory Board member by the Shareholder Meeting, is understood as a positive assessment
made by the Shareholder Meeting.
If a Suitability Assessment is positive with a recommendation, the corrective measures that should be taken
and the deadline for their implementation should be specified. Appropriate corrective measures may
include, in particular: taking measures to minimize conflicts of interest, organizing Training for individual
members or organizing Training for the Supervisory Board or Audit Committee as a whole to ensure
individual and collective suitability of the Supervisory Board or the Audit Committee.
If the primary initial Suitability Assessment conducted before appointment to the Supervisory Board is
negative with respect to Assurance then the Supervisory Board member candidate will not be appointed to
the Supervisory Board.
If a Suitability Assessment identifies deficiencies in the Supervisory Board members’ level of knowledge,
skills or experience of the that are easy to remedy, PZU will take appropriate action to remedy the
deficiencies within the specified timeframe.
. Any deficiencies identified in relation to Assurance will not be remedied.
If an individual Suitability Assessment of a Supervisory Board or Audit Committee member is negative then
the Shareholder Meeting or the Supervisory Board, respectively, will take the necessary actions to ensure
individual suitability; in particular it may issue recommendations regarding Training for the member or all
members of the Supervisory Board or the Audit Committee, or it may dismiss the Supervisory Board or Audit
Committee member.
If the collective Suitability Assessment of the Supervisory Board or the Audit Committee is negative then the
Shareholder Meeting or the Supervisory Board, respectively, will take the necessary actions to ensure
suitability of those bodies; in particular it may issue recommendations regarding Training, a change in
procedures, take measures to minimize the conflict of interest, appoint additional members with
appropriate Competencies, or make changes in the Supervisory Board or the Audit Committee.

§19
Archiving of Suitability Assessment
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1. BZA archives the Forms, Attachments and documents confirming the information contained in the Form and
Attachments, as well as Suitability Assessment results. Archiving covers the period of at least 5 years starting
from the date when a Supervisory Board member ceases to perform his/her function.

2. On every request, BZA will promptly make the documents referred to in sec. 1 available to the Supervisory
Board, the Nomination and Compensation Committee or the Audit Committee.

§20
Notification to KNF
1. In the instances set forth in the Methodology, PZU will provide the results of the Suitability Assessment to
KNF.
2. When so requested by KNF, PZU will promptly provide additional information, according to the scope of KNF’s
request, necessary for the assessment of individual suitability of Supervisory Board members and the
assessment of collective suitability of the Supervisory Board, including in particular Forms and Attachments.

Attachments:

Attachment 1: Form of primary individual suitability assessment of a Supervisory Board member candidate
Attachment 1.1 - Education;

Attachment 1.2 - CV;

Attachment 1.3 - Biographical note;

Attachment 1.4 - Competencies;

Attachment 1.5 - Good behavior;

Attachment 1.6 - Assurance;

Attachment 1.7 - Financial standing and conflict of interests;
Attachment 1.8 - Combination of functions

Attachment 1.9 - Time commitment;

Attachment 1.10 - Consent to candidacy

Attachment 2: Form of individual suitability assessment of an Audit Committee member

Attachment 3: Form of secondary individual suitability assessment of a Supervisory Board member
Attachment 3.1 - Education;

Attachment 3.2 - Competencies;

Attachment 3.3 - Good behavior;

Attachment 3.4 - Assurance;

Attachment 3.5 - Financial standing and conflict of interests;

Attachment 3.6 - Combination of functions

Attachment 3.7 - Time commitment;

Attachment 4: Form of collective suitability assessment of the Supervisory Board

Attachment 5: Form of collective suitability assessment of the Audit Committee
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Attachment 1 Form of candidate’s original individual assessment to be a Supervisory Board member

Original individual assessment form — Supervisory Board

SECTION 1 - to be completed by the candidate

Candidate information
First name:
Last name:
Place of birth:
Date of birth:
Citizenship:
L] I have the full capacity to execute legal acts.

[J 1 consent to take the position specified in part Il of this form.

[J I have reviewed the data controller’s information for candidates and members of PZU SA’s
corporate bodies

I E TSI

Date and signature of the
candidate:
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Attachment 1 Form of candidate’s original individual assessment to be a Supervisory Board member

SECTION 2 - To be completed by the entity conducting the assessment

6. Information on the target position

Name / business

name of the

entity:

2. Corporate body Supervisory Board, Supervisory Board member
and position:

=

e

Scope
of liability:

4, Assessment summary

1. Competences —
knowledge and (] satisfied [J notsatisfied [] notapplicable
experience:

Attachment 1.1 | [1- education
Attachment 1.2 | [0 - CV
Attachment 1.3 | [0 — description of an item in the CV (.... counterparts)

Comments:

2. Competences —
skills:

(] satisfied (] notsatisfied [1 notapplicable

Attachment 1.4 | [ — skills assessment

Comments:
3. C t —
orT1pe ences [] satisfied (] notsatisfied [1 notapplicable
Polish language:
Comments:
4, Assurance — good - - .
[] satisfied [ notsatisfied [] notapplicable

conduct:
Attachment 1.5 | [J — good conduct

Comments:
5. Assurance —
reputation:

(] satisfied [ notsatisfied [] notapplicable
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Attachment 1 Form of candidate’s original individual assessment to be a Supervisory Board member

Attachment 1.6

Comments:

] — candidate’s declarations

Assurance —
independent view —
conflict of interest
and financial
standing:

Attachment 1.7

Comments:

] satisfied 1 not satisfied

] — candidate’s declarations

[J not applicable

Assurance —
independent view —
behavioral
attributes:

Comments:

[] satisfied [l not satisfied

[] —assessment of independent view

[J not applicable

Combation of
positions:

Attachment 1.8

Comments:

[] satisfied [l not satisfied

[] — assessment of combination of positions

[J not applicable

Time commitment:

Attachment 1.9

Comments:

] satisfied [l not satisfied

[] — assessment of time commitment

[J not applicable
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Attachment 1 Form of candidate’s original individual assessment to be a Supervisory Board member

10. Recommended actions

1. Further to the [ appoint the candidate to the specified position
assessment (] refrain from appointing the candidate until the actions
regarding the specified in item 2 are taken
appointment of the | [] withdraw from appointing the candidate to the position
candidate to the
position, the
following is
recommended:

2. In respect of the ] in terms of the candidate’s education and skills — candidate
identified deviations may be directed to take additional courses / training sessions:
from the
requirements or the | [0 in terms of time commitment —implement solutions to make
candidate’s other it possible for the candidate to ramp up his/her involvement
weaknesses — the
following remedial ] in terms of time commitment — implement solutions to
actions are reduce the scope of required involvement:
recommended:

(] in terms of the number of positions held — candidate’s
resignation from functions held concurrently:

(] in terms of a conflict of interest — eliminate the identified
conflict of interest or introduce solutions to manage the
conflict of interest:

0 other

Date and signature of the
entity’s authorized
representative:
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Attachment 1.1 — Education

Attachment 1.1 to the primary individual suitability evaluation form — Supervisory Board
EDUCATION OF THE CANDIDATE

SECTION 1 - to be completed by the candidate

Secondary schools completed?

No.

Name of school

Education profile

Year of Attachment —

graduation diploma
1 L] (attachment
no. )
Il. Higher education completed
Name of Title
university/college: obtained:
D t t izati I
ur?ir';-ar INEOIEEERE Mode: Lfull-time [part-time (formerly: evening/extramural)
L Specialization: Degree: [11st (bachelor/engineer) [2nd (master)
Year of graduation
Additional information: Attachment — [ (attachment no.
diploma )
lll. Doctoral studies completed, academic titles and degrees
N f
a'me 0. Title obtained or academic degree:
1 |university/college:

Field/discipline:

Year of graduation or of obtaining the title/degree:

! This item must be completed only for candidates without higher education.
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Attachment 1.1 — Education

Additional
information:

Attachment — (] (attachment no.

diploma )

IV. Postgraduate studies completed, professional traineeships, certifications and other forms of supplementary education

Name of the institution .
. .. Subject:
organizing the training:
1 |[Title/qualifications obtained: Year of graduation:
Additional information: A.ttachment - [ (attachment no.
diploma: )
V. Specialist training completed
Name of the institution organizing the
training:
1 |Subject: Year of graduation:
Additional information: A.ttachment - - (attachment no.
diploma: )
VI. Special professional qualifications held
e . - Attachment -
No. Type of qualifications Entry no. Year of obtaining certificate
1 L] (attachment
no. )

Date and signature of the
candidate:
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Attachment 1.1 — Education
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Attachment 1.1 — Education

SECTION 2 - To be completed by the evaluator

VII. Educational requirements and evaluation

No.| Requirement Requirement status Evaluation?
(required by law Cfulfilled
1 | Higher education® Urequired by the suitcabi!ijcy poIiFy |:|not. fulfilled
[Jexpected by the suitability policy [lwaived due to:
LInot required
Specialized education (specify)*: Urequired by law Cfulfilled
5 Urequired by the suitability policy Clnot fulfilled
[expected by the suitability policy [Jwaived due to:
[Inot required
Other: (required by law Cfulfilled
. [required by the suitability policy LInot fulfilled
[lexpected by the suitability policy [waived due to:
[LInot required

Date and signature of the
entity’s authorized
representative:

2 To be completed if in the field “requirement status” an option other than “not required” has been selected.

3 Select the option resulting from the suitability policy adopted by the entity, bearing in mind that, as a rule, members of corporate bodies in regulated entities are expected to have
higher education.

4 Insurance sector — education should be commensurate with the tasks to be performed and the scope of responsibility.
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Attachment 1.2 - CV

Attachment 1.2 to the primary individual suitability evaluation form — Supervisory Board

CANDIDATE’S CV
SECTION 1 - to be completed by the candidate
l. CV
. Length
Period of
No. e(renn?o Omentl' of Place of work: Job title: Sector: Type of job3: Attachments:
ploy ’ work?:
L [Ibanking Clsupervisory Llform1.3-
From: o Oinsurance _ Olcertificate of
- ) [lexecutive .
[lpension ] employment/hiring
1 ) [Imanagerial
[capital ) . . |Ureferences
. Cother financial [Jacademic/administrative
TO: - I:l th
— [Inon-financial other

! Start and end dates of employment in year-month-day format.

2 Length of work expressed in full months.

3 Select:

e supervisory — for a supervisory function (e.g. supervisory board or non-executive director function in a one-tier system);

e executive — for an executive function (e.g. management board or executive director function in a one-tier system);

e managerial —in the case of a position directly subordinate to the management board, with a separate scope of powers and associated with actually managing employees;
e academic/administrative — for non-supervisory functions that offer useful experience in overseeing the activities of a financial institution;

e other —for other jobs.

4 A separate, sequentially numbered Attachment 1.3 should be completed and attached for each job; if possible, also attach documents confirming professional experience — a cer-
tificate of employment or references.

page 1/4




Attachment 1.2 - CV

Date and signature of the
candidate:

SECTION 2 - To be completed by the evaluator

Il. Requirements in terms of work experience

Minimum expected by

Evaluation®
the suitability policy vaiuation

No.| Requirement Value

[fulfilled
[Inot fulfilled

1 | Length of work®:
g W waived due to:

. . . Cfulfilled
5 Length7 of work in the financial Cnot fulfilled
sector’: )
[Jwaived due to:
Length of work in the sector®: Cfulfilled
3 LInot fulfilled

Clwaived due to:

5 Complete if a value other than “not applicable” has been entered in the field “minimum expected by the suitability policy”.
6 The length of work for all jobs listed in part | should be totaled.
7 The length of work in part | should be totaled for those jobs for which an answer other than “non-financial” has been selected in the “sector” field.

8 Indicate the sector of business of the regulated entity and then provide the total length of work for those jobs listed in part | for which the same answer has been selected in the

“sector” field.
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Attachment 1.2 - CV

Cfulfilled
Experience in managerial jobs®: ot fulfilled
' CJwaived due to:
Experience in managerial jobs in the fulfilled
Xpert pekadatie Clnot fulfilled
financial sector®: )
[Jwaived due to:
Experience in managerial jobs in the Clfulfilled
sector!: CInot fulfilled
[Iwaived due to:
. . . Cfulfilled
Experience in the area of risk .
management™2: [Inot fulfilled
' CJwaived due to:
Expe.ru.ence. 'm aFademlc or Clfulfilled
administrative jobs or jobs related to .
. : e CInot fulfilled
overseeing financial institutions or )
o [Iwaived due to:
other companies:

° Provide the total length of work for all jobs listed in part | for which an answer “executive” or “managerial” has been selected in the “type of job” field (unless the regulated entity
has assessed in the pertinent Attachment 1.3 that the job may not be considered managerial).

10 provide the total length of work for all jobs listed in part | for which an answer other than “non-financial” has been selected in the “sector” field and at the same time an answer
“executive” or “managerial” has been selected in the “type of job” field (unless the regulated entity has assessed in the pertinent Attachment 1.3 that the job may not be
considered managerial).

11 Indicate the sector of business of the regulated entity and then provide the total length of work for all jobs listed in part | for which the same answer has been selected in the
“sector” field and at the same time an answer “executive” or “managerial” has been selected in the “type of job” field (unless the regulated entity has assessed in the pertinent
Attachment 1.3 that the job may not be considered managerial).

12 Indicate the sector of business of the regulated entity and then provide the total length of work for all jobs listed in part | associated with risk management.
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Attachment 1.2 - CV

Date and signature of the entity’s author-
ized representative:
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Attachment 1.3 — Biographical note

Attachment 1.3-__! to the primary individual suitability evaluation form — Supervisory Board
JOB DESCRIPTION
SECTION 1 - to be completed by the candidate
I. Information on the position
1. Place of work:
(name and registered office of
the employer/client)
2. Job title/name of function:
3. Period of | From:
employment: To:
4. Form/basis of employment: [Llemployment contract
Clcivil-law contract
Clother (specify):
5. Type of job?: Csupervisory
[lexecutive
[Imanagerial
[Jacademic/administrative
Llother
6. Sector: [LIbanking [Icapital
Ulinsurance Clother financial
[Ipension [Inon-financial
7. Responsibilities:
8. Reporting to:
9. Subordinate  organizational
units (list and indicate the line
of business):
10. Number of subordinate Directly: Indirectly:
employees3:
11. Reason for termination:
! ltem number in Attachment 1.2 — CV
2 Select:
e supervisory — for a supervisory function (e.g. supervisory board or non-executive director function in a one-tier
system);
e executive — for an executive function (e.g. management board or executive director function in a one-tier
system);

e managerial —in the case of a position directly subordinate to the management board, with a separate scope of
powers and associated with actually managing employees;
e academic/administrative — for non-supervisory functions that offer useful experience in overseeing the
activities of a financial institution;
e other —for other jobs.
3 Maximum number during employment in the respective position/performance of the respective function.
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Attachment 1.3 — Biographical note

12. Contact details of the
employer/client to confirm
the above information:

Date and signature of the
candidate:
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Attachment 1.3 — Biographical note

SECTION 2 - To be completed by the evaluator

Il. Information relevant to evaluation

1. Does the job fulfill the
criteria for being Clyes
considered CIno
managerial*?

Comments:

2. Isthe job of an
academic or
administrative nature
or does it involve Clyes
supervising or CIno
overseeing any
financial or other
institutions?

Comments:

3. Is the substantive
scope of
responsibilities similar [lyes
to the ones intended Llno
to be entrusted to the
candidate?

Comments:

4. Isthe scale of the
structures managed
previously comparable Clyes
to that intended to be Uno
entrusted to the
candidate?

Comments:

Date and signature of the
entity’s authorized
representative:

4 |.e. whether it is a job in the management board or directly reporting to the management board, with a separate

scope of powers and associated with actually managing employees.
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Attachment 1.4 — Competences

Attachment 1.4 to the primary individual evaluation form — Supervisory Board

COMPETENCES OF A CANDIDATE

Management competences in a regulated entity

Assessment
of satisfying

Competence Assessment conducted by | Level required
No. - Level of competence o o3 the
Description A the entity by the entity .
(self-assessment) requirements
4
Famlllarl'Fy W|th the rr‘1<tarket. . | O Lack [ Basic [ Lack [ Basic I Lack
The candidate is familiar with the financial .
market in general, with special emphasis on S DA ) Basic [satisfied
1. ! i i i i LA
the sector in which the regulated entity Ll D wtemy i Lttt 2 ey sl 0 H\./el:age [Inot satisfied
operates and with special emphasis on Justification’: Justification: O '8 hich
familiarity with the Polish market. ustiication™ ustimication: Very hig
Familiarity with the legal requirements ‘ _
and regulatory framework [ Lack [J Basic [J Lack O Basic Ll Lacl‘<
The candidate is familiar with the regulations, the [ Average [ Average [ Basic e i
2. | recommendations of the regulatory authority and | [J High [ Very high [1 High [ Very high L1 Average Clnot satisfied
the best practices governing business in the [ High
financial market sector in which the regulated | justification: Justification: O Very high

entity operates.

! Select one of the options and add the justification for the candidate’s self-assessment, considering in particular vocational and scientific accomplishments

2 Select one of the options and add a justification, especially if the assessment differs from the self-assessment of the candidate.
3 Select one of the options.
41f the value in the field “assessment conducted by the entity” is equal to or higher than the value in the field “level required by the entity”, select the option “satisfied”;
otherwise select the option “not satisfied”.
> Where possible, documents confirming each of the the candidate’s competences should be presented.
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Attachment 1.4 — Competences

Strategic planning (possession of U] Lack ] Basic [] Lack [] Basic U] Lack
management skills) [ Average [ Average L Besie Osatisfied
The candidate grasps the institution’s business U] High [ Very high [1 High [ Very high [ Average et senfeia
strategy / business plan and is capable of [ High
implementing it. Justification: Justification: (I Very high
_Famili._a\rity_with the management system, | | ;ck [J Basic [ Lack 0l Bscie [ Lack
including r.|sk management [ Average [J Average [ Basic Clsatisfied
The candldatg g.ra.sps rlsk. manag.em.ent [ High [ Very high [JHigh [ Very high [ Average o
methodology — identifying, assessing, monitoring, O] High [Inot satisfied
controlling and mitigating the main types of risk e e e J .
applicable to the institution. Justification: Justification: L] Very high
_ _ ) _ O Lack [ Basic [ Lack [ Basic U Lack
¢;coun;ijngt agddflnanual audit — [ Average [ Average = (3ecle eatistied
e candidate body possesses current knowledge . . . . A
on accounting, accounting standards and financial LI High L1 Very high LI High L] Very high Yerage [Inot satisfied
audit. [ High
Justification: Justification: [ Very high
O Lack [ Basic [ Lack [ Basic 0] Lack
Oversight, control and internal audit [ Average [ Average [ Basic Csatisfied
The candidate grasps the principles and standards | [J High [ Very high [ High [ Very high L1 Average Clnot satisfied
of the audit and internal control system. [ High ot satistie
Justification: Justification: L Very high
Intrepretation of financial information
(possession of finance and accounting ) _
skills) O Lack O Basic O Lack O Basic [ Lack
The candidate is capable of interpreting financial [ Ayerage ) ] Ayerage ' [ Basic [satisfied
data and accounting data, is capable of analyzing | [J High [ Very high [1 High [ Very high L] Average CInot satisfied
and drawing conclusions on the basis of the data L1 High
presented as required for management in the | Justification: Justification: [ Very high

entity while simultanteously taking the market
situation into account.
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Possession of insurance skills

The candidate is capable of interpreting insurance [ Lack [ Basic [ Lack [ Basic [ Lack
information, is capable of analyzing and drawing | L] Average [ Average L1 Basic s
8. | conclusions on the basis of the data presented as | [] High [ Very high (1 High [ Very high L] Average CInot satisfied
required for management in the entity while [ High
simultanteously taking the market situation into | jystification: Justification: O Very high
account.
Possession of actuarial skills [ Lack [ Basic [ Lack [ Basic [ Lack
The candidate grasps the significance and the role [ Average ] Average ] Basic o
9 of the actuarial function in the entity; is capable of O il O ey O High O Very high O AvEEeE [satisfied
| analyzing data and interpreting information while . [Inot satisfied
giving consideration to the entity’s strategy and [J High
T e S e Justification: Justification: LI Very high
Polish language proficiency
The candidate has proven Polish language | [] Lack ] Basic ] Lack [] Basic [ Lack
proficiency, communicates effectively in Polish [ Average ] Average ] Basic Clsatisfied
with employees (on everyday and industry-related . . . . satistie
20, topics), grasps the topics discussed during a LI High L1 Very high LI High L] Very high - A\./erage Cnot satisfied
meeting of the corporate body; is capable of using [J High
the Polish language in presentations and addresses | Justification: Justification: L1 Very high
during conferences, workshops and key meetings.
[ Lack (] Basic [ Lack [] Basic U] Lack
O Average [J Average [ Basic Clsatisfied
11. | Other (which ones): [ High [ Very high [J High [ Very high L1 Average CInot satisfied
[ High St
Justification: Justification: LI Very high
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Il. Competences in managing the risks in the regulated entity’s business
Assessment
. of satisfyin
Competence Assessment conducted by Level required ying
No. - Level of competence 7 _ the
Description - the entity by the entity .
(self-assessment) requirements
9
1. | Risk?® O Lack [ Basic O Lack (1 Basic 0] Lack
(] Basi
D | D gy | e | Dt
'8 ery hig '8 ery hig . . [Inot satisfied
L] High
Justification: Justification: L] Very high

6 Select one of the options and add the justification for the candidate’s self-assessment, considering in particular vocational and scientific accomplishments

7 Select one of the options and add a justification, especially if the assessment differs from the self-assessment of the candidate.

8 Select one of the options.

91f the value in the field “assessment conducted by the entity” is equal to or higher than the value in the field “level required by the entity”, select the option “satisfied”;
otherwise select the option “not satisfied”.

10 Risks in the regulated entity’s business: risks ensuing from the insurance undertaking’s business profile, including actuarial risk, market risk, credit risk, liquidity risk, oper-
ational risk and other significant risks for the insurance undertaking.
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lll. Competences in managing the main areas in the regulated entity’s business
Assessment
. of satisfyin
Competence Assessment conducted by Level required ying
No. - Level of competence 12 .13 | the
Description 1 the entity by the entity .
(self-assessment) requirements
14
1. | Line of business [J Lack ] Basic ] Lack [ Basic [ Lack
OA OA (] Basi
S vigh DI Very high O vigh O very high Oaverage | Clsatisfed
e el . - . . [Inot satisfied
L] High
Justification: Justification: O Very high

11 Select one of the options and add the justification for the candidate’s self-assessment, considering in particular vocational and scientific accomplishments

12 Select one of the options and add a justification, especially if the assessment differs from the self-assessment of the candidate.
13 Select one of the options.

141f the value in the field “assessment conducted by the entity” is equal to or higher than the value in the field “level required by the entity”, select the option “satisfied”;
otherwise select the option “not satisfied”.
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IV. Personal competences

Assessment
of satisfying

Competence Assessment conducted by Level required
No. . Level of competence 16 i the
Description - the entity by the entity .
(self-assessment) requirements
18
Authenticity
The words and actions of the candidate are
consistent and his/her conduct is consistent with [satisfied [satisfied
Hie Yalues and conV|ct|on§ he/Sh_e espouses. The | not satisfied [not satisfied [satisfied [satisfied
1. | candidate openly states his/her intentions, ideas . .
- . [Inot satisfied [Inot satisfied
and opinions, encourages the community to be e e
open and frank and correctly advises his/her boss Justification: Justification:
of the factual situation, thereby recognizing
existing risks and difficulties.
Language (] Lack ] Basic [ Lack [ Basic U Lack
The candida.te cils ca(;‘:able of c:omrlnunicating o;ally; [ Average [ Average ] Basic Cleapisficd
2. | in an organized and conventional manner and o . . . . ] Average
writing in his/her mother tongue or the language LI High Ll Very high L High' L1 Very high ] High . [Inot satisfied
used at work in the place where the institution is o o Hig
loesrc. Justification: Justification: L1 Very high
Firmness o o
The candidate makes decisions on a timely basis on [satisfied Usatisfied
3 | the basis of the available information, acting [Inot satisfied [Inot satisfied [satisfied [satisfied
" | quickly or in accordance with the specific method [not satisfied [Inot satisfied

of action, for example expressing his/her views and
not deferring the time of decision-making.

Justification:

Justification:

15 Select one of the options and add the justification for the candidate’s self-assessment, considering in particular vocational and scientific accomplishments
16 Select one of the options and add a justification, especially if the assessment differs from the self-assessment of the candidate.

17 Select one of the options.
18 |f the value in the field “assessment conducted by the entity” is equal to or higher than the value in the field “level required by the entity”, select the option “satisfied”;
otherwise select the option “not satisfied”.
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Attachment 1.4 — Competences

Communication

The candidate is capable of conveying information
in an understandable and socially acceptable
manner and in the appropriate form. He/she
focuses on conveying and obtaining clear and
transparent information and encourages active
feedback.

[ Lack [ Basic
(] Average
L1 High [ Very high

Justification:

[ Lack [ Basic
[ Average
L1 High [ Very high

Justification:

[ Lack

[ Basic

L] Average
L] High

L] Very high

[satisfied
Clnot satisfied

Judgment

The candidate is capable of making an accurate
assessment of information and various methods of
operation and reaches logical conclusions. He/she
checks, investigates and grasps significant issues.
He/she possesses the skill of making a holistic
assessment of the situation transcending the
perspective of the position held, especially when
solving problems that may pose a threat to
business continuity.

[ Lack [ Basic
L] Average
[ High [ Very high

Justification:

] Lack [ Basic
L] Average
] High [ Very high

Justification:

[ Lack

[ Basic

L] Average
[ High

L1 Very high

[satisfied
[Inot satisfied

Cares about clients and high standards

The candidate focuses on ensuring high standards
and, if possible, finding methods of augmenting
them. In particular: refuses to consent to
developing and marketing products and services
and incurring capital expenditures in circumstances
in which he/she is not able to measure risk
appropriately in connection with a lack of
understanding concerning the structure, principles
or basic assumptions underpinning the proposed
solution. Identifies and investigates clients’ needs
and expectations and provides for conveying
information to clients that is correct, complete and
understandable. Gives special consideration to the
value of the product to the client and the product’s
adequacy and suitability.

[ Lack [ Basic
(] Average
L] High [ Very high

Justification:

[ Lack [ Basic
[ Average
] High [ Very high

Justification:

[ Lack

[ Basic

[ Average
L] High

L] Very high

[satisfied
[not satisfied
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Leadership skills

The candidate points out the directions of activity

and provides leadership, supports team work, [ Lack [ Basic [ Lack [ Basic [ Lack
motivates employees and ensures that they have | L1 Average L1 Average [ Basic (satisfied
7. | the appropriate professional competences to | [J High [ Very high L1 High [ Very high L] Average CInot satisfied
perform their functions or that are necessary to L1 High
achieve the intended objectives. Is open to | jystification: Justification: ] Very high
criticism and ensures the conduct of constructive
debate.
Loyalty
The candidate identifies with the organization and
demonstrates engagement. Shows that he/she is [satisfied Lsatisfied
g | capable of devoting enough time to work and is [Inot satisfied [Inot satisfied [satisfied [satisfied
" | capable of performing his/her duties appropriately, [not satisfied [Inot satisfied
defends the interests of the orgainzation and acts | Jystification: Justification:
objectively and critically. Recognizes and
anticipates prospective conflicts of interest.
External awareness
The candidate monitors on an ongoing basis the
state of the organization, its balance of power and | [] Lack ] Basic ] Lack ] Basic ] Lack
the accepted operating methods. He/she is well ] Average [ Average [] Basic o
9 aware of the economic situation in the country and Ol High [ Very high e 0 e e T Ay [satisfied
" | around the world (including financial, economic . [not satisfied
and social development), which may exert an [ High
influence on the organization and the interests of | Justification: Justification: L1 Very high
various entities. At the same time, the candidate is
capable of effectively using this information.
o O Lack [ Basic O Lack [ Basic U Lack
Negotla'tlons. - . _ . (] Average O Average [ Basic Clsatisfied
10. The candidate .|dent|f|es a{nd discloses |nt(.arests. |r1 a Ol High O] Very high Ol High [ Very high [ Average sats |e' .
manner that aims to achieve consensus in striving . [Inot satisfied
to achieve negotiating goals. [J High
Justification: Justification: LI Very high
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Attachment 1.4 — Competences

Persuasion [ Lack [ Basic ] Lack [ Basic Ll Lacl‘<
The candidate is capable of influence others’ | L1 Average L1 Average L1 Basic [satisfied
11. | opinions by using his/her gift of persuasion and | [ High [ Very high ] High [ Very high L] Average o
) ) [Inot satisfied
natural authority and tactfulness. He/she has a [ High
strong personality and the skill of remaining firm. Justification: Justification: O Very high
O Lack (1 Basic O Lack [ Basic U Lack
Iﬁam \3{3”: ) i e i terests and (] Average (] Average ] Basic Clsatisfied
12. e candidate is aware of the group’s interests an . . . . OA
contributes to achieving the common goal; is L1 High L1 Very high L1 High L1 Very high 0 Yer:age [Inot satisfied
capable of functioning as part of the group. Hig
Justification: Justification: L Very high
Strategic skills
The candidate is capable of creating and . .
developing realistic plans and strategies [ Lack [ Basic [ Lack [ Basic - Lac|.<
concerning future growth (by pursuing scenario | L] Average L1 Average L1 Basic Elsatisfied
13. | analysis among other methods), which translates | [ High [ Very high 1 High [ Very high L] Average o
. : . ) [Inot satisfied
into the skill of setting long-term goals. Duly [ High
incorporates the risk to which the organization is | jystification: Justification: O Very high
exposed and takes the right steps to manage this
risk.
- [ Lack [ Basic O Lack [ Basic [ Lack
$:S'I'e2%e t? strgﬁs di ble of L] Average L] Average L] Basic Csatisfied
14. e candic ate is resi |gnt to stress an is capable of | - i ) Viem Bk O By [0 Ve Bl [ Average a
acting logically even in the face of major pressure O Hi Cnot satisfied
and in times of uncertainty. High
Justification: Justification: L1 Very high
Feeling of responsibility o o
The candidate grasps internal and external [satisfied [satisfied
15, | determinants, assesses them diligently and takes [not satisfied [Inot satisfied [satisfied [satisfied

them into account. Is capable of drawing
conclusions and is aware of how his/her actions
influence the interests of interested parties.

Justification:

Justification:

[not satisfied

[not satisfied
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Chairing of meetings

The candidate is capable of effectively and [ Lack [ Basic [ Lack [ Basic L1 Lack
efficiently presiding over meetings, creating an | L] Average (1 Average [ Basic Fesitaiad
16. | atmosphere of openness and encouraging | (1 High [ Very high L1 High [ Very high L] Average Cnot satisfied
everyone to take part on equal footing; is oriented L] High
when it comes to the tasks and duties of the other | j,stification: Justification: O Very high
persons.
] Lack [ Basic ] Lack [ Basic ] Lack
[ Average L] Average L1 Basic Csatisfied
17. | Other (which ones): [J High [ Very high L1 High [ Very high [ Average Clnot satisfied
] High
Justification: Justification: L] Very high

Date and signature of the
candidate:

Date and signature of the
entity’s authorized repre-
sentative:
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Attachment 1.5 — Good conduct

Attachment 1.5 to the primary individual evaluation form — Supervisory Board

GOOD CONDUCT

SECTION 1 - to be completed by the candidate

. Good conduct

A certificate® of no criminal record for intentional offenses or intentional fiscal =
offenses has been attached to the evaluation form.

DECLARATION?:

| declare that | have/have not3 been convicted for an intentional offense or an ]
intentional fiscal offense confirmed by a final non-appealable court judgment.

Il. Criminal proceedings

There are no pending criminal proceedings against me and in the last 5 years

there have been no such criminal proceedings before Polish or foreign judicial U]
authorities.

The following criminal proceedings are pending or have been conducted against

me in the last 5 years: ]

No.

Attachments

Article 233 of the Criminal Code.

| am aware? of the criminal liability for submitting a false declaration in accordance with

Date and signature of
the candidate:

L A certificate issued by the National Criminal Register and, in respect of foreigners, also by the competent
authorities of their country of residence, should be submitted no later than 3 months from the date of issue.
2 If a certificate of no criminal record has been submitted, no declaration is required.

3 Delete as applicable.
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Attachment 1.5 — Good conduct

SECTION 2 - To be completed by the evaluator

lll. Summary of the entity’s evaluation

The information provided by the candidate in this form has an
unfavorable impact on the evaluation of his/her good conduct
record in terms of suitability for appointment as a member of a
corporate body of the regulated entity.

] yes
[ no

Date and signature of the
entity’s authorized
representative:
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Attachment 1.6 — Assurance

Attachment 1.6 to the primary individual suitability evaluation form — Supervisory Board

ASSURANCE

SECTION 1 - to be completed by the candidate

I. Administrative sanctions against the candidate

During the previous professional activity:

no administrative sanction has been imposed on me.

the following administrative sanctions have been imposed on me:

If the answer is affirmative, please provide information about the case related
to the imposed administrative sanctions, the entity and function concerned,
and describe the sanctions and the result of their application.

Il. Administrative sanctions imposed on other entities

connection with the scope of my duties:

In the period my previous professional activity, in respect of other entities and in

no administrative sanction has been imposed.

the following administrative sanctions have been imposed:

If the answer is affirmative, please provide information about the case related
to the imposed administrative sanctions, the entity and function concerned,
and describe the sanctions and the result of their application.

lll. Supervisory measures against the candidate

In the last 5 years:

no supervisory measures have been taken against me by the competent
financial regulatory authorities and no similar actions have been taken by
other authorized entities on the basis of separate acts in connection with
irregularities in the activities of entities subject to the supervision of such
regulatory authorities in which | have been a member of the management
body.

the following supervisory measures have been taken against me by the
competent financial regulatory authorities or the following similar actions
have been taken by other authorized entities on the basis of separate acts in
connection with irregularities in the activities of entities subject to the
supervision of such regulatory authorities in which | have been a member of
the management body.

If the answer is affirmative, please provide information about the case related
to the supervisory measures taken, the entity and function concerned, and
describe the measures and the result of their application:

IV. Supervisory measures against other entities

In the last 5 years, in respect of other entities and in connection with the scope of my
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duties:

no supervisory measures have been taken by the competent financial
regulatory authorities and no similar actions have been taken by other
authorized entities on the basis of separate acts in respect of entities in which
| hold or have held shares equal to or exceeding 10% of the total number of
votes at the shareholder meeting or in the share capital, or in relation to
which | am or have been the parent entity, due to irregularities in the
activities of such these entities, if such entities perform or have performed
activities subject to the supervision of the competent regulatory authority in
the country of their registered office.

the following supervisory measures have been taken by the competent
financial regulatory authorities or the following similar actions have been
taken by other authorized entities on the basis of separate acts in respect of
entities in which | hold or have held shares equal to or exceeding 10% of the
total number of votes at the shareholder meeting or in the share capital, or in
relation to which | am or have been the parent entity, due to irregularities in
the activities of such these entities, if such entities perform or have
performed activities subject to the supervision of the competent regulatory
authority in the country of their registered office.

If the answer is affirmative, please provide information about the case related
to the supervisory measures taken, the entity and function concerned, and
describe the measures and the result of their application:

V. Judicial proceedings in connection with a business case

No judicial proceedings are pending against me in connection with a business
case.

Judicial proceedings are pending against me in connection with a business
case.

If the answer is affirmative, please provide the type(s) of case(s), entities
participating in the proceedings (plaintiffs, participants, etc.) and the subject
matter of the case(s) (type, nature and amount of the claim, challenged
behavior):

VI. Conduct of activity without the required decision

| have not conducted any activity on the financial market without the required
decision in a situation where such activity required the issuance of a decision
by the competent authority.

| have conducted certain activity on the financial market without the required
decision in a situation where such activity required the issuance of a decision
by the competent authority.

If the answer is affirmative, please describe the circumstances of the case and
decisions, if any, in administrative, preparatory or judicial proceedings in
respect of the deed committed:
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VII.  Use of the financial system for money laundering

| have not committed any of the deeds referred to in Article 1(3) of Directive
(EU) 2015/849 of the European Parliament and of the Council of 20 May 2015
on the prevention of the use of the financial system for the purposes of
money laundering or terrorist financing (OJ L 2015.141/73).

| have committed some of the deeds referred to in Article 1(3) of Directive
(EU) 2015/849 of the European Parliament and of the Council of 20 May 2015
on the prevention of the use of the financial system for the purposes of
money laundering or terrorist financing (OJ L 2015.141/73).

If the answer is affirmative, please describe the circumstances of the case and
decisions, if any, in administrative, preparatory or judicial proceedings in
respect of the deed committed:

VIII.  Civil law claims related to the performance of managerial functions

In the last 5 years:

no civil law claims have been brought against me or legally recognized in
connection with my performance of managerial functions in business entities.

civil law claims have been brought against me or legally recognized in
connection with my performance of managerial functions in business entities.
If the answer is affirmative, please describe the activity of which entity was
related to the claim, what the basis for and circumstances of the claim were
and what behavior was challenged by the subject matter of each claim and
what their amount was:

above

IX. Judicial, disciplinary or enforcement proceedings — other than those mentioned

Currently and in the last 5 years:

| am not acting and have not acted as a party in any judicial proceedings that

may or may have had a negative impact on my financial standing, or in any O
disciplinary or enforcement proceedings.

| am acting or have acted as a party in the following judicial proceedings that

may or may have had a negative impact on my financial situation, or in the 0O
disciplinary or enforcement proceedings (specify):

X. Financial liability of an employee

In the last 5 years:

| have not caused any damage for which | would be financially liable in
accordance with the provisions of the Labor Code in my current or previous O]
workplaces.

| have caused the following damage for which | have been financially liable in ]
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accordance with the provisions of the Labor Code in my current or previous
workplaces (specify):

Xl. Prohibitions on holding a specific position, performing a specific profession or
conducting a specific business activity
No prohibition has been ruled against me on holding a specific position,

performing a specific profession or conducting a specific business activity.
In the following circumstances, a prohibition has been ruled against me on
holding a specific position, performing a specific profession or conducting a 0O

specific business activity (specify):

XIl. Refusal to grant consent or authorization

In the last 5 years:

| have not been refused any authorization or consent in connection with my
activity or planned activity or my performance of a function in an entity O]
operating on the financial market.

in the following circumstances, | have been refused an authorization or
consent in connection with my activity or planned activity or my performance
of a function in an entity operating on the financial market (specify):

Xlll.  Withdrawal of consent or authorization

In the last 5 years:

| have not been dispossessed of any authorization or consent in connection
with my activity or my performance of a function in an entity operating on the L]
financial market.

in the following circumstances, | have been dispossessed of an authorization
or consent in connection with my activity or my performance of a function in
an entity operating on the financial market (specify):

XIV. Termination of an employment relationship at the initiative of the employer
In the last 5 years:

my employment in an entity operating on the financial market has not been 0
terminated at the initiative of the employer or client.

in the following circumstances, my employment(s) in entities operating on the
financial market have been terminated at the initiative of employers or clients 0
(specify):

XV. Liquidation, bankruptcy, restructuring or recovery proceedings

In the last 5 years:

there have not been and there are no liquidation, bankruptcy, reorganization ‘ O
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or restructuring proceedings against entities in which | perform or have
performed management functions or in which | hold or have held a stake
equal to or exceeding 10% of the total number of votes at the shareholder
meeting or in the share capital or in respect of which | am or have been the
parent entity.

the following liquidation, bankruptcy, reorganization or restructuring
proceedings have been or are being conducted against entities in which |
perform or have performed management functions or in which | hold or have
held a stake equal to or exceeding 10% of the total number of votes at the
shareholder meeting or in the share capital or in respect of which | am or have
been the parent entity (specify):

XVI. Declaration of bankruptcy — business activity

In the last 5 years:

in respect of me as a natural person engaged in business activity, no
bankruptcy has been declared and no petition for bankruptcy has been legally
dismissed because the debtor’s assets were insufficient to cover the costs of
the proceedings.

in respect of me as a natural person engaged in business activity, bankruptcy
has been declared or a petition for bankruptcy has been legally dismissed
because the debtor’s assets were insufficient to cover the costs of the
proceedings.

If the answer is affirmative, please describe the line of your business and
explain the reasons for your insolvency:

XVII. Declaration of bankruptcy — natural person

In the last 5 years:

in respect of me as a natural person not engaged in business activity, no
bankruptcy has been declared and no petition for bankruptcy has been legally
dismissed for any of the reasons specified in Article 491* of the Act of 28
February 2003 entitled Bankruptcy Law (consolidated text: Journal of Laws of
2019, Item 498, as amended).

in respect of me as a natural person not engaged in business activity,
bankruptcy has been declared or a petition for bankruptcy has been legally
dismissed for any of the reasons specified in Article 491* of the Act of 28
February 2003 entitled Bankruptcy Law (consolidated text: Journal of Laws of
2019, Item 498, as amended).

If the answer is affirmative, please provide the circumstances regarding the
reasons for your insolvency:

XVIIl. Register of debtors

As a natural person, | am not entered in the register of debtors.
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As a natural person, | am entered in the register of debtors.
If the answer is affirmative, please provide the basis for the entry:

O

duties

XIX. Discharges to a member of a corporate body on the performance of his/her

In the last 5 years:

in connection with my functions in the management or supervisory bodies of
commercial companies, | have always obtained a discharge on the
performance of my duties

in connection with my functions in the management or supervisory bodies of
commercial companies, | have not obtained a discharge on the performance
of my duties.

Please provide the name of the company(-ies), the address of its registered
office, its line of business and the type of function performed, and describe the
reasons why the discharge was not granted:

Criminal Code.

| confirm the declarations made in this form and | am aware of the criminal liability
criminal liability for submitting a false declaration in accordance with Article 233 of the

Date and signature of the
candidate:
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SECTION 2 - To be completed by the evaluator

XX. Irregularities related to the candidate’s scope of duties detected as a result of the
inspectionl
1. Designation of the
inspecting entity:
Period covered by the
inspection:
Date of inspection:
Scope of inspection:
Scope of the
candidate’s
responsibilities as at
the date of the
inspection:
Identified irregularities
in the scope of the
candidate’s
responsibilities:
Candidate’s actions
aimed at removing the
irregularities:

XXI. Irregularities related to the candidate’s scope of duties detected as a result of
supervisory activities carried out by the regulatory authority

1. Type of supervisory

activity:

Date of supervisory

activity:

Period covered by

supervisory activity:

Scope of supervisory

activity:

Scope of the

candidate’s

responsibilities as at

the date of the

supervisory activity:

Identified irregularities

in the scope of the

! This pertains to inspection activities related to the performance by the candidate of a function in the
regulated entity conducting the evaluation; includes internal audits and inspections, audits of external entities,
inspections by administrative authorities (excluding the Polish Financial Supervision Authority); analysis should
cover the period of the last 5 years, with any previous events taken into account if, in the opinion of the
regulated entity, they are relevant to the evaluation of the assurance criterion.
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Attachment 1.6 — Assurance

candidate’s
responsibilities:

Candidate’s actions
aimed at removing the
irregularities:

XXIl.Summary of the regulated entity’s evaluation

The information provided in this form has an unfavorable impact on
the evaluation of the person’s assurance in terms of suitability for
appointment as a member of a corporate body of the regulated
entity.

L] yes
] no

Date and signature of the
entity’s authorized
representative:
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Attachment 1.7 — Financial standing and conflict of interest

Attachment 1.7 to the primary individual suitability evaluation form — Supervisory Board

CONFLICT OF INTEREST

SECTION 1 - to be completed by the candidate

I. Candidate’s declarations
Currently and in the last 5 years: Currently | Last5
years

| hold, directly or indirectly, stocks or shares in a commercial law
company or the right to appoint at least one member of the
management board in such company, which runs a business U
competitive to that of the entity in which | perform/will perform
the function.

| hold, directly or indirectly, shares in another business entity (e.g.
mutual insurance company, cooperative bank, cooperative
savings and credit union) or the right to appoint at least one
member of the management board of such entity, which runs a
business competitive to that of the entity in which | perform/will
perform the function.

| am connected with the entity in which | perform/will perform
the function by economic interests in the scope of my business
activity, intellectual property rights or other reasons.

Please list the subject matter of your cooperation with the entity
in which you perform/will perform the function:

a relativel’ of mine is the holder of significant blocks of
shares/stocks in the entity in which | perform/will perform the L]
function.

| am/have been an employee/associate? of an entity that is the
holder of significant blocks of shares/stocks in the entity in which ] ]
| perform/will perform the function.

a relative of mine is an employee of the entity in which |
perform/will perform the function or an entity included in the O
scope of prudential consolidation.

I am/have been an employment/cooperation relationship with a
person who is an employee of the entity in which | perform/will
perform the function or an entity included in the scope of
prudential consolidation.

| am/have been employed by another entity, which may lead to
an actual or potential conflict of interest. L] L]
Please list the entities concerned:

1 Within the meaning of this form, a relative is a spouse, a domestic partner, a relative by blood, a relative by
marriage up to the second degree or a person remaining with the candidate in the relationship of adoption,
custody or guardianship.

2 Within the meaning of this form, an associate is a person engaged in cooperation on a basis other than an
employment contract, e.g. a mandate contract, a contract for specific work or any other civil-law contract.
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Attachment 1.7 — Financial standing and conflict of interest

| am a shareholder/member of a corporate body of an entity that
is a significant counterparty? of the entity in which | perform/will
perform the function.

Please list the entities concerned:

a relative of mine is a significant counterparty or a member of a
corporate body of a significant counterparty of the entity in which
| perform/will perform the function.

Please list the entities concerned:

| am in an employment/cooperation relationship with an entity
that is a significant counterparty or with a person who is a
member of a corporate body of a significant counterparty of the
entity in which | perform/will perform the function.

Please list the entities concerned:

| am a member of a corporate body of an entity that runs a
business competitive to that of the entity in which | perform/will
perform the function.

Please list the competitive entities concerned:

my public activity raises a conflict of interest with the business of
the entity in which | perform/will perform the function.

Date and signature of the
candidate:

3 Within the meaning of this form, a significant counterparty is, e.g., a significant service provider or a consulting

company.

page 2/3




Attachment 1.7 — Financial standing and conflict of interest

SECTION 2 - To be completed by the evaluator

Il. Solutions adopted for managing any identified conflicts of interest

No. | Identified irregularity: Management solutions Is the solution
adopted: effective?

1. ] yes
LI no

Ill. Summary of the entity’s evaluation

The information provided by the candidate in this form has an

unfavorable impact on the evaluation of his/her independence of O yes

judgment in terms of the risk of a conflict of interest, in terms of O no

suitability for appointment as a member of a corporate body of the
regulated entity.

Date and signature of the
entity’s authorized
representative:
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Attachment 1.9 — Combination of functions

Attachment 1.9 to the primary individual suitability evaluation form — Supervisory Board

COMBINATION OF FUNCTIONS (PRIMARY EVALUATION)

SECTION 1 - to be completed by the candidate

I. Information on functions performed in supervisory boards/non-executive directors
The evaluator
. Group/system of holds a Performs
. Function L p/ly . g State Treasury . .
No. | Name of the entity L institutional significant . currently/wil | Area of operation
performed/job title . representative
protection block of | perform
shares!
Operforms | [Clbankin Linsurance
Clyes Clyes P i . & . .
1. Cwill [Ipension Ulother financial
CIno Uno ) ) .
perform U capital UInon-financial
Total positions in supervisory boards
Total positions in supervisory boards, including positions counted as single ones?

! This means the holding of a direct or indirect holding in an enterprise, representing 10% or more of the capital or voting rights or exercising a significant influence over the
management of the enterprise.

2 A single position is considered to be a position held in supervisory boards of members of the same group or in entities covered by the same institutional protection
system, or in entities in which the bank holds a significant block of shares.
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Attachment 1.9 — Combination of functions

Il. Information on functions performed in management boards/executive directors
The evaluator Performs
. Function performed/job Group/system of holds a . .
No. | Name of the entity . N . L currently/wil | Area of operation
title institutional protection significant block
. | perform
of shares
Clves Operforms | [lbanking Uinsurance
1. y Cwill [Ipension Ulother financial
CIno . ) .
perform [capital UInon-financial
Total positions in management boards
Total positions in management boards, including positions counted as single ones*

Date and signature of the
candidate

3 This means the holding of a direct or indirect holding in an enterprise, representing 10% or more of the capital or voting rights or exercising a significant influence over the
management of the enterprise.

4 A single position is considered to be a position held in management boards of members of the same group or in entities covered by the same institutional protection
system, or in entities in which the bank holds a significant block of shares.
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Attachment 1.9 — Combination of functions

SECTION 2 - To be completed by the evaluator

lll. Summary of the entity’s evaluation

The information provided by the candidate in this form has an
unfavorable impact on the evaluation of his/her independence of
judgment in terms of suitability for appointment as a member of a
corporate body of the regulated entity.

[ yes
(1 no

Date and signature of the
entity’s authorized
representative
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Attachment 1.9 — Time commitment

Attachment 1.9 to the primary individual suitability evaluation form — Supervisory Board
TIME COMMITMENT

SECTION 1 - to be completed by the candidate

I. Candidate’s declaration

| have been informed about the expected minimum amount of time necessary for the proper performance of my 0
duties and | declare my readiness to spend the following amount of time:

| am ready to spend more time during periods of particularly intense activity, e.g. in the event of restructuring or other 0
emergency situations.

My current place of residence is: [ in the place of my employment

[] outside the place of employment, in Poland
[] outside Poland, within the European Union
[ outside the European Union

Approximate travel time from my place of residence to the place of work/performance of the function: ‘
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Attachment 1.9 — Time commitment

Il. Time spent on other jobs/functions!

Time currently spent

Planned time to be spent
following the appointment for
the position under

No. Job/function consideration
Meetings Days Meetings Days Travel
peryear | peryear | peryear | peryear | time?

a) Other jobs/functions in the same entity

1. ‘ Job title: ‘ ‘ ‘

b) Jobs/functions in other members of the same group

1. Job title: Size of the

Name of the entity: entity?
Line of business: ] Micro
Registered Country: Town/City: 1 Small
office/place of O Medium
performance of duties: [ Large

c) Jobs/functions in other commercial entities (including own business activity)

1. Job title: Size of the

Name of the entity: entity

Line of business: ] Micro
Registered Country: Town/City: C] Small
office/place of O Medium
performance of duties: [ Large

d) Other non-commercial activity (e.g. social/teaching)

1. ‘ Job title: ‘ ‘ Size of the ‘

1 n this section, include the time spent on duties performed as part of a long-term (lasting more than 3 months) substitution.
2 Time spent on travel related to the performance of the function — total number of hours per year.
3 According to the classification defined in Article 7 of the Act entitled Law of Commercial Undertakings.
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Attachment 1.9 — Time commitment

Name of the entity: entity

Line of business: 1 Micro

Registered Country: Town/City: [ Small

office/place of ] Medium

performance of duties: (] Large
Total (a) + (b) + (c) + (d)

e) Synergies in connection with the functions performed within the same group*

No. | Description of duties Indication of which positions are Time currently saved | Planned time savings owing to
affected by the synergy owing to synergies synergies (days per year)
(days per year)
1.

Total time in consideration of synergies
[sum of (a) through (d) minus (e)]

Total time spent in consideration of
synergies [sum of (a) through (d) minus

(e)]

I1l. Additional duties not included in section Il

Date and signature of the
candidate:

4 Convergent duties performed by the candidate at the same time due to performing several functions within the same group, with particular emphasis on acting
on behalf of the entity or as a substitute member of a corporate body of the regulated entity.
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Attachment 1.9 — Time commitment

SECTION 2 — To be completed by the evaluator

IV. Preparation for the performance of duties related to the position to be entrusted to the candidate

Need for training

yes []
no [J

Scope of the training Duration of training

Expected date of training

Need for orientation briefing

yes [
no [J

Expected date

Expected duration

V. Requirements for the amount of time the candidate should spend on

the performance of his/her duties

number of scheduled meetings of the corporate body

estimated number of off-schedule meetings

VI. Remote work

The entity applies solutions enabling remote work

yes [
no [J

VII. Long-term absenteeism

The entity has developed a substitution strategy in the event of absenteeism, which, in compliance with the law, permits employees to
spend enough time to perform their current duties, as well as those resulting from the need for substitution, and ensures continuity

and absence of disruptions in operations.
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Attachment 1.9 — Time commitment

VIIl. Summary of the entity’s evaluation

The regulated entity has assumed that the minimum time necessary to perform the duties associated with the

function to be entrusted to the candidate is:

... hours per month

... days per year

The information provided by the candidate in this form has an
unfavorable impact on the evaluation of his/her ability to spend
sufficient time in terms of suitability for appointment as a member of a
corporate body of the regulated entity.

] yes
[ no

Date and signature of the
entity’s authorized
representative:
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Attachment 1.10: Consent to candidacy

Declaration

I, the undersigned, [First and last name], hereby declare that | give consent to be a candidate for a member of the
Supervisory Board of Powszechny Zaktad Ubezpieczen Spotka Akcyjna with its registered office in Warsaw.

At the same time, | declare that | give consent to inform the participants of the Shareholder Meeting of
Powszechny Zaktad Ubezpieczen Spétka Akcyjna about the data contained in this Form and attachments
thereto and the contents of the submitted documents, and the information obtained in the Suitability

Assessment process.

Attachment: Personal Data Controller’s Information for candidates and members of PZU SA’s governing
bodies**

(Place and date)

* delete as applicable

**in accordance with form prepared by PZU
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Personal Data Controller’s Information for candidates and members of PZU SA’s corporate bodies

[Data controller and contact details of the controller and Data Protection Officer]

The data controller is PZU SA with its registered office in Warsaw at Al. Jana Pawta Il 24, 00-133 Warsaw.

You may contact the controller by sending an e-mail to kontakt@pzu.pl or in writing to the address of the

controller’s registered office as specified above. You may contact the Data Protection Officer designated by

the controller with regard to all matters in the area of personal data protection. The Data Protection Officer
may be contacted by e-mail at: IODpzu@pzu.pl or in writing, with a letter addressed to: PZU SA, 10D, al. Jana

Pawta Il 24, 00-133 Warsaw.

[Data processing]

The controller may process your data for the purpose of:

e entering into and performing a mandate agreement with you - the legal basis for the processing is that
the data processing is necessary to sign and perform the agreement,

e preparing and updating a list of persons discharging managerial responsibilities in PZU SA and persons
closely related to them and a list of persons having access to confidential information - the legal basis
for the processing is that the processing is necessary for compliance with a legal obligation to which the
controller is subject,

e carrying out the initial, secondary and collective suitability assessment - the legal basis for the
processing is that the processing is necessary for compliance with a legal obligation to which the
controller is subject or necessity to pursue the controller's legitimate interests; the controller's
legitimate interests consist in carrying out a suitability assessment according to the Methodology for
assessing suitability of the members of the corporate bodies of requlated entities, published by the Polish
Financial Supervision Authority;

e granting you entitlements to PZU SA’s information systems - the legal basis for the processing is that the
data processing is necessary to perform the agreement,

e issuing an access card to the building and the premises; where applicable, PZU SA will process your
image - the legal basis for the processing is that the data processing is necessary to pursue the
controller's legitimate interests; the controller's legitimate interests consist in ensuring access control
and ensuring security in the building,

e monitoring compliance with the standards of conduct specified in the compliance policy and the Best
Practices of PZU - the legal basis for the processing is that the data processing is necessary to pursue the
controller's legitimate interests; the controller's legitimate interests consist in ensuring the possibility to
verify the standards of conduct, in particular those pertaining to conflict of interest and giving of gifts,

e taking advantage of discounts for insurance products by you - the legal basis for the processing is that
the processing is necessary to pursue the controller's legitimate interests; the controller's legitimate
interests consist in ensuring the benefits,

e your participation in incentive, loyalty, training and image-related programs and competitions
organized by PZU SA - the legal basis for the processing is that the processing is necessary to pursue the
controller's legitimate interests; the controller's legitimate interests consist in improving the
competencies and motivation,

o keeping accounting and tax documentation - the legal basis for the processing is that the processing is
necessary for compliance with a legal obligation to which the controller is subject,

e when necessary, in order to pursue claims or defend against claims related to the agreement signed with
you - the legal basis for the processing is that the data processing is necessary to pursue the controller’s
legitimate interests; the controller’s legitimate interests consist in its ability to pursue its claims and to
defend against claims arising in connection with the executed agreement.

Personal data must be provided in order to enter into and perform the agreement. Without providing the

data entering into and performing the agreement is not possible.

[Data retention period]

Your personal data associated with entering into the agreement will be stored until the expiration of the

obligation to store data as required by the law, in particular under accounting regulations and the tax law.

[Data transfers]

Your personal data may be shared with other persons, entities and authorities authorized by law to process

such data.



You data may be made available to organizers of training courses and incentive programs financed by PZU
SA.

Your personal data may be shared with data processors that process personal data under engagement from
the controller, however such entities will process data based on an agreement with the controller and solely
in accordance with the controller’s instructions.

[Your rights]

You have the right to access your personal data and to demand to rectify such data, erase them or restrict
their processing.

You have the right to data portability, i.e. to receive your personal data from the controller in a structured,
commonly used, machine-readable format. You may send such data to another controller.

To the extent that the processing of your personal data is based on the controller’s legitimate interests, you
have the right to object to the processing of your personal data for reasons associated with your special
situation.

In order to exercise the said rights, you should contact the controller or the Data Protection Officer using the
above contact details.

You have the right to file a complaint with the regulatory authority. In Poland, the regulatory authority is the
President of the Personal Data Protection Office.



Attachment 2 Individual Assessment Form of an Audit Committee Member

Individual Assessment Form of a Candidate to Become an Audit Committee Member / Audit

Committee Member

SECTION 1 - to be filled out by the person subject to assessment

Personal information

First name:

Last name:

Place of birth:

S5 |G IS = | =

Date of birth:

o

Declarations regarding the satisfaction of independence criteria

| am, or in the last 5 years! | have been a member of a senior
management team, also | am or was a member of the management
board or some other managing body of the entity conducting the
assessment or a related party?

Clyes
[Ino

I am, or in the last 3 years? since the date of appointment | have been
an employee of the entity conducting the assessment or a related
party (this does not pertain to a situation in which the audit
committee member is an employee who does not belong to senior
management and who was elected to the supervisory board or some
other supervising or control body of the entity conducting the
assessment as a representative of the employees).

Clyes
Clno

| exercise control within the meaning of Article 3(1)(37)(a)-(e) of the
Accounting Act of 29 September 1994 or | represent persons or
entities exercising control over the entity conducting the
assessment?

Llyes
[Ino

| receive or have received additional remuneration3, in a significant
amount, from the entity conducting the assessment or a related
party, except for the remuneration | received as a member of the
supervisory board or some other supervising or controlling body,
including the audit committee.

Llyes
CIno

| maintain or in the last year since the date of appointment | have
maintained significant economic relations with the entity conducting
the assessment or a related party, directly or as an owner, partner,
shareholder or member of the supervisory board or other
supervising or controlling body, or a person holding a position in

Llyes
[Ino

11f the entity conducting the assessment satisfies the criteria specified in art. 128 section 4 of the Act on Statutory Auditors and

Regulated Entities, then this period is 1 year.

2 If the entity conducting the assessment satisfies the criteria specified in art. 128 section 4 of the Act on Statutory Auditors and

Regulated Entities, then this period is 1 year.
3 Additional remuneration:

1.
2.

includes participation in a system of allocating share options or some other performance-based remuneration system;

does not include the receipt of fixed amounts of remuneration under a retirement plan, including deferred compensation,
for any prior service in a given public interest entity, where such remuneration is not contingent on the person’s continued
employment in a given public interest entity.




Attachment 2 Individual Assessment Form of an Audit Committee Member

senior management, including a member of the management board
or some other managing body of an entity maintaining such
relationships.

items 1-8.

6. I am or in the last 2 years since the date of appointment | have been:
1. an owner, partner (including a general partner) or shareholder of the Clyes
current or previous audit firm auditing the financial statements of
the entity conducting the assessment or a related party; Urno
2. a member of the supervisory board or some other supervising or Clyes
controlling body of the current or previous audit firm auditing the
financial statements of the entity conducting the assessment; Urno
3. an employee or a member of senior management, including a
member of the management board or some other managing body of Llyes
the current or previous audit firm auditing the financial statements CIno
of the entity conducting the assessment or a related party;
4. some other natural person whose services have been used or Clyes
supervised by the current or previous audit firm or any statutory
. . . [Ino
auditor acting on its behalf.
5. I am a member of the management board or some other managing
body of an entity in which a member of the supervisory board or Clyes
some other supervising or controlling body is a member of the Cno
management board or some other managing body of the entity
conducting the assessment.
6. | have been a member of the supervisory board or some other Clyes
supervising or controlling body of the entity conducting the
[Ino
assessment for longer than 12 years.
7. | am the spouse, cohabitant, relative by blood or marriage in a
straight line or in a collateral line up to the fourth degree of a Clyes
member of the management board or some other managing body of
. . . [Ino
the entity conducting the assessment or a person referred to in
items 1-8.
8. | am in an adoption, custody or guardianship relationship with a
member of the management board or some other managing body of Llyes
the entity conducting the assessment or a person referred to in [Ino

(1 have the full capacity to execute legal acts.
member of the Audit Committee).

corporate bodies.

L1 consent to take the position specified in part Il of this form (pertains to a candidate to be a

L1l have reviewed the data controller’s information for candidates and members of PZU SA’s

Date and signature:
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Attachment 2 Individual Assessment Form of an Audit Committee Member

SECTION 2 - To be completed by the entity conducting the assessment

9. Information on the position

1. Name / business
name of the
entity:

2. Corporate body Audit Committee
and function / [JAudit Committee Chairperson
position: [(JAudit Committee Member

3. Assessment summary

1. Competences —
accounting [satisfied [Inot satisfied
knowledge

(] — documented under the assessment of the supervisory board
member

(please indicate the pertinent attachment)
(] — document enclosed:

Documentation

Comments:
2. Competences —
accounting skills

[satisfied [not satisfied

(] — documented under the assessment of the supervisory board
member

(please indicate the pertinent attachment)
(] — document enclosed:

Documentation

Comments:
3. Competences —
knowledge on the
audit of financial
statements

[satisfied [not satisfied

(] — documented under the assessment of the supervisory board
member

(please indicate the pertinent attachment)
(] — document enclosed:

Documentation

Comments:

4, Competences —
skills in the audit of | (satisfied [Inot satisfied
financial statements

(] — documented under the assessment of the supervisory board
member

(please indicate the pertinent attachment)
(] — document enclosed:

Documentation

Comments:
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Attachment 2 Individual Assessment Form of an Audit Committee Member

5. Competences —
knowledge in the
industry in which
the public interest
entity operates

[satisfied [Inot satisfied

[] — documented under the assessment of the supervisory board
member

(please indicate the pertinent attachment)
[ —document enclosed:

Documentation

Comments:
6. Competences —
skills in the industry
in which the public
interest entity
operates

[satisfied [Inot satisfied

[] — documented under the assessment of the supervisory board
member

(please indicate the pertinent attachment)
[] — document enclosed:

Documentation

Comments:

7. Independence e -
P [satisfied [Inot satisfied

Comments:
8. Recommended actions
1. Further to the

[J appoint the candidate to the specified position
assessment

regarding the
appointment of the
candidate to the
position, the
following is
recommended
(pertainsto a
candidate to be a
member of the
Audit Committee):

0 withdraw from appointing the candidate to the position

2. In respect of the [J in terms of knowledge and skills — direct to take additional
identified deviations courses / training sessions:
from the
requirements or 1 other:

other weaknesses —
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Attachment 2 Individual Assessment Form of an Audit Committee Member

the following
remedial actions are
recommended?:

Date and signature of the
entity’s authorized
representative:

4 This should be filled out if deviations are identified from the regulatory requirements making it necessary to refrain from appointing
a candidate to the position; this field may also be filled out if the candidate is appointed to the position.
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Attachment 3 Secondary Individual Assessment Form for a Supervisory Board member

Secondary Individual Assessment Form — Supervisory Board,

| //{ Sformatowano:

Angielski (Stany Zjednoczone)

/{ Sformatowano:

Angielski (Stany Zjednoczone)

SECTION 1 - to be filled out by the person undergoing assessment,

/{ Sformatowano:

Angielski (Stany Zjednoczone)

. Identification of the person undergoing assessment

/{ Sformatowano:

Angielski (Stany Zjednoczone)

First name:

Last name:

Maiden name:

Gender?:

Citizenship:

I E ISP

Contact details
(address/telephone/e-
mail);

/{ Sformatowano:

Angielski (Stany Zjednoczone)

7.  Attachments to the secondary assessment form

/{ Sformatowano:

Angielski (Stany Zjednoczone)

Attachments should be attached to the form in which the information / declarations contained
in the pertinent attachments to the previous suitability assessment form have changed, been
updated or become outdated?, and obligatorily, if they have not been produced under an
assessment conducted in the last 12 months: the attachment pertaining to good conduct,
assurance and time commitment.

/[ Sformatowano:

Angielski (Stany Zjednoczone)

Attachment 3.1 — education

Attachment 3.2 — competences

Attachment 3.3 — good conduct

Attachment 3.4 — assurance

//{ Sformatowano:

Angielski (Stany Zjednoczone)

Attachment 3.5 — financial standing and conflict of interest,

//{ Sformatowano:

Angielski (Stany Zjednoczone)

Attachment 3.6 — combination of functions

Oo|jooig|g)ig

Attachment 3.7 — time commitment

O I'have the full capacity to execute legal acts.,

/{ Sformatowano:

Angielski (Stany Zjednoczone)

[0 I declare that the data contained in the other attachments not attached to this form have
not changed since the time of the prior suitability assessment dated: ..., and the declarations
contained therein are still current,

[J 1 have reviewed the data controller’s information for candidates and members of PZU SA’s
corporate bodies.,

/{ Sformatowano:

Angielski (Stany Zjednoczone)

Date and signature of the
person undergoing the
assessment;,

//{ Sformatowano:

Angielski (Stany Zjednoczone)

/{ Sformatowano:

Angielski (Stany Zjednoczone)

\\{ Sformatowano:

Angielski (Stany Zjednoczone)

///{ Sformatowano:

Angielski (Stany Zjednoczone)

SECTION 2 — To be completed by the entity conducting the assessment

| /{ Sformatowano:

1 Obligatory field solely in the event the information is necessary to pursue the diversity policy adopted by the entity.

2 For instance, this may pertain to the performance of recommendations given after the last suitability assessment, new

training sessions and studies, undertaking new obligations, the results of a new inspection, etc.
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Attachment 3 Secondary Individual Assessment Form for a Supervisory Board member

8. Information on the current position /{Sformatowano: Angielski (Stany Zjednoczone)
1. Name / business

name of the

entity:A /{ Sformatowano: Angielski (Stany Zjednoczone)
2. Corporate body Supervisory Board

and position: [J  Supervisory Board Chairperson

[0 Supervisory Board Member 3

3. Scope
of responsibility

4. Reason for conducting the secondary suitability assessment /{ Sformatowano: Angielski (Stany Zjednoczone)
1. Reasons for O periodic assessment conducted at least once a year, /{ Sformatowano: Angielski (Stany Zjednoczone)
conducting the [ significant change to the rules of corporate governance in PZU
assessment*; affecting the content or the assessment of the satisfaction of the /{Sfofmamwano: Angielski (Stany Zjednoczone)
criteria of the Suitability Assessment, ///{ Sformatowano: Angielski (Stany Zjednoczone)
[ assessment prior to appointment to another term of office, ///[ sformatowano: Angielski (Stany Zjednoczone)
[J a change in statutory requirements or related to the articles of
association pertaining to the position, /{ Sformatowano: Angielski (Stany Zjednoczone)

[J emergence of circumstances that may affect the Suitability
Assessment, especially in the event of identified cases of: potential
conflict of interest, criminal charges or charges in proceedings for
fiscal offenses or causing significant financial losses or substantial
breach of the responsibilities by Supervisory Board members, in

particular in respect to Reputation,, /{ Sformatowano: Angielski (Stany Zjednoczone)

[ entrusting additional powers or assumption of additional
functions and positions outside the Company (assessment

pertaining to time commitment and conflict of interest), /{ Sformatowano: Angielski (Stany Zjednoczone)

[ regular or flagrant instances of negative secondary assessment,
whether individual or collective, of management board members
(assessment made with respect to the assurance given by
Supervisory Board members in terms of appointing or retaining such

persons in the management board), /{ Sformatowano: Angielski (Stany Zjednoczone)

] other:

. Last suitability assessment
1. Date of

conducting the

prior suitability

assessment: /{ Sformatowano: Angielski (Stany Zjednoczone)

3 Also pertains to the Supervisory Board Deputy Chairperson etc.
4 Several reasons can be marked simultaneously.
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Attachment 3 Secondary Individual Assessment Form for a Supervisory Board member

2. Type o.f.the prior [ primary
suitability
assessment: [ secondary /{Sformatowano: Angielski (Stany Zjednoczone)
3. Reason for
conducting the
prior secondary
suitability
assessments:A /{ Sformatowano: Angielski (Stany Zjednoczone)
4. A copy of the previous suitability assessment form with attachments has been 0
attached to the form., /{ Sformatowano: Angielski (Stany Zjednoczone)
5. Assessment summary
1. Competences —
knowledge and O satisfied O notsatisfied [0 notapplicable
experience:
[J education
Comments:
2. Competences — . . .
skills? [ satisfied 0 notsatisfied [ notapplicable
[ — skills
Comments:
3. Competences — o e .
n O satisfied O notsatisfied [0 notapplicable
Polish language
Comments:
4. Assurance — good . e
£ [ satisfied 0 not satisfied
conduct:
[ good conduct
Comments:
5. Assurance — e . .
. [ satisfied 0 notsatisfied [ notapplicable
reputation:
[J assurance
Comments:
6. Assurance — e . .
. . O satisfied O notsatisfied [0 notapplicable
independent view —

® If applicable.
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Attachment 3 Secondary Individual Assessment Form for a Supervisory Board member

conflict of interest
and financial
standing:
[ independent view
Comments:

7. Assurance —

independent view —
p. O satisfied [0 notsatisfied [0 notapplicable
behavioral
attributes:
[ — behavioral attributes
Comments:
8. Combination of - e .
) [0 satisfied O notsatisfied [0 notapplicable
functions
[ time commitment
Comments:
9. Time commitment [J satisfied 0 notsatisfied [ notapplicable
[ combination of functions
Remark:

10. Recommended actions

1. Further to the 0 promptly dismiss the person undergoing assessment from
assessment the position;
regarding the 0 suspend the person undergoing assessment until the
current position of requisite remedial means are applied;
the person [J retain the person undergoing assessment at the position;
undergoing
assessment, the 0 appoint the person undergoing assessment for another
following is term of office.
recommended:

2. In respect of the [ interms of the candidate’s education, experience and skills —
identified apsects the person undergoing assessment to be directed to take
requiring additional courses / training sessions:
improvement — the
following remedial [0 interms of time commitment —implement solutions to make
actions are it possible for the person undergoing assessment to ramp up
recommended: his/her involvement:
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[J in terms of time commitment — implement solutions to
reduce the scope of required involvement of the person
undergoing assessment:

[ interms of the number of positions held — person undergoing
assessment’s resignation from functions held concurrently:

[ in terms of a conflict of interest — eliminate the identified
conflict of interest or introduce solutions to manage the

conflict of interest:

[0 other:

[J According to the best knowledge of the entity conducting the assessment the data
contained in the other attachments not attached to this form have not changed since the time
of the prior suitability assessment dated: , and the declarations contained therein are
still current.

Date and signature of the
entity’s authorized
representative:
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Attachment 3.1 - Education

Attachment 3.1 to the secondary individual evaluation form — Supervisory Board

EDUCATION

SECTION 1 - to be completed by a member of a corporate body of the regulated entity

I. Higher education — completed in the period following the date of the declaration submitted under the previous evaluation

Name of Title
university/college: obtained:
D t t izati I
u;‘;ér TS erig e el Mode: Cfull-time [part-time (formerly: evening/extramural)
Specialization: Degree: [J1st (bachelor/engineer) [12nd (master)
Year of graduation
Additional information: Attachment — (] (attachment
diploma no. )
Completed to fill in Clyes Cno
deficiencies Date of the evaluation under which deficiencies were indicated:

Il. Doctoral studies, academic titles and degrees — completed in the period following the date of the declaration submitted under the previous

evaluation

Name of
university/college:

Title obtained or academic degree:

1 [|Field/discipline:

Year of graduation or of obtaining the title/degree

Additional information: A_ttachment - 1 (attachment
diploma no. )

Completed to fill in Clyes LIno

deficiencies Date of the evaluation under which deficiencies were indicated:
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Attachment 3.1 - Education

Postgraduate studies completed, professional traineeships, certifications and other forms of supplementary education — completed in the

period following the date of the declaration submitted under the previous evaluation

Name of the institution .
. .. Subject:
organizing the training:
1 [Title/qualifications obtained: Year of graduation:
Additional information: A_ttachment - 1 (attachment
diploma: no. )
Completed to fill in Clyes [(Ino
deficiencies Date of the evaluation under which deficiencies were indicated:
IV. Specialist training — completed in the period following the date of the declaration submitted under the previous evaluation
Name of the institution organizing the
training:
1 |Subject: Year of graduation:
Additional information: A.ttachment B L (attachment
diploma: no. )
yes CIno
Completed to fill in deficiencies Date of the evaluation under which deficiencies were
indicated:
V. Special professional qualifications held — acquired in the period following the date of the declaration submitted under the previous evalua-
tion
Year of Attachment —
No. T f lificati E . . o
° ype of qualifications ntry no obtaining certificate
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L] (attachment
no. )

Acquired to fill in deficiencies

Llyes
Date of the evaluation under which deficiencies
were indicated:

Clno

Date and signature of a
member of a corporate
body of the regulated
entity:
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Attachment 3.1 - Education

SECTION 2 — To be completed by the evaluator

VI. Educational requirements and evaluation
Time limit
. 1 . 5 Date of the . ,
No.| Requirement Source of the requirement . ; | for ensuring | Execution
requirement . 7
compliance
Cfulfilled
1 CInot fulfilled

Llin progress

Date and signature of the
entity’s authorized repre-
sentative:

! The method of filling in the gaps in education, as indicated in the previous suitability evaluation performed by the regulated entity or by the regulatory authority as part of its su-
pervisory activities, e.g. through additional training, courses, postgraduate studies or other.

2 For instance, the previous suitability evaluation performed by the regulated entity, which indicated the obligation to fulfill the requirement.
3 The date when the obligation to fulfill the requirement was imposed.

4 The date by which the member of a corporate body is required to fulfill the requirement, i.e. to complete a specific training or course or obtain a pertinent certificate.
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Attachment 3.2 — Competences

Attachment 3.2 to the secondary individual assessment form — Supervisory Board
COMPETENCES (secondary assessment)

1. Management competences in a regulated entity

Has your level of competence

Has the level of competence
of the member of the
corporate body changed since

Has the level required by the
entity changed since the

Assessment
of satisfying

is familiar with the financial market

Competence changed since the date of your | the date of appointment / last | date of appointment / last
e Description appointment / last assessment | assessment in the opinion of assessment the )
(self-assessment)? the regulated entity (level required by the Zeqwrements
(assessment conducted by | entity)?
the entity)?
1. 'T'Egn;:lzr:?;y;ﬁ;:io?;ggiz body O LINO 2L LIsEiEifee
LIYES LIYES LIYES [Inot satisfied

! Select one of the options and add the justification for the candidate’s self-assessment, considering in particular vocational and scientific accomplishments

2 Select one of the options and add a justification, especially if the assessment differs from the self-assessment of the member of the corporate body.
3 Select one of the options.
4|f the value in the field “assessment conducted by the entity” is equal to or higher than the value in the field “level required by the entity”, select the option “satisfied”;

otherwise select the option “not satisfied”.
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Attachment 3.2 — Competences

in general, with special emphasis on
the sector in which the regulated
entity operates and with special
emphasis on familiarity with the
Polish market.

If the response “YES” is
marked, please state the
current level of competence
(self-assessment)

] Lack ] Basic

L] Average
] High [ Very high

Justification:

If the response “YES” is
marked, please state the
current level of competence
(assessment conducted by the
entity)
L] Lack [ Basic
L] Average

] High [ Very high

Justification:

If the response “YES” s
marked, please state the
current level of competence
(level required by the entity)
[ Lack [ Basic

[] Average

(1 High [ Very high

Justification:

Familiarity with the legal
requirements and regulatory

framework

The member of the corporate body is
familiar with the regulations, the
recommendations of the regulatory
authority and the best practices
governing business in the financial
market sector in which the regulated
entity operates.

CINO CINO CONO
LIYES LIYES CIYES
If the response “YES” is|If the response “YES” is |If the response “YES” s
marked, please state the | marked, please state the | marked, please state the

current level of competence
(self-assessment)

[ Lack ] Basic

[ Average
] High [ Very high

Justification:

current level of competence
(assessment conducted by the
entity)

[ Lack ] Basic

[ Average
] High [ Very high

Justification:

currently required level of
competence (level required
by the entity)

O] Lack ] Basic

(] Average

[ High [ Very high

Justification:

[satisfied
[Inot satisfied

LINO
LIYES

LINO
LIYES

[INO
LIYES
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Strategic planning (possession

of management skills)

The member of the corporate body
grasps the institution’s business
strategy / business plan and is capable
of implementing it.

If the response “YES” is
marked, please state the
current level of competence
(self-assessment)

L] Lack [ Basic
L] Average

] High [ Very high

Justification:

If the response “YES” is
marked, please state the
current level of competence
(assessment conducted by the
entity)
L] Lack [ Basic
L] Average

] High [ Very high

Justification:

If the response “YES” s
marked, please state the
current level of competence
(level required by the entity)
[ Lack [ Basic

[] Average

(1 High [ Very high

Justification:

[satisfied
[not satisfied

Familiarity with the
management system, including

risk management

The member of the corporate body
grasps risk management methodology
— identifying, assessing, monitoring,
controlling and mitigating the main
types of risk applicable to the
institution.

LINO LINO LINO
LIYES LIYES CIYES
If the response “YES” is |If the vresponse “YES” is|If the response “YES” is
marked, please state the | marked, please state the | marked, please state the

current level of competence
(self-assessment)

L] Lack [ Basic
L] Average

[ High [ Very high

Justification:

current level of competence
(assessment conducted by the
entity)

L] Lack [ Basic
L] Average

] High [ Very high

Justification:

current level of competence
(level required by the entity)
[ Lack [ Basic

[] Average

[ High [ Very high

Justification:

[satisfied
Cnot satisfied

Accounting and financial audit

LINO
LIYES

LINO
LIYES

LINO
LIYES
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Attachment 3.2 — Competences

The member of the corporate body
possesses current knowledge on
accounting, accounting standards and
financial audit.

If the response “YES” is
marked, please state the
current level of competence
(self-assessment)

L] Lack [ Basic
L] Average

] High [ Very high

Justification:

If the response “YES” is
marked, please state the
current level of competence
(assessment conducted by the
entity)
L] Lack [ Basic
L] Average

] High [ Very high

Justification:

If the response “YES” s
marked, please state the
current level of competence
(level required by the entity)
[ Lack [ Basic

[] Average

(1 High [ Very high

Justification:

[satisfied
[not satisfied

Oversight, control and internal
6. audit

The member of the corporate body
grasps the principles and standards of
the audit and internal control system.

LINO LINO LINO
LIYES LIYES CIYES
If the response “YES” is |If the vresponse “YES” is|If the response “YES” is
marked, please state the | marked, please state the | marked, please state the

current level of competence
(self-assessment)

L] Lack [ Basic
L] Average

[ High [ Very high

Justification:

current level of competence
(assessment conducted by the
entity)

L] Lack [ Basic
L] Average

] High [ Very high

Justification:

current level of competence
(level required by the entity)
[ Lack [ Basic

[] Average

[ High [ Very high

Justification:

[satisfied
Cnot satisfied

LINO
LIYES

LINO
LIYES

LINO
LIYES
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Attachment 3.2 — Competences

Intrepretation of  financial
information  (possession  of

finance and accounting skills)
The member of the corporate body is
capable of interpreting financial data
and accounting data, is capable of
analyzing and drawing conclusions on
the basis of the data presented as
required for management in the entity
while simultanteously taking the
market situation into account.

If the response “YES” is
marked, please state the
current level of competence
(self-assessment)

L] Lack [ Basic
L] Average

] High [ Very high

Justification:

If the response “YES” is
marked, please state the
current level of competence
(assessment conducted by the
entity)
L] Lack [ Basic
L] Average

] High [ Very high

Justification:

If the response “YES” s
marked, please state the
current level of competence
(level required by the entity)
[ Lack [ Basic

[] Average

(1 High [ Very high

Justification:

[satisfied
[not satisfied

Possession of insurance skills
The member of the corporate body is
capable of interpreting insurance
information, is capable of analyzing and
drawing conclusions on the basis of the
data presented as required for
management in the entity while
simultanteously taking the market
situation into account.

LINO LINO LINO
LIYES LIYES CIYES
If the response “YES” is |If the vresponse “YES” is|If the response “YES” is
marked, please state the | marked, please state the | marked, please state the

current level of competence
(self-assessment)

L] Lack [ Basic
L] Average

[ High [ Very high

Justification:

current level of competence
(assessment conducted by the
entity)

L] Lack [ Basic
L] Average

] High [ Very high

Justification:

current level of competence
(level required by the entity)
[ Lack [ Basic

[] Average

[ High [ Very high

Justification:

[satisfied
Cnot satisfied

Possession of actuarial skills

LINO
LIYES

LINO
LIYES

LINO
LIYES
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The member of the corporate body
grasps the significance and the role of
the actuarial function in the entity; is
capable of analyzing data and
interpreting information while giving
consideration to the entity’s strategy
and market situation.

If the response “YES” is
marked, please state the
current level of competence
(self-assessment)

L] Lack [ Basic
L] Average

] High [ Very high

Justification:

If the response “YES” is
marked, please state the
current level of competence
(assessment conducted by the
entity)
L] Lack [ Basic
L] Average

] High [ Very high

Justification:

If the response “YES” s
marked, please state the
current level of competence
(level required by the entity)
[ Lack [ Basic

[] Average

(1 High [ Very high

Justification:

[satisfied
[not satisfied

10.

Polish language proficiency

The member of the corporate body has
proven Polish language proficiency,
communicates effectively in Polish with
employees (on everyday and industry-
related topics), grasps the topics
discussed during a meeting of the
corporate body; is capable of using the
Polish language in presentations and
addresses during conferences,
workshops and key meetings.

LINO LINO LINO
LIYES LIYES CIYES
If the response “YES” is |If the vresponse “YES” is|If the response “YES” is
marked, please state the | marked, please state the | marked, please state the

current level of competence
(self-assessment)

L] Lack [ Basic
L] Average

[ High [ Very high

Justification:

current level of competence
(assessment conducted by the
entity)

L] Lack [ Basic
L] Average

] High [ Very high

Justification:

currently required level of
competence (level required
by the entity)

[ Lack [ Basic

[] Average

[ High [ Very high

Justification:

[satisfied
Cnot satisfied
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11.

Other (which ones):

LINO

LIYES

If the response “YES” is
marked, please state the
current level of competence
(self-assessment)

[ Lack ] Basic

L] Average
[ High [ Very high

Justification:

LINO

LIYES

If the response “YES” is
marked, please state the
current level of competence
(assessment conducted by the
entity)
] Lack [ Basic
L] Average

] High [ Very high

Justification:

LINO

CIYES

If the response “YES” is
marked, please state the
current level of competence
(level required by the entity)
[ Lack [ Basic

[ Average

[ High [ Very high

Justification:

[satisfied
Cnot satisfied
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12. Competences in managing the risks in the regulated entity’s business

Has your level of competence

Has the level of competence of
the member of the corporate
body changed since the date of

Has the level required by the
entity changed since the

Assessment
of satisfying

please state the current level of
competence (self-assessment)

] Lack [ Basic

[] Average
[ High [ Very high

Justification:

If the response “YES” is marked,
please state the current level of
competence (assessment
conducted by the entity)

[ Lack [ Basic
L] Average

[ High [ Very high

Justification:

If the response “YES” is
marked, please state the
current level of competence
(level required by the entity)
] Lack [ Basic

[ Average

[ High [ Very high

Justification:

Competence changed since the date of your appointment / last assessment date of appointment / last
e Description appointment / last assessment in the opinion of the regulated assessment the )

(self-assessment)® entity (level required by the ;eqwrements
(assessment conducted by entity)’
the entity)®

1. | Risk® CINO 0N
CIYES CIVES CINO
If the response “YES” is marked, CIYES

[satisfied
[not satisfied

> Select one of the options and add the justification for the candidate’s self-assessment, considering in particular vocational and scientific accomplishments

6 Select one of the options and add a justification, especially if the assessment differs from the self-assessment of the candidate.

7 Select one of the options.

81f the value in the field “assessment conducted by the entity” is equal to or higher than the value in the field “level required by the entity”, select the option “satisfied”;
otherwise select the option “not satisfied”.
9 Risks in the regulated entity’s business: risks ensuing from the insurance undertaking’s business profile, including actuarial risk, market risk, credit risk, liquidity risk, opera-
tional risk and other significant risks for the insurance undertaking.
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2. Competences in managing the main areas in the regulated entity’s business

Has your level of competence

Has the level of
competence of the
member of the corporate
body changed since the

Has the level required by
the entity changed since

Assessment
of satisfying

marked, please state the
current level of competence
(self-assessment)

O] Lack ] Basic
L] Average
[J High [ Very high

Justification:

marked, please state the
current level of competence
(assessment conducted by
the entity)

[ Lack [ Basic
L] Average
[J High [ Very high

Justification:

If the response “YES” is
marked, please state the
current level of competence
(level required by the entity)
[ Lack [ Basic

L] Average

[ High [ Very high

Justification:

No. Comp.et(j:'nce changed since the date of your Ty o the date of appointment / -
Description appointment / last assessment T last assessment )
10 ; requirements

(self-assessment) o e rem i e (Iev.el rfzquwed by the 3
(assessment conducted entity)
by the entity)!

1. | Line of business E$EOS CONo

If the response “YES” is LI HINO

If the response “YES” is | LIYES

[satisfied
Cnot satisfied

10 Select one of the options and add the justification for the candidate’s self-assessment, considering in particular vocational and scientific accomplishments

11 Select one of the options and add a justification, especially if the assessment differs from the self-assessment of the candidate.

12 Select one of the options.

13 |f the value in the field “assessment conducted by the entity” is equal to or higher than the value in the field “level required by the entity”, select the option “satisfied”;

otherwise select the option “not satisfied”.
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2. Personal competences

Has your level of competence

Has the level of competence
of the member of the
corporate body changed since

Has the level
required by the
entity changed

Assessment
of satisfying

The words and actions of the member of the
corporate body are consistent and his/her conduct
is consistent with the values and convictions he/she
espouses. The candidate openly states his/her
intentions, ideas and opinions, encourages the
community to be open and frank and correctly
advises his/her boss of the factual situation, thereby
recognizing existing risks and difficulties.

Not applicable

LINO
LIYES

Justification:

Not applicable

No Competence changed since the date of your | the date of appointment / last | since the date of the
"| Description appointment / last assessment | assessment in the opinion of appointment / )
(self-assessment)4 the regulated entity last assessment Leqwrements
(assessment conducted by (level required
the entity)® by the entity)®
Authenticity

[satisfied
Cnot satisfied

14 Select one of the options and add the justification for the member of the corporate body’s self-assessment, considering in particular vocational and scientific accomplish-

ments

15 Select one of the options and add a justification, especially if the assessment differs from the self-assessment of the candidate.
16 Select one of the options.
17f the value in the field “assessment conducted by the entity” is equal to or higher than the value in the field “level required by the entity”, select the option “satisfied”;
otherwise select the option “not satisfied”.
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Language

The member of the corporate body is capable of
communicating orally in an organized and
conventional manner and of writing in his/her
mother tongue or the language used at work in the
place where the institution is located.

LINO
CIYES
If the response “YES” is
marked, please state the

current level of competence
(self-assessment)

[ Lack ] Basic

L] Average
[ High [ Very high

Justification:

LINO
CIYES
If the response “YES” is
marked, please state the

current level of competence
(assessment conducted by the
entity)

[ Lack ] Basic

L] Average
[ High [ Very high

Justification:

L] Lack

[ Basic

L1 Average
L] High

] Very high

[satisfied
[not satisfied

Firmness

The member of the corporate body makes decisions
on a timely basis on the basis of the available
information, acting quickly or in accordance with
the specific method of action, for example
expressing his/her views and not deferring the time
of decision-making.

Not applicable

LINO
LIYES

Justification:

Not applicable

[satisfied
Cnot satisfied

Communication

The member of the corporate body is capable of
conveying information in an understandable and
socially acceptable manner and in the appropriate
form. He/she focuses on conveying and obtaining
clear and transparent information and encourages
active feedback.

LINO
LIYES
If the response “YES” is
marked, please state the

current level of competence
(self-assessment)

] Lack ] Basic

[] Average
L1 High [ Very high

Justification:

LINO
LIYES
If the response “YES” is
marked, please state the

current level of competence
(assessment conducted by the
entity)
L] Lack ] Basic
L] Average

[ High [ Very high

Justification:

[ Lack

[ Basic

L1 Average
L] High

L1 Very high

[satisfied
[not satisfied
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CINO LINO

. CIYES LIz .

View woeer . | If the response “YES” s
. If the response “YES” is
The member of the corporate body is capable of marked, please state the
making an accurate assessment of information and marked, please state the current level of competence | L Lack
various methods of operation and reaches logical | current level of competence (assessment conducted by the | O Basic
conclusions. He/she checks, investigates and grasps (self-assessment) entity) ] Avera Usatisfied
significant issues. He/she possesses the skill of z ) B8 [Inot satisfied
making a holistic assessment of the situation | [] Lack ] Basic . L) High )
transcending the perspective of the position held, | ] Average g ;aCk [ Basic [ Very high
especially when solving problems that may pose a . . verage
threat to business continuity. LU I ey b 1 High [ Very high
Justification: I
Justification:

Cares about clients and high standards
The member of the corporate body focuses on | [INO LINO
ensuring high standards and, if possible, finding | ygg LIYES
methods of augmenting them. In particular: refuses if the response “YES” is If the response “YES” is
to consent to developing and marketing products marked, please state the
and services and incurring capital expenditures in marke(:, / pliasj; statet the current level of competence | [ Lack
circumstances in which he/she is not able to | curréent level o competence :
measure risk appropriately in connection with a lack (self-assessment) Liijfs;ment conducted by the g i?/zl:a Usatisfied
of understanding concerning the structure, V. . &8¢ [Inot satisfied
principles or basic assumptions underpinning the | [] Lack ] Basic . [ High ]
proposed solution. Identifies and investigates | [ Average [ Lack [ Basic LI Very high
clients’ needs and expectations and provides for [ Average

conveying information to clients that is correct,
complete and understandable. Gives special
consideration to the value of the product to the
client and the product’s adequacy and suitability.

[] High [ Very high

Justification:

] High [ Very high

Justification:

page 12/18




Attachment 3.2 — Competences

Leadership skills

The member of the corporate body points out the
directions of activity and provides leadership,
supports team work, motivates employees and
ensures that they have the appropriate professional
competences to perform their functions or that are
necessary to achieve the intended objectives. Is
open to criticism and ensures the conduct of
constructive debate.

LINO
CIYES
If the response “YES” is
marked, please state the

current level of competence
(self-assessment)

[ Lack ] Basic

L] Average
[ High [ Very high

Justification:

LINO
CIYES
If the response “YES” is
marked, please state the

current level of competence
(assessment conducted by the
entity)

[ Lack ] Basic

L] Average
[ High [ Very high

Justification:

L] Lack

[ Basic

L1 Average
L] High

] Very high

[satisfied
[not satisfied

Loyalty

The member of the corporate body identifies with
the organization and demonstrates engagement.
Shows that he/she is capable of devoting enough
time to work and is capable of performing his/her
duties appropriately, defends the interests of the
orgainzation and acts objectively and critically.
Recognizes and anticipates prospective conflicts of
interest.

Not applicable

LINO
LIYES

Justification:

Not applicable

[satisfied
[Inot satisfied
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[J High [ Very high

Justification:

[J High [ Very high

Justification:

CINO LINO
CIYES
External awareness LIYES s
. woeern . | If the response “YES” s
The member of the corporate body monitorsonan | If the response “YES” is ved ) h
ongoing basis the state of the organization, its | marked, please state the wpEeE, (emse  sizie oz O Lack
balance of power and the accepted operating | ~yrrent level of competence current level of competence ac‘
methods. He/she is well aware of the economic (self-assessment) (assessment conducted by the | [] Basic Dsatisfied
9. | situation in the country and around the world entity) L] Average Cnot satisfied
(including  financial, economic and social . ] High St
. ; O] Lack [ Basic .
development), which may exert an influence on the 1 Lack ] Basic O Very high
organization and the interests of various entities. At [J Average [ Average
the same time, the candidate is capable of | L] High [ Very high . .
: . L ) 1 High [ Very high
effectively using this information.
Justification: I
Justification:
CINO LINO
CIVES LIYES
woeern . | If the response “YES” s
If the response “YES” is
e, e Gue de marked, please state the
o current’ el o aaEEEnEs current level of competence | L Lack
Negotiations P (assessment conducted by the | [ Basic -
10. | The member of the corporate body identifies and (self-assessment) entity) Al e [satisfied
" | discloses interests in a manner that aims to achieve O Hich [Inot satisfied
consensus in striving to achieve negotiating goals. 1 Lack [] Basic . '8
O Average [ Lack [ Basic O Very high
g L1 Average
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[J High [ Very high

Justification:

[J High [ Very high

Justification:

CINO LINO

CIVES CIYES

If the response “YES” is If the response  “VES” is

marked, please state the
Persuasion marked, please - state the current level of competence | L Lack
The member of the corporate body is capable of | current level of competence (assessment conducted by the | [ Basic
11 influence others’ opinions by using his/her gift of (self-assessment) entity) [ Average [satisfied
" | persuasion and natural authority and tactfulness. . [Inot satisfied

He/she has a strong personality and the skill of | [ Lack [1 Basic . L] High
remaining firm. [J Average [ Lack [J Basic L1 Very high

[ High [ Very high ) Average

& ¥ [ High [ Very high
Justification: I
Justification:

CINO LINO

CIVES LIYES

If the response “YES” is If the response  “VES” is

e, e Gue de marked, please state the
Team work current’ el o aaEEEnEs current level of competence | L Lack
The member of the corporate body is aware of the (self-assessment) (ass.essment conducted by the | L Basic Hlesifaies

12. | group’s interests and contributes to achieving the entity) [ Average Clnot satisfied

common goal; is capable of functioning as part of 0L O . L] High
the group. 23 Basic O Lack [ Basic O i

L1 Average e el

g L1 Average
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LINO
NG CIYES
LIS If the response “YES” is
Strategic skills If the response “YES” is e Ip e
The member of the corporate body is capable of | marked, please state the markea, —piease  state € O Lack
creating and developing realistic plans and | ~yrrent level of competence current level of competence ac‘
strategies concerning future growth (by pursuing (self-assessment) (assessment conducted by the | [ Basic Dsatisfied
13. | scenario analysis among other methods), which entity) L] Average .
. : . ) [Inot satisfied
translates into the skill of setting long-term goals. . ] High
) . . D O] Lack ] Basic .
Duly incorporates the risk to which the organization 1 Lack ] Basic O Very high
is exposed and takes the right steps to manage this [J Average [ Average
i [ High [ Very high
risk. 8 ery nhig [ High [ Very high
Justification: e
Justification:
LIN
CINO DYEOS
DYES Va ” .
worer . | If the response “YES” s
If the response “YES” is
marked, please state the
marked, please state the
i = I Y — current level of competence | L Lack
Resilience to stress P (assessment conducted by the | [ Basic -
14, | The member of the corporate body is resilient to (self-assessment) entity) Al e [satisfied
" | stress and is capable of acting logically even in the O el [Inot satisfied
face of major pressure and in times of uncertainty. | [] Lack ] Basic . Hig
[ Lack ] Basic O Very high
L] Average
O Hieh O Verv high L1 Average
's ey hig [J High [ Very high
Justification: e
Justification:
Feeling of responsibility
The member of the corporate body grasps internal LINO
d external determinants, assesses them diligently . LIYES . Usatisfied
15. | 2" Not applicable Not applicable
and takes them into account. Is capable of drawing PP PP [Inot satisfied
conclusions and is aware of how his/her actions Justification:
influence the interests of interested parties.
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[J High [ Very high

Justification:

[J High [ Very high

Justification:

CONO LINO
CIVES CIYES
woeern . | If the response “YES” s

If the response “YES” is ved ) h
Presiding over meetings marked, please state the marked, please  state the 0 K
The member of the corporate body is capable of | ~,rrent level of competence current level of competence Lac‘
effectively and efficiently presiding over meetings, (self-assessment) (assessment conducted by the | [] Basic Dsatisfied

16. | creating an atmosphere of openness and entity) L] Average CInot satisfied

encouraging everyone to take part on equal footing; O Lack 7 Basi L] High S
is oriented when it comes to the tasks and duties of ac asic 1 Lack ] Basic O Very high
the other persons. [J Average [ Average

[ High [ Very high

's eryhig [ High [ Very high
Justification: I
Justification:

CINO LINO

CIVES LIYES

If the response “YES” is g S A

e, e Gue de marked, please state the

current’ level of competence current level of competence | U Lack

e aeaaa P (assessment conducted by the | [ Basic Clsatisfied

17. | Other (which ones): entity) O Average .
_ [Inot satisfied
[ Lack [ Basic L] High
O Average [ Lack [ Basic O Very high
g L] Average

Date and signature of the
candidate:

Date and signature of the en-
tity’s authorized representa-
tive:
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Attachment 3.3 — Good conduct

Attachment 3.3 to the secondary individual evaluation form — Supervisory Board

GOOD CONDUCT

SECTION 1 - to be completed by a member of a corporate body of the insurance
undertaking

I. Good conduct

A certificate! of no criminal record for intentional offenses or intentional fiscal 0
offenses has been attached to the evaluation form.

DECLARATIONZ:

| declare that | have/have not3 been convicted for an intentional offense or an ]
intentional fiscal offense confirmed by a final non-appealable court judgment.

Il. Criminal proceedings

There are no pending criminal proceedings against me and since the date of the
declaration submitted under the previous evaluation there have been no such U
criminal proceedings before Polish or foreign judicial authorities.

There are pending criminal proceedings against me or since the date of the
declaration submitted under the previous evaluation the following criminal
proceedings have been pending against me:

No. Attachments

| am aware? of the criminal liability for submitting a false declaration in accordance with
Article 233 of the Criminal Code.

Date and signature of a
member of a corporate
body of the insurance
undertaking:

L A certificate issued by the National Criminal Register and, in respect of foreigners, also by the competent
authorities of their country of residence, should be submitted no later than 3 months from the date of issue.
2 If a certificate of no criminal record has been submitted, no declaration is required.

3 Delete as applicable.
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SECTION 2 - To be completed by the evaluator

lll. Summary of the entity’s evaluation

The information provided by the member of a corporate body of
the insurance undertaking in this form has an unfavorable
impact on the evaluation of his/her good conduct record in
terms of suitability for performing the function of member of a
corporate body of the regulated entity.

L] yes
[ no

Date and signature of the
entity’s authorized
representative:
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Attachment 3.4 — Assurance

Attachment 3.4 to the secondary individual evaluation form — Supervisory Board

ASSURANCE

SECTION 1 - to be completed by a member of a corporate body of the insurance
undertaking

I. Administrative sanctions against a member of a corporate body of the insurance
undertaking

In the period following the date of the declaration submitted under the previous

evaluation:

no administrative sanction has been imposed on me. L]

the following administrative sanctions have been imposed on me:

If the answer is affirmative, please provide information about the case related

to the imposed administrative sanctions, the entity and function concerned, O]

and describe the sanctions and the result of their application.

Il. Administrative sanctions imposed on other entities
In the period following the date of the declaration submitted under the previous
evaluation, in respect of other entities and in connection with the scope of my duties:
no administrative sanction has been imposed. O
the following administrative sanctions have been imposed:

If the answer is affirmative, please provide information about the case related
to the imposed administrative sanctions, the entity and function concerned, O
and describe the sanctions and the result of their application.

Ill. Supervisory measures against a member of a corporate body of the insurance
undertaking
In the period following the date of the declaration submitted under the previous
evaluation:
no supervisory measures have been taken against me by the competent
financial regulatory authorities and no similar actions have been taken by
other authorized entities on the basis of separate acts in connection with
irregularities in the activities of entities subject to the supervision of such
regulatory authorities in which | am or have been a member of the
management body.
the following supervisory measures have been taken against me by the
competent financial regulatory authorities or the following similar actions
have been taken by other authorized entities on the basis of separate acts in
connection with irregularities in the activities of entities subject to the
supervision of such regulatory authorities in which | am or have been a
member of the management body:
If the answer is affirmative, please provide information about the case related
to the supervisory measures taken, the entity and function concerned, and
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describe the measures and the result of their application.

IV. Supervisory measures against other entities

In the period following the date of the declaration submitted under the previous
evaluation, in respect of other entities and in connection with the scope of my duties:

no supervisory measures have been taken by the competent financial
regulatory authorities and no similar actions have been taken by other
authorized entities on the basis of separate acts in respect of entities in which
| hold or have held shares equal to or exceeding 10% of the total number of
votes at the shareholder meeting or in the share capital, or in relation to
which | am or have been the parent entity, due to irregularities in the
activities of such these entities, if such entities perform or have performed
activities subject to the supervision of the competent regulatory authority in
the country of their registered office.

the following supervisory measures have been taken by the competent
financial regulatory authorities or the following similar actions have been
taken by other authorized entities on the basis of separate acts in respect of
entities in which | hold or have held shares equal to or exceeding 10% of the
total number of votes at the shareholder meeting or in the share capital, or in
relation to which | am or have been the parent entity, due to irregularities in
the activities of such these entities, if such entities perform or have
performed activities subject to the supervision of the competent regulatory
authority in the country of their registered office:

If the answer is affirmative, please provide information about the case related
to the supervisory measures taken, the entity and function concerned, and
describe the measures and the result of their application.

V. Judicial proceedings in connection with a business case

In the period following the date of the declaration submitted under the previous evaluation:

no judicial proceedings are or have been pending against me in connection

with a business case. -
judicial proceedings are or have been pending against me in connection with a
business case.

If the answer is affirmative, please provide the type(s) of case(s), entities
participating in the proceedings (plaintiffs, participants, etc.) and the subject O

matter of the case(s) (type, nature and amount of the claim, challenged
behavior):

VI. Conduct of activity without the required decision

In the period following the date of the declaration submitted under the previous evaluation:

| have not conducted any activity on the financial market without the required ‘

OJ
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decision in a situation where such activity required the issuance of a decision
by the competent authority.

| have conducted certain activity on the financial market without the required
decision in a situation where such activity required the issuance of a decision
by the competent authority:

If the answer is affirmative, please describe the circumstances of the case and ]
decisions, if any, in administrative, preparatory or judicial proceedings in
respect of the deed committed.

VII. Use of the financial system for money laundering
In the period following the date of the declaration submitted under the previous evaluation:
| have not committed any of the deeds referred to in Article 1(3) of Directive
(EU) 2015/849 of the European Parliament and of the Council of 20 May 2015
on the prevention of the use of the financial system for the purposes of
money laundering or terrorist financing (OJ L 2015.141/73).

| have committed some of the deeds referred to in Article 1(3) of Directive
(EU) 2015/849 of the European Parliament and of the Council of 20 May 2015
on the prevention of the use of the financial system for the purposes of
money laundering or terrorist financing (OJ L 2015.141/73).

If the answer is affirmative, please describe the circumstances of the case and
decisions, if any, in administrative, preparatory or judicial proceedings in
respect of the deed committed.

O

VIII. Civil law claims related to the performance of managerial functions
In the period following the date of the declaration submitted under the previous
evaluation:

no civil law claims have been brought against me or legally recognized in
connection with my performance of managerial functions in business entities.
civil law claims have been brought against me or legally recognized in
connection with my performance of managerial functions in business entities.
If the answer is affirmative, please describe the activity of which entity was
related to the claim, what the basis for and circumstances of the claim were ]
and what behavior was challenged by the subject matter of each claim and
what their amount was.

IX. Judicial, disciplinary or enforcement proceedings — other than those mentioned
above

In the period following the date of the declaration submitted under the previous

evaluation:

| have not acted and | am not acting as a party in any judicial proceedings that

may or may have had a negative impact on my financial standing, or in any L]

disciplinary or enforcement proceedings.
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| have acted or | am acting as a party in the following judicial proceedings that
may or may have had a negative impact on my financial situation, or in the

disciplinary or enforcement proceedings (specify): -
X. Financial liability of an employee

In the period following the date of the declaration submitted under the previous
evaluation:

| have not caused any damage for which | would be financially liable in 0
accordance with the provisions of the Labor Code in my current workplace(s).

| have caused the following damage for which | have been financially liable in
accordance with the provisions of the Labor Code in my current workplace(s) O
(specify):

XI. Prohibitions on holding a specific position, performing a specific profession or
conducting a specific business activity

In the period following the date of the declaration submitted under the previous evaluation:

no prohibition has been ruled against me on holding a specific position,

performing a specific profession or conducting a specific business activity.
in the following circumstances, a prohibition has been ruled against me on
holding a specific position, performing a specific profession or conducting a 0

specific business activity (specify):

Xll. Refusal to grant consent or authorization
In the period following the date of the declaration submitted under the previous
evaluation:

| have not been refused any authorization or consent in connection with my
activity or planned activity or my performance of a function in an entity ]
operating on the financial market.

in the following circumstances, | have been refused an authorization or
consent in connection with my activity or planned activity or my performance
of a function in an entity operating on the financial market (specify):

Xlll. Withdrawal of consent or authorization
In the period following the date of the declaration submitted under the previous
evaluation:

| have not been dispossessed of any authorization or consent in connection
with my activity or my performance of a function in an entity operating on the O]
financial market.

in the following circumstances, | have been dispossessed of an authorization
or consent in connection with my activity or my performance of a function in ]
an entity operating on the financial market (specify):
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XIV. Termination of an employment relationship at the initiative of the employer

In the period following the date of the declaration submitted under the previous

evaluation:

my employment in an entity operating on the financial market has not been
terminated at the initiative of the employer or client.

in the following circumstances, my employment(s) in entities operating on the
financial market have been terminated at the initiative of employers or clients

(specify):

XV. Liquidation, bankruptcy, restructuring or recovery proceedings

In the period following the date of the declaration submitted under the previous

evaluation:

there have not been and there are no liquidation, bankruptcy, reorganization
or restructuring proceedings against entities in which | perform or have
performed management functions or in which | hold or have held a stake
equal to or exceeding 10% of the total number of votes at the shareholder
meeting or in the share capital or in respect of which | am or have been the
parent entity.

the following liquidation, bankruptcy, reorganization or restructuring
proceedings have been or are being conducted against entities in which |
perform or have performed management functions or in which | hold or have
held a stake equal to or exceeding 10% of the total number of votes at the
shareholder meeting or in the share capital or in respect of which | am or have
been the parent entity (specify):

XVI. Declaration of bankruptcy — business activity

In the period following the date of the declaration submitted under the previous

evaluation:

in respect of me as a natural person engaged in business activity, no
bankruptcy has been declared and no petition for bankruptcy has been legally
dismissed because the debtor’s assets were insufficient to cover the costs of
the proceedings.

in respect of me as a natural person engaged in business activity, bankruptcy
has been declared or a petition for bankruptcy has been legally dismissed
because the debtor’s assets were insufficient to cover the costs of the
proceedings.

If the answer is daffirmative, please describe the line of your business and
explain the reasons for your insolvency:
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XVII. Declaration of bankruptcy — natural person
In the period following the date of the declaration submitted under the previous
evaluation:

in respect of me as a natural person not engaged in business activity, no
bankruptcy has been declared and no petition for bankruptcy has been legally
dismissed for any of the reasons specified in Article 491% of the Act of 28 L]
February 2003 entitled Bankruptcy Law (consolidated text: Journal of Laws of
2019, Item 498, as amended).

in respect of me as a natural person not engaged in business activity,
bankruptcy has been declared or a petition for bankruptcy has been legally
dismissed for any of the reasons specified in Article 491* of the Act of 28
February 2003 entitled Bankruptcy Law (consolidated text: Journal of Laws of
2019, Item 498, as amended).

If the answer is affirmative, please provide the circumstances regarding the
reasons for your insolvency:

XVIIl. Register of debtors

In the period following the date of the declaration submitted under the previous
evaluation:

as a natural person, | have not been entered in the register of debtors. O
as a natural person, | have been entered in the register of debtors.
If the answer is affirmative, please provide the basis for the entry: O

XIX. Discharges to a member of a corporate body on the performance of his/her
duties

In the period following the date of the declaration submitted under the previous

evaluation:

in connection with my functions in the management or supervisory bodies of

commercial companies, | have always obtained a discharge on the L]

performance of my duties.

in connection with my functions in the management or supervisory bodies of

commercial companies, | have not obtained a discharge on the performance

of my duties.

Please provide the name of the company(-ies), the address of its registered O

office, its line of business and the type of function performed, and describe the

reasons why the discharge was not granted:

| confirm the declarations made in this form and | am aware of the criminal liability
criminal liability for submitting a false declaration in accordance with Article 233 of the
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Criminal Code.

Date and signature of a
member of a corporate body
of the insurance
undertaking:
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SECTION 2 — To be completed by the evaluator

XX. Compliance by a member of the supervisory body with the entrusted
responsibilities

As a member of the supervisory body, the person subject to evaluation complies/fails to
comply? with the obligations arising from the provisions of the Commercial Company
Code and the Act on Insurance and Reinsurance Activity and/or the guidelines and
recommendations of the Polish Financial Supervision Authority, in particular by properly
exercising supervision over the activity of the insurance undertaking.

Description and comments on the evaluation?:

XXI. Membership in committees
1. | The person subject to
evaluation is a member
of a committee
operating within the
entity:

Responsibilities within
the committee:

The person subject to evaluation complies/fails to comply? with the
responsibilities entrusted to him/her in the committee.

Description and comments on the evaluation:

XXII. Irregularities related to the scope of duties/responsibilities of a member of a
corporate body of the insurance undertaking detected as a result of the
inspection?

2. Designation of the

inspecting entity:

Period covered by the

inspection:

Date of inspection:

Scope of inspection:

Scope of the

responsibilities of the

member of a corporate
body of the insurance
undertaking as at the

! This pertains to inspection activities related to the performance by the member of the corporate body of a
function in the regulated entity conducting the evaluation; includes internal audits and inspections, audits of
external entities, inspections by administrative authorities (excluding the Polish Financial Supervision
Authority); analysis should cover the period since the last evaluation.
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date of the inspection:

Identified irregularities
in the scope of
duties/responsibilities
of the member of a
corporate body of the
insurance undertaking:

Actions by the member
of a corporate body of
the insurance
undertaking aimed at
removing the
irregularities

XXIIl. Irregularities related to the scope of duties/responsibilities of a member of a
corporate body of the insurance undertaking detected as a result of supervisory
activities conducted by the regulatory authority

Type of supervisory
activity:

Date of supervisory
activity:

Period covered by
supervisory activity:

Scope of supervisory
activity:

Scope of the
responsibilities of the
member of a corporate
body of the insurance
undertaking as at the
date of the supervisory
activity:

Identified irregularities
in the scope of
duties/responsibilities
of the member of a
corporate body of the
insurance undertaking:

Actions by the member
of a corporate body of
the insurance
undertaking aimed at
removing the
irregularities:
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XXIV. Summary of the regulated entity’s evaluation

The information provided in this form has an unfavorable impact on
the evaluation of the person’s assurance in terms of suitability for the [ yes
performance of a function of a member of a corporate body of the O no
regulated entity.

Date and signature of the
entity’s authorized
representative:
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Attachment 3.5 - Financial standing and conflict of interest

Attachment 3.5 to the secondary individual evaluation form — Supervisory Board
CONFLICT OF INTEREST

SECTION 1 - to be completed by the candidate

I. Candidate’s declarations

In the period following the date of the declaration submitted under the previous
evaluation:

| have acquired, directly or indirectly, directly or indirectly, stocks or shares
in a commercial law company or the right to appoint at least one member of
the management board in such company, which runs a business competitive
to that of the entity in which | perform the function.

| have acquired, directly or indirectly, shares in another business entity (e.g.
mutual insurance company, cooperative bank, cooperative savings and
credit union) or the right to appoint at least one member of the O
management board of such entity, which runs a business competitive to
that of the entity in which | perform the function.

| am/have been connected with the entity in which | perform the function
by economic interests in the scope of my business activity, intellectual
property rights or other reasons.

]
Please list the subject matter of your cooperation with the entity in which
you perform the function:
a relative® of mine has acquired significant blocks of shares/stocks in the 0
entity in which | perform the function.
| am/have been an employee/associate? of an entity that is the holder of
significant blocks of shares/stocks in the entity in which | perform the Ol
function.
a relative of mine is an employee of the entity in which | perform the 0

function or an entity included in the scope of prudential consolidation.

| am/have been an employment/cooperation relationship with a person
who is an employee of the entity in which | perform the function or an ]
entity included in the scope of prudential consolidation.

| am/have been employed by another entity, which may lead to an actual or
potential conflict of interest.

Please list the entities concerned:

1 Within the meaning of this form, a relative is a spouse, a domestic partner, a relative by blood, a relative by
marriage up to the second degree or a person remaining with the candidate in the relationship of adoption,
custody or guardianship.

2 Within the meaning of this form, an associate is a person engaged in cooperation on a basis other than an
employment contract, e.g. a mandate contract, a contract for specific work or any other civil-law contract.
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| am a shareholder/member of a corporate body of an entity that is a
significant counterparty? of the entity in which | perform the function.

Please list the entities concerned:

a relative of mine is a significant counterparty or a member of a corporate
body of a significant counterparty of the entity in which | perform the
function.

Please list the entities concerned:

| am in an employment/cooperation relationship with an entity that is a
significant counterparty or with a person who is a member of a corporate
body of a significant counterparty of the entity in which | perform the
function.

Please list the entities concerned:

| am a member of a corporate body of an entity that runs a business
competitive to that of the entity in which | perform the function.

Please list the competitive entities concerned:

my public activity raises a conflict of interest with the business of the entity
in which | perform the function.

Date and signature of the
candidate:

3 Within the meaning of this form, a significant counterparty is, e.g., a significant service provider or a

consulting company.
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SECTION 2 - To be completed by the evaluator

Il. Solutions adopted for managing any identified conflicts of interest

No. | Identified irregularity:

Management solutions

Is the solution

adopted: effective?

1. [ yes
O no

lll. Summary of the entity’s evaluation

The information provided by the candidate in this form has an

unfavorable impact on the evaluation of his/her independence of

) ) . . . ) [ yes

judgment in terms of the risk of a conflict of interest, in terms of Ono

suitability for the performance of the function of a member of a
corporate body of the regulated entity.

Date and signature of the
entity’s authorized
representative:
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Attachment 3.6 to the secondary individual evaluation form — Supervisory Board
COMBINATION OF FUNCTIONS (SECONDARY EVALUATION)

SECTION 1 - to be completed by a member of a corporate body in order to update and enable reevaluation of the member of the regulated

entity’s corporate body in the event of changes in the period following the date of the declaration submitted under the previous
evaluation

I. Information on functions performed in supervisory boards/non-executive directors
The
evaluator
. Group/system of Performs
Name of the Function L p/' v holds a State Treasury . .
No. . L institutional L . currently/will | Area of operation
entity performed/job title . significant representative
protection perform
block of
shares!?
Operforms (bankin Clinsurance
1. Clyes Clyes P ) . & . .
Cwill [Ipension Uother financial
Clno CIno ) ) .
perform [capital CInon-financial
Total positions in supervisory boards
Total positions in supervisory boards, including positions counted as single ones?

! This means the holding of a direct or indirect holding in an enterprise, representing 10% or more of the capital or voting rights or exercising a significant influence over the
management of the enterprise.

2 A single position is considered to be a position held in supervisory boards of members of the same group or in entities covered by the same institutional protection
system, or in entities in which the bank holds a significant block of shares.
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Il. Information on functions performed in management boards/executive directors
The evaluator
. . holds a Performs
. Function performed/job Group/system of L . .
No. Name of the entity . . . significant currently/will | Area of operation
title institutional protection
block of perform
shares?
Olves Cperforms Ubanking Llinsurance
1. y Cwill [Ipension Ulother financial
CIno ) ) .
perform U capital CInon-financial
Total positions in management boards
Total positions in management boards, including positions counted as single ones*

Date and signature:

3 This means the holding of a direct or indirect holding in an enterprise, representing 10% or more of the capital or voting rights or exercising a significant influence over the
management of the enterprise.

4 A single position is considered to be a position held in management boards of members of the same group or in entities covered by the same institutional protection
system, or in entities in which the bank holds a significant block of shares.
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SECTION 2 - To be completed by the evaluator

. Summary of the entity’s evaluation

The information provided by the member of a corporate body in this
form has an unfavorable impact on the evaluation of his/her
independence of judgment in terms of suitability for appointment as a
member of a corporate body of the regulated entity.

yes
I no

Date and signature of the
entity’s authorized
representative:
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Attachment 3.7 — Time commitment

Attachment 3.7 to the secondary individual evaluation form — Supervisory Board

TIME COMMITMENT

SECTION 1 - to be completed by a member of a corporate body of the regulated entity

This section of the declaration to be completed to update and enable reevaluation the member’s ability to spend enough
time in the event of changes in the period following the date of the declaration submitted under the previous evaluation

I Declaration by the member of a corporate body of the regulated entity

| have been informed about the expected minimum amount of time necessary for the proper performance of =
my duties and | declare my readiness to spend the following amount of time:

| am ready to spend more time during periods of particularly intense activity, e.g. in the event of restructuring 0
or other emergency situations.

My current place of residence is: [ in the place of my employment

[ outside the place of employment, in Poland
[ outside Poland, within the European Union
[] outside the European Union

Approximate travel time from my place of residence to the place of work/performance of the function:
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Il. Time spent on other jobs/functions

Planned time to be spent following

Time currently spent the appointment for the position
No. Job/function under consideration
Meeti .
eetings Days Meetings Days Travel time
per year peryear | peryear | peryear

a) Other jobs/functions in the same entity

1. | Job title: | | | |

b) Jobs/functions in other members of the same group

1. Job title: Size of the
Name of the entity: entity?!
Line of business: ] Micro
Registered Country: Town/City: 1 Small
office/place of 1 Medium
performance of O Large
duties:

c) Jobs/functions in other commercial entities (including own business activity)

1. Job title: Size of the
Name of the entity: entity
Line of business: ] Micro
Registered Country: Town/City: 1 Small
office/place of ] Medium
performance of O Large
duties:

d) Other non-commercial activity (e.g. social/teaching)

1. Job title: Size of the
Name of the entity: entity

! According to the classification defined in Article 7 of the Act entitled Law of Commercial Undertakings.
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Attachment 3.7 — Time commitment

Line of business:

1 Micro

Registered Country:

Town/City:

] Small

office/place of
performance of
duties:

] Medium
O] Large

Total (a) + (b) + (c) + (d)

e) Synergies in connection with the functions performed within the same group?

No. | Description of duties

Indication of which positions are
affected by the synergy

Time currently saved
owing to synergies (days
per year)

Planned time savings owing to synergies (days per
year)

Cumulative (sum of items in (e))

Total time spent in consideration
of synergies [(a+b+c+d)-e]

IV. Additional duties not included in section Il

Date and signature of a
member of a corporate body
of the regulated entity:

2 Convergent duties performed by the member at the same time due to performing several functions within the same group, with particular emphasis on acting on behalf of
the entity or as a substitute member of a corporate body of the regulated entity.
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Attachment 3.7 — Time commitment

SECTION 2 — To be completed by the evaluator

VI. Evaluation of the fulfillment of the assumptions and expectations of the corporate body

1) Participation in meetings

total present absent

2) Long-term absenteeism

cause number of days

3) Substitutions due to the absence of another member of a corporate body of the regulated entity

function/position number of days

4) Evaluation of preparation for and involvement in the meetings of the corporate body

VIIl. Summary of the entity’s evaluation

The information provided in this form has an unfavorable impact on the evaluation of the person’s ability to

spend sufficient time in terms of suitability for the performance of a function/position in a corporate body of
the regulated entity.

[ yes
[J no

Date and signature of the entity’s authorized representative:
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Instructions on how to fill out the form

This form is designated for the purpose of making a collective suitabillity assessment of the members of the
corporate bodies of regulated entities according to the assessment methodology accepted by the Polish
Financial Supervision Authority. This form facilitates an efficient check of a corporate body satisfying the
assessment criteria in terms of the competence level and the distinct quantitative criteria for some corporate
Filling out the form should begin with entering the information in tab “I - Basic data” regarding the entity
conducting the assessment, the reasons for the assessment (specified in section 4.1.3. of the methodology
accepted by the Polish Financial Supervision Authority), the date of the assessment and the date of the
Information should be given in tabs “Il - Management”, “lll - Risk” and “IV - Lines of business” regarding the
level of the various skills held by the various members of the corporate body (it is advisable to use the data
designated in attachment D to the individual assessment form to specify the competences of the person
being assessed). The rows pertaining to the competences with respect to which the regulated entity is not
conducting an assessment (e.g. rows applicable solely to other market sectors) may be deleted. It is also
possible to append additional rows regarding the competences undergoing assessment by the entity that are
Information should also be entered in tabs “Il - Management” and “lll - Risk” regarding the requirements
accepted by the entity in terms of collective suitability for the various criteria. The form contemplates 4

e Leader’s minimum level — this aims to ensure that a given competence is represented in the corporate

e  Vice leader’'s minimum level — designated to be applicable in parallel with the criterion of the leader’s
minimum level; this aims to ensure the substitutability / continuity of a corporate body performing tasks in
the event the person with the highest level of competence in a given area is temporarily unable to discharge
e  Average level in the corporate body — refers to the competences which the corporate body in its
entirety should possess at a specific level;

e Minimum level in the corporate body — this is applicable to competences which all of the members of a
corporate body should have at a specific level;

After filling out all of the fields, the information on satisfying the requirements in the final column in tabs I1I-V
should be interpreted. If the term “Satisfied” appears in all of the rows, the score of the collective
assessment is positive. If the term “Not satisfied” appears in at least one field, the score of the assessment is
negative in this respect, and the entity should undertake the efforts specified in section 5.1.3. of the



Collective suitability assessment
Part | - Basic data

Entity:
Corporate body:
Date of the assessment:

Reasons for conducting the assessment:
Date of the previous assessment:

Composition of the corporate body:
(first and last names)

Comments:



(name of the entity)

(name of the corporate body)

(date of the assessment)

(state the reasons)

(date of the previous assessment)

(person 1)

(person 2)

(person 3)

(person 4)

(person 5)

(person 6)

(person 7)

(person 8)

(person 9)

(person 10)




Collective suitability assessment

Entity: (name of the entity)
Part Il — management competences Corporate body: [(name of the corporate body)
Date of the
assessment: (date of the assessment)
= .. K9] .. - .. [ ..
= £ : L5 £ g 5 E 5 & =
— — — — — — — o~ — o e (] o — ] [T () — < (]
c c c c c c c c c c N o c S o & = 9] s 2 ] ©
o o o o o o o o o) o T > 9 g > o 5 > € o > e
“ o o & o o o @ % 2 o3 2 o = @ g o > 2 = © > 2
7] ] 1] 7] ] ] 7] ] 9] 7] c 2 < o £ i= Vv o T < S v T < S
2 2 = = = = = = = = 33 2 S E 3 53 8 S5 3 3 3
Familiarity with the market 0 - None 0 - None 0 - None 0- None Spetnia
Familiarity with the legal requirements and
regulatory framework 0 - None 0 - None 0 - None 0 - None Spetnia
Strategic planning (possession of
management skills) 0 - None 0- None 0 - None 0- None Spetnia
Familiarity with the management system,
including risk management 0 - None 0 - None 0 - None 0 - None Spetnia
Accounting and financial audit 0- None 0 - None 0 - None 0- None Spetnia
Oversight, control and internal audit 0 - None 0 - None 0 - None 0 - None Spetnia
Intrepretation of financial information
(possession of finance and accounting skills) 0 - None 0 - None 0 - None 0 - None Spetnia
Possession of insurance skills 0- None 0- None 0 - None 0- None Spetnia
Possession of actuarial skills 0 - None 0 - None 0 - None 0- None Spetnia
Polish language proficiency 0 - None 0 - None 0 - None 0 - None Spetnia
Others — which ones (state them here): 0 - None 0 - None 0 - None 0 - None Spetnia




Collective suitability assessment
Part lll - risk management competences

Entity: (name of the entity)
Corporate body: [(name of the corporate body)
Date of the
assessment: (date of the assessment)
£ c =
£ .. o . = o .. T o .
= = = N < g5 € o B c
— — — — — — — o~ — o e (] o — ] [T () = (]
c c c c c c c c c c ~ o © S ] = 9] = ] ©
o o o o o o o o o) o & > 9 g > W 5 > € o > e
“ o o & o o o @ % o =K 2 o = @ g o > 2 £ © > 2
7] ] 1] 7] ] ] 7] ] 9] 7] c 2 < o £ i= ¢ o3 < S o = < S
£ £ & £ £ & £ £ & £ J o ® S E @ IS o ® = 5 o ® a
Significant risks in the insurance sector
Actuarial risk 0- None 0- None 0 - None 0- None Spetnia
Market risk 0 - None 0 - None 0 - None 0 - None Spetnia
Credit risk 0 - None 0 - None 0 - None 0- None Spetnia
Liquidity risk 0 - None 0- None 0 - None 0- None Spetnia
Operational risk 0 - None 0 - None 0 - None 0- None Spetnia




Collective suitability assessment

Part IV - competences regarding the entity’s main areas of business / lines of business

Entity: (name of the entity)
Corporate body: [(name of the corporate body)
Date of the
assessment: (date of the assessment)
£ c =
£ T = T
- — .. .. — q) .. > GJ .
— £ € L3 = g 2 = o =
— — — — — — — o~ — o e (] o ] [T () = (]
— o o < LN (Vo) ~ (e (o)} — - E ko] E E — O E E o E a
c c c c c c c c c c ~ ) © S o & = 9] 5 =2 o S
o o o o o o o o o o & > 9 g > W 5 > € o > e
“ o o & o o o @ o o 3 2z o = z S0 > 9 = U = o £
7] ] 1] 7] ] ] 7] ] 9] 7] o > 5 o £ 5 ¢ o3 5 L o S 5 =
£ E & £ E & E £ & E i @ > E @ IS o @ = 5 o @ A
|Line of business 1 (state which one) 0 - None 0 - None 0 - None 0 - None 0 - None Spetnia




Collective suitability assessment

Part V — guantitative criteria

Criteria accepted by the entity (e.g. ensuing fr

(person 1)

om the suitability policy)

(person 2)

(person 3)

(person 4)

(person 5)

(person 6)

(person 7)

(person 8)

(person 9)

Which ones (state them here):

(person 10)

Entity:
Corporate body:
Date of the assessment:

(name of the entity)

(name of the corporate body)
(date of the assessment)

Summary

Which ones (state them here)

Has it been
satisfied? (state it

here)




Collective suitability assessment - Supervisory Board Entity:

Part VI - time commitment e body:
Date of
the
assessme
nt:

Number of meetings in the past 24 months:
Average level of attendance at meetings (%):

Assessment:



(name of the entity)

(name of the corporate body)

(date of the assessment)




5-level

Text

0 - None

1 - Basic

2 - Medium
3 - High

4 - Very high

Value

~ W N - O

2-level

0 - Not satisfied
1 - Satisfied

[ERN

Yes/No

0-No
1-Yes



Instructions on how to fill out the form

This form is designated for the purpose of making a collective suitabillity assessment of the members of the
audit committee according to the assessment methodology accepted by the Polish Financial Supervision
Filling out the form should begin with entering the information in tab “I - Basic data” regarding the entity
conducting the assessment, the date of the assessment and the date of the previous assessment, as well as
The rows corresponding to the various criteria should be filled out in tab “Il - Criteria” in accordance with the
results of the individual assessment.

After filling out all of the fields, the information on satisfying the requirements in the final column in tab Il
should be interpreted. If the term “Satisfied” appears in all of the rows, the score of the collective
assessment is positive. If the term “Not satisfied” appears in at least one field, the score of the assessment is



Collective suitability assessment of the audit committee
Part | - Basic data

Entity: (name of the entity)

assessment: (date of the assessment)

Date of the previous
assessment: (date of the previous assessment)

Composition of the

audit committee: first and last names)

Chairperson: person 1)

person 2)

person 3)

person 4)

person 6)

person 7)

person 8)

person 9)

(
(
(
(
(
(person 5)
(
(
(
(
(

person 10)

Comments: |




Collective suitability assessment

Part V — quantitative criteria

Entity:
Date of the
assessment:

(name of the entity)

(date of the assessment)

(person 1)

(Przewodniczacy)

(person 2)

(person 3)

(person 4)

(person 5)

(person 6)

(person 7)

(person 8)

(person 9)

(person 10)

Independence:

Accounting knowledge:

Accounting skills:

Accounting knowledge and skills in total:
Knowledge on the audit of financial

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

statements:

Skills in the audit of financial statements:
Knowledge and skills in the audit of financial

statements in total:

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

Knowledge of the industry in which the public
interest entity operates:

Skills in the industry in which the public

interest entity operates:

Knowledge and skills in the industry in total in
which the public interest entity operates:

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

0-Nie

Summary

The majority of the members, including the chairperson

Not satisifed
should be independent ot satistie
Not satisfied
At least one member should have knowledge and skills in at
least one of the areas
Not satisfied
At least one member should have knowledge and skills Not satisfied

|Summary

Not satisfied




5-level

Text

0 - None

1 - Basic

2 - Medium
3 - High

4 - Very high

Value

~ W N - O

2-level

0 - Not satisfied
1 - Satisfied

[ERN

Yes/No

0-No
1-Yes



Attachment 2
to the PZU SA Supervisory Board resolution No. URN/111/2020 of 18 November 2020

Rules for assessment of suitability of the PZU SA Supervisory Board and Audit Committee in the transition

period
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Chapter1

General provisions

§1
Scope and coverage
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1. The rules for assessment of suitability of the PZU SA Supervisory Board and Audit Committee in the

transitional period, hereinafter referred to as “the Rules”, define the rules and methodology of the
primary Suitability Assessment of Supervisory Board and Audit Committee member candidates,
secondary Suitability Assessment of Supervisory Board and Audit Committee members, and a collective
Suitability Assessment of the PZU SA Supervisory Board and Audit Committee.

2. The Rules are in effect until the date the PZU SA Shareholder Meeting adopts the rules regulating the

assessment of the PZU SA Supervisory Board and Audit Committee.

§2
Definitions

The terms and abbreviations used in these Rules have the following meanings:

1)

BCM - Compliance Department; an organization unit within the PZU’s structure, which is responsible,
among others, for systemic management of compliance risk, including compliance of the Company with
the law, internal regulations and accepted standards of conduct, systemic oversight over the function of
compliance with the law in accordance with the Solvency Il Directive and the KNF’s guidelines or
recommendations, as well as cooperation with the regulator;

BZA -Management Board Office; an organizational unit within the PZU’s structure, which is responsible,
among others, for providing corporate services to the Management Board and the Supervisory Board of
PZU;

Form - Suitability Assessment form filled out by the Person Being Assessed in the suitability assessment
process, published on the PZU’s website;

KNF - Polish Financial Supervision Authority;

Nomination and Compensation Committee - a committee appointed and functioning within the PZU
Supervisory Board;

Competencies - the knowledge (resulting from education of the Person Being Assessed, training,
certifications or professional levels and otherwise acquired during the professional career), experience
(acquired by performing specific functions or holding specific positions) and skills required to perform the
function of a Supervisory Board member;

Commercial Company Code - the Commercial Company Code Act of 15 September 2000;

Methodology - the Methodology for assessing suitability of the members of the corporate bodies of
regulated entities, developed by KNF and available on KNF’s website;

Independence of a Supervisory Board member - a situation, in which the independence requirements
set out in the PZU Articles of Association are satisfied and there are no links or relations of the Person Being
Assessed with PZU or PZU Management Board that have or even may have influenced the objective and
balanced assessment of PZU’s situation by a PZU Supervisory Board member when exercising oversight
over the activity of PZU and therefore would restrict his or her capacity to make decisions independently;

10) Independence of Judgment - a pattern of behavior required of all Supervisory Board members to ensure

that they are actively engaged in their duties, make their own reasonable, objective and independent
decisions and opinions in the performance of their duties as Supervisory Board members; this includes any
issues relating to potential or already existing conflicts of interest, as well as the behavioral traits and skills
of the persons being assessed, which are manifested in their behavior, such as courage, assertiveness,
ability to ask the correct questions, challenging decisions in a constructive manner, ability to make their
own reasonable, objective and independent decisions and opinions, and to engage in constructive
discussion;

11) Suitability Assessment - an assessment conducted in order to find whether the Person Being Assessed or

the body meets the requirement of suitability, i.e. in particular whether he/she/it has adequate
Competencies, gives an Assurance of the proper performance of the assigned responsibilities, commits
sufficient time to the assigned responsibilities and whether he/she/it meets the criterion of the
Independence of Judgment;

12) Person Being Assessed - candidate for Supervisory Board member, candidate for Audit Committee

member, Supervisory Board member, Audit Committee member;

13) Assessing Body - Supervisory Board;

14

PZU - Powszechny Zaktad Ubezpieczen Spétka Akcyjna with its registered office in Warsaw;

15) Reputation - observance of professional standards of ethics and integrity;
16) Assurance - the attribute of professionalism and impeccable character, understood as good repute,

personal traits, ethical standards, including past conduct, honesty and integrity of a person and the ability
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to perform assigned duties in a prudent and stable manner;

17) Training - actions elevating the level of skills, knowledge or competence of Supervisory Board members in
a continuous or one-off manner;

18) Act - Act of 11 September 2015 on Insurance and Reinsurance Activity;

19) Act on Statutory Auditors - Act of 11 May 2017 on Statutory Auditors, Audit Firms and Public Supervision;

20) Attachment - a questionnaire constituting part of the Form, to be filled out by the Person Being Assessed
in the Suitability Assessment process, published on the PZU’s website;

21) Proportionality Principle - the principle according to which the organization and functioning of the PZU
Supervisory Board should be adapted to the specifics of PZU’s business, including the nature of the
business (legal form and line of business), the scale of business (including the number of contracts, the
number of the insured, the amount of technical provisions or written premium, the number of employees,
the position of PZU in the financial sector) and the complexity of its activities (including the number and
complexity of insurance products it offers).

Chapter 2
Types of Suitability Assessment

§3
Types of Suitability Assessment and prerequisites for conducting it

1. Suitability Assessment consists of:
1) the primary individual Suitability Assessment, which is conducted:

a) before a personis appointed as a Supervisory Board member,

b) before a Supervisory Board member is appointed to the Audit Committee, to verify fulfillment of the
criteria for Audit Committee members,

c) before submitting of a motion to change the geographic range or the line of business of PZU, in case
of simultaneous changes in the composition of the Supervisory Board,

d) in connection with PZU receiving information about the filing of a notice of intention to purchase a
qualified stake in PZU (under Article 82 of the Act) or to become the parent company of PZU (in case
of simultaneous changes planned in the composition of the Supervisory Board);

2) the secondary individual Suitability Assessment, which is conducted:

a) periodically, at least once a year, while this assessment also includes the assessment of Audit
Committee members,

b) in the event of a significant change of PZU’s corporate governancerules affecting the content of the
Suitability Assessment criteria or assessment of their fulfillment,

c) before the end of the term of office of the Supervisory Board, regardless of whether the given
Supervisory Board member is planned to appointed for the next term of office,

d) before a Supervisory Board member is appointed for the next term of office of the Supervisory Board,

e) in the event of a change in the scope of Competencies or statutory or regulatory requirements
regarding a Supervisory Board member or an Audit Committee member,

f) in the event of receipt of information about pressing against a Supervisory Board member criminal
charges or charges in proceedings for fiscal offenses or causing significant financial losses,

g) inthe event that circumstances come to light which may affect Suitability Assessment, in particular in
the event of identified cases of a potential conflict of interest,

h) in the situation when a Supervisory Board member is given additional competencies or takes on
additional functions and positions, provided that in such a case the assessment is made only with
respect to sufficient time commitment and occurrence of a conflict of interest,

i) in the event of regular or flagrant instances of negative secondary assessment, whether individual or
collective, of Management Board members, providing that in such a case the assessment is made only
with respect to the Assurance given by Supervisory Board members in terms of appointing or keeping
such persons in the Management Board,

j) in the event of identification of substantial breaches of the responsibilities by Supervisory Board
members, in particular in respect to Reputation,

k) before the planned dismissal of a Supervisory Board member;

3) collective Suitability Assessment of the Supervisory Board and Audit Committee, which is
conducted:
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a) before the Supervisory Board is appointed for a new term of office, irrespective of whether the
composition of the Supervisory Board has changed,

b) in connection with PZU receiving information about the intention to purchase a qualified stake in PZU
(under Article 82 of the Act) or to become the parent company of PZU - in case of simultaneous
changes planned in the composition of the Supervisory Board;

¢) inthe event of change of the division of powers in the Supervisory Board, in particular with regard to
participation of individual Supervisory Board members in Supervisory Board committees,

d) before any changes are made in the composition of the Supervisory Board, in particular changes
involving appointment, dismissal, resignation or suspension of members (or immediately after those
changes, if for reasons beyond the control of PZU the assessment could not have been made earlier,
in particular when a Supervisory Board member tenders his/her resignation with immediate effect),

e) in the event of a significant change in the PZU’s business model, risk appetite or risk strategies or a
significant change in the organizational structure of PZU, as referred to in § 2 section 2 of PZU’s
Articles of Association or at the level of the PZU group, understood as a disposal or acquisition of
regulated entities, within the meaning of the Act of 21 July 2006 on Supervision over the Financial
Market,

f) inthe event that any circumstances come to light that may affect the collective Suitability Assessment
of the Supervisory Board,

g) as part of an inspection or review of PZU’s corporate governance rules if they affect the content of the
Suitability Assessment criteria or assessment of their fulfillment,

h) in the event of a significant change of Suitability Assessment of individual Supervisory Board
members,

i) upon appointment and any change in the composition of the Audit Committee, in which case the
Suitability Assessment is conducted to verify whether an appropriate number of Audit Committee
members meet the independence criteria referred to in the Articles of Association and have the
knowledge and skills in accounting or auditing of financial statements and in the insurance industry,
including relevant education.

. If more than one prerequisite triggering the necessity of conducting the primary individual Suitability

Assessment or secondary individual Suitability Assessment or collective Suitability Assessments referred to

in sec. 1 arise simultaneously, the Suitability Assessment type with the widest scope should be conducted.

. If a secondary Suitability Assessment is triggered by an event referred to in sec. 1 item 2(h) or (i) then the

Supervisory Board will focus on assessing the situation or event that triggered the Suitability Assessment, i.e.

if certain aspects have not changed since the previous Suitability Assessment, they may be omitted from

that Suitability Assessment.

. The Suitability Assessment is conducted immediately, no later than on the date of the next Shareholder

Meeting.

. Persons subject to the Suitability Assessment are obliged to notify the Assessing Body of any changes in the

fulfillment of the suitability criteria in the Rules.

§4

Competencies in the Suitability Assessment process

. The Supervisory Board:

1) conducts an individual Suitability Assessment of Audit Committee and Supervisory Board member
candidates, Audit Committee and Supervisory Board members and a collective Suitability Assessment of
the Audit Committee and Supervisory Board;

2) presents a report from the results of the Suitability Assessment to the Shareholder Meeting to confirm the

results of the Suitability Assessment;

3) cooperates with the KNF in respect to the implementation of the Rules.

. The Nomination and Compensation Committee:

1) analyzes the documentation required to conduct the Suitability Assessment of the Audit Committee and
Supervisory Board;

2) proposes the primary individual Suitability Assessment of candidates for Audit Committee and
Supervisory Board members and the secondary individual Suitability Assessment of Audit Committee and
Supervisory Board members, and proposes the collective Suitability Assessment of the Audit Committee
and Supervisory Board and submits them to the Supervisory Board;

3) cooperates with the Assessing Body and the KNF in respect to the implementation of the Rules.
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3. The Management Board deploys the Rules and cooperates with the KNF in respect to their implementation.
4. BZA:
1) provides explanations to and assists Supervisory Board and Audit Committee members in completing the
Forms and Attachments;
verifies the completeness of the completed Forms and Attachments;
provides the necessary Training for Supervisory Board and Audit Committee members;

2)
)
) archives documents related to the implementation of the Rules.
)
)

o bW

cooperates with the Assessing Body and the KNF in respect to the implementation of the Rules;

in consultation with BCM, updates the templates of the Forms, publishes them on the PZU website and

promptly informs the Supervisory Board of any such change.

5. BCM corresponds with the KNF with respect to the implementation of the Rules and provides the KNF with
information on the current composition of the Supervisory Board and results of the Suitability Assessment
after it receives information or documents from BZA.

(o))

Chapter 3
Adequate composition of the Supervisory Board and Audit Committee

§5
Composition of the Supervisory Board and Audit Committee

1. The composition of the Supervisory Board and the Audit Committee is appointed in such a way as to
enable them to exercise professional supervision over the activities of PZU, in accordance with their
competencies, and to provide effective support to the Management Board and to act in a proper manner.

2. Members of the Supervisory Board and the Audit Committee should have the knowledge, skills and
professional experience that are necessary for the proper performance of the tasks assigned to the
Supervisory Board or the Audit Committee, taking into consideration the requirements stemming from the
applicable law and the PZU Articles of Association.

3. Members of the Supervisory Board should offer an Assurance of proper performance of the assigned tasks
and responsibilities; this refers in particular to their Reputation and ability to perform the assigned tasks
and responsibilities in a proper, prudent and stable manner.

4. During recruitment for the Supervisory Board, candidates should be proposed who, due to their integrity,
ethics, willingness to work, independence and character traits, are able to duly perform the
responsibilities of a Supervisory Board member and uphold the public image of PZU.

Chapter 4
Suitability Assessment criteria

§6
Suitability Assessment criteria - catalog

A primary or secondary individual Suitability Assessment includes the process of reviewing Supervisory
Board member candidates and Supervisory Board members based on the following criteria:
1) Competencies;

) Assurance, including Reputation and credibility;
3) Independence of a Supervisory Board member;

) Independence of Judgment, including lack of conflicts of interest and commitment of sufficient time to
perform the function of a Supervisory Board member.

N

N

§7
Competencies

1 A Supervisory Board member candidate and a Supervisory Board member should have appropriate
education, in particular in the area of insurance, banking or finance, economics, law, accounting, auditing,
management, mathematics, physics, information technology, administration, financial regulations,
information technology and quantitative methods. It is important that the person being assessed has
specific professional certifications, in particular certificates of an actuary, auditor, investment advisor, legal
advisor or advocate.

2 For those, whose educational profile has no direct application on their position, their education should be
complemented by appropriate postgraduate studies or specialist courses.
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An appropriate level of knowledge, skills and experience to ensure effective performance of supervisory
functions may be acquired in relevant academic or administrative positions, or by managing, supervising or
controlling financial institutions or other undertakings, running a business activity, providing consulting
services, being employed - in any form - in management positions. When assessing the appropriate level of
knowledge, skills and experience of a Supervisory Board member candidate and a Supervisory Board
member, the Assessing Body will take into account in particular the candidate’s theoretical and practical
experience in:

1) the functioning of the insurance market and other financial markets;

) legal requirements and regulatory framework for the functioning of PZU;

) strategic planning, understanding of the business strategy and its implementation;

) financial and actuarial analysis;
)
)
)

a b wWwiN

risk management;

financial reporting and auditing;

assessing the effectiveness of the institution’s policies ensuring effective management, supervision and

control;

8) interpretation of PZU’s financial information, identification of key issues based on this information and
appropriate controls and measures;

9) knowledge of the Polish language since it is important in order to perform the duties in an effective and
independent manner, including in particular independent acquisition of information that may have a
significant impact on the functioning of PZU.

When assessing the appropriate level of knowledge, skills and experience of a Supervisory Board member

candidate and a Supervisory Board member, the Assessing Body will also consider the “soft” skills, including

such behavioral skills as: authenticity, language, decisiveness, communication, judgment, quality focus,
leadership skills, loyalty, external awareness, negotiation skills, persuasion, teamwork, strategic skills,
resistance to stress, sense of responsibility and chairing of meetings.

The prerequisites referred to in sections 1-4 are assessed collectively, i.e. all the prerequisites for assessment

are interrelated and must be considered together.

~ O

§8

Assurance
. The term “Assurance” incorporates the totality of features, predispositions, events and circumstances
pertaining to the Person Being Assessed, constituting his/her credibility. A review of this criterion allows for a
prognosis regarding the future behavior of the Person Being Assessed in the context of his/her performance of
their function in a manner that guarantees that PZU’s activities will be conducted in accordance with the law,
best practices and professional ethics principles.
. The Assurance criterion involves the evaluation of professionalism, moral and ethical standards of the Person
Being Assessed and whether the past conduct allows for the expectation that he/she would perform their
duties honestly and with integrity, and takes into account any instances of lack of openness, transparency
and readiness to cooperate with regulatory authorities, prohibition of holding managerial positions in
companies, cases of bankruptcy, remedial and liquidation proceedings, discharges granted or not granted,
application of supervisory measures or other administrative sanctions, in the event of a failure to satisfy the
assigned responsibilities of conducting affairs.

. A Supervisory Board member candidate or a Supervisory Board member is deemed to be of good repute and

Reputation if there are no objective and demonstrable grounds to the contrary.

. When examining the prerequisite of Assurance of proper performance of duties, at the least the factors

specified in the provided Forms and Attachments should be taken into account, in particular criteria such as:

1) good behavior;

2) Reputation (including other sanctions and measures applied and good repute);

3) financial standing of the person being assessed (affecting his/her susceptibility to any pressures or
increasing the propensity to accept excessive risk);

4) Independence of Judgment, including behavioral traits and conflicts of interests.

. The following may be taken into account in the assessment of good repute and Reputation:

1) relevant criminal and administrative records, taking into account the type of conviction or charges, the
role played by the person, the penalty imposed, the stage reached in the judicial process, and the
corrective measures taken, as well as the accompanying circumstances, including mitigating factors, the
severity of the offense in question, the administrative or supervisory action, the time that has elapsed
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since the offense was committed, the conduct of the Person Being Assessed since the offense was
committed or the action was taken, and the association of the offense or action with the function
performed by the Person Being Assessed;

2) evidence indicating that the Person Being Assessed failed to act transparently and openly, or failed to
cooperate in dealing with the KNF, the auditor, or the judicial bodies;

3) refusal to grant, revocation, withdrawal or cancellation of registration, permit, membership or license to
conduct commercial, business or professional activities;

4) reasons for termination of employment or similar legal relationship (employment relationship), and the
employer’s request for resignation from such position;

5) exclusion by a competent corporate body from acting as a Supervisory Board member;

6) other evidence indicating that a person acts in a manner inconsistent with professional standards of
conduct.

. The assessment of Reputation of the Person Being Assessed includes also the current and past financial

standing of the Person Being Assessed, because of its potential impact on the person’s Reputation, honesty

and integrity and ability to conduct PZU’s affairs, taking into account in particular:

1) declaration of bankruptcy of an entity in which the Person Being Assessed serves or has served on the
management or supervisory board, or dismissal of a bankruptcy petition on the grounds that the debtor’s
assets were insufficient to cover the costs of the proceedings, and whether and how the Person Being
Assessed contributed to the situation that led to the proceedings;

2) declaration of bankruptcy of the Person Being Assessed, including consumer bankruptcy, or dismissal of a
bankruptcy petition on the grounds that the debtor’s assets were insufficient to cover the costs of the
proceedings;

3) the Person Being Assessed appearing in debtors registers;

4) the Person Being Assessed appearing as a party in court proceedings, whose result had a negative impact
on the financial situation of the Person Being Assessed.

. When assessing the performance of assigned duties by Supervisory Board members the following in particular

is taken into account:

1) managing and monitoring the composition of the Management Board in a manner that considers the
individual and collective suitability requirements and the need to ensure efficient succession and
continuity of operation of the Management Board;

2) fulfilling obligations arising out of the Commercial Company Code, including election of Management
Board members;

3) evaluation the financial statements (including the balance sheet and the profit and loss account) for the
previous financial year in terms of their compliance with the ledgers and documents and with the facts;

4) evaluating the Management Board report on the Company’s activity and the Management Board motions
on distribution of profit (coverage of losses);

5) suspending individual or all Management Board members in their duties for important reasons and taking
action to supplement the composition of the Management Board;

6) delegating Supervisory Board members to temporarily (for up to 3 months) perform duties of Management
Board members who cannot carry out their activities;

7) convening the Shareholder Meeting (in the situations referred to in particular in Article 399 § 2 of the
Commercial Company Code);

8) supervising and monitoring the operation of the governance system;

9) supervising the risk management system;

10) supervising over and verifying the actions taken by the Management Board in relation to the results and

internal audit recommendations;

supervising the functioning of information technology and ICT environment security areas;

supervising over the insurance product development process;

approving the solvency and financial condition report;

selecting an audit firm to conduct a statutory audit, provided that the Supervisory Board is the selecting

body referred to in Article 130 sec. 2 of the Act on Statutory Auditors.

. When assessing the performance of assigned duties by Audit Committee members, in particular the

performance of duties arising out of the Act on Statutory Auditors is considered, including:

1) monitoring of the financial reporting process, effectiveness of internal control systems, risk management
systems and internal audit, including in the area of financial reporting; performing financial audit
activities, in particular conducting the audit by the audit firm, taking into account the findings and

11
12
13
14

==
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conclusions of the Polish Audit Supervision Agency following from an inspection carried out in the audit
firm;

2) controlling and monitoring the independence of a statutory auditor and an audit firm, especially in the
event that other services besides an audit are rendered in favor of PZU;

3) advising the Supervisory Board of the audit’s findings and clarifying how this audit has contributed to the
accuracy of financial reporting in PZU and also the role played by the Audit Committee in the audit
process;

4) assessing the independence of a statutory auditor and consenting for it to render non-audit services in
PZU;

5) devising a policy for selecting the audit firm to conduct an audit;

6) devising a policy for entities related to the audit firm conducting an audit and a member of an audit firm’s
network to render permitted non-audit services;

7) defining the procedure for PZU to select an audit firm;

8) submitting recommendations to the Supervisory Board on the possibility of entrusting the audit to two
audit firms, which includes identification of one of them, with a justification, as the preferred one, which is
proposed to perform the statutory audit;

9) submission of recommendations intended to ensure the reliability of the financial reporting process at
PZU.

§9
Independence of a Supervisory Board member
When selecting the composition of the Supervisory Board, the Shareholder Meeting ensures an appropriate
number of independent members, taking into account the requirements arising out of the Proportionality
Principle and the independence requirements set out in the PZU Articles of Association.

§10
Independence of Judgment and commitment of sufficient time to perform the function of a Supervisory
Board member

1 A Supervisory Board member candidate and a Supervisory Board member is obliged to actively engage in
their duties and to formulate their own correct, reasonable, objective and independent decisions and
opinions in performance of their functions and duties and, if necessary, to criticize in a constructive manner
the decisions made by the Management Board.

2 An examination of Independence of Judgment should include the past and present conduct of the
Supervisory Board Member and a verification that the Supervisory Board member:

1) has the necessary behavioral skills, including:
a) the courage, conviction and strength to effectively assess and challenge decisions, opinions and
positions proposed by other Supervisory Board members,
b) the ability to ask the right questions of Management Board members,
¢) the ability to resist “groupthink”;
2) ability to avoid conflict of interest;
3) compliance with the restrictions arising out of applicable provisions of law regarding the number of
management board and supervisory board member functions held simultaneously.

3 When assessing the existence of a conflict of interest, the conflict of interest procedure applicable to the
Supervisory Board should be taken into account.

4 A Supervisory Board member should commit sufficient time to the performance of the assigned duties,
including an understanding of PZU’s activities, its key risks and consequences arising from its activities and
its risk strategy, and should be able to fulfill his/her duties also in periods of particularly intensive activity.

5 The secondary assessment of a Supervisory Board member focusing on the sufficient time commitment
should take into account the member’s preparation for and participation in meetings of the Supervisory
Board and its Committees.
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Chapter 5
Performance of Suitability Assessment

§11
Primary individual Suitability Assessment - scope
When conducting an individual assessment of a Supervisory Board member candidate or an Audit
Committee member candidate, account should be taken of the traits and Competencies of the candidate
that are important for ensuring the proper performance of tasks by the Supervisory Board or the Audit
Committee, as well as adequacy of his/her knowledge, skills and experience for the function and the
Assurance of the proper performance of this function.

. Anindividual assessment includes:

1) qualifications needed to perform the supervisory function;
2) conduct of the Person Being Assessed, which impacts the reputation of PZU.

§12

Primary individual Suitability Assessment - formal requirements

. A candidate for a Supervisory Board or Audit Committee member will provide to BZA, for formal verification

purposes:

1) a completed Form of primary individual Suitability Assessment of a Supervisory Board member
candidate, in accordance with the template constituting Attachment 1 to the Rules and Attachments 1-10
to the Form;

2) a completed Form of individual Suitability Assessment of an Audit Committee member, in accordance
with the template constituting Attachment 2 to the Rules;

3) documents confirming the information contained in the Form and Attachments.

BZA verifies the completeness of the Forms and Attachments. If any irregularities are found, BZA will

promptly contact the candidate and demand appropriate changes or additions to be made to the contents

of the Forms and Attachments.

In the event of the first appointment to the Supervisory Board, the shareholder proposing the candidate or the

Supervisory Board member candidate should provide BZA with the Consent to candidacy, the template of

which constitutes Attachment 1.10 to the Rules, any information and documents needed to conduct the

Suitability Assessment of the candidate.

BZA will provide fully completed Forms and Attachments pertaining to the Person Being Assessed to the

Nomination and Compensation Committee.

Upon every request of a candidate for a Supervisory Board or Audit Committee member, BZA will give

explanations and assistance in completing the Form or Attachments.

§13

Secondary individual Suitability Assessment - scope
When conducting a secondary Suitability Assessment of a Person Being Assessed, account will be taken of
the traits and Competencies of the Supervisory Board member are important for ensuring the proper
performance of tasks by the Supervisory Board or the Audit Committee, as well as adequacy of his/her
knowledge, skills and experience for the function and the Assurance of the proper performance of this
function.
. A secondary Suitability Assessment includes a determination whether the Person Being Assessed has the
necessary qualifications to perform a function in the Supervisory Board or the Audit Committee and whether
the conduct of the Person Being Assessed affects the reputation of PZU.
The secondary individual Suitability Assessment referred to in § 3 sec. 1 item 2(a) applies to the period, for
which the report on the Supervisory Board’s work is drawn up and submitted to the Shareholder Meeting for
approval, and covers all Supervisory Board members who performed functions during that period.
The secondary individual Suitability Assessment includes in particular any changes in qualifications and
other details, relative to the previous assessment periods.
Each Supervisory Board and Audit Committee member by 31 March of each year, provides to the Nomination
and Compensation Committee, via BZA, information on changes regarding the documents, declarations and
information submitted upon appointment to the position of Supervisory Board or Audit Committee member,
using the secondary individual assessment Form constituting Attachment 3 or the individual assessment
Form of the Audit Committee constituting Attachment 2 to the Rules, respectively.
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§14

Secondary individual Suitability Assessment - formal requirements

. ASupervisory Board Member will provide to BZA, for formal verification purposes:

1) a completed Form of secondary individual Suitability Assessment of a Supervisory Board member, in
accordance with the template constituting Attachment 3 to the Rules and Attachments 1-7 to the Form;

2) documents confirming the information contained in the Form and Attachments.

. A Suitability Assessment member who has not been previously subject to initial individual Suitability

Assessment, provides to BZA:

1) a completed Form of primary individual Suitability Assessment of a Supervisory Board member
candidate, in accordance with the template constituting Attachment 1 to the Rules and Attachments 1-10
to the Form;

2) documents confirming the information contained in the Form and Attachments.

. An Audit Committee member provides to BZA a completed Form of individual Suitability Assessment of an

Audit Committee member, in accordance with the template constituting Attachment 2 to the Rules.

Upon every request of a Supervisory Board or Audit Committee member, BZA will promptly give

explanations and assistance to the Supervisory Board or Audit Committee member in completing the Form

or Attachments.

BZA verifies the completeness of the Forms and Attachments. If any irregularities are found, BZA will

promptly contact the Supervisory Board or Audit Committee member and demand appropriate changes or

additions to be made to the contents of the Forms, Attachments or documents confirming the information
contained therein.

BZA will provide fully completed Forms and Attachments pertaining to the Person Being Assessed to the

Nomination and Compensation Committee.

§15
Collective Suitability Assessment - scope

The collective Suitability Assessment is to ensure that the Supervisory Board as a whole has, throughout the

term of its office, an adequate level of knowledge, skills and experience to understand the activities

undertaken by PZU, including the key risks, and in particular that the Supervisory Board:

1) has, as a whole, appropriate qualifications, experience and knowledge of at least: insurance and financial
markets, strategy and business model; governance system; financial and actuarial analysis, legal
framework and requirements in which PZU operates; corporate governance in effect in PZU;

2) has, as a whole, adequate Competencies in evaluating PZU’s activities in order to be able to properly
assess the composition of the Management Board, including candidates for Management Board member;

3) is able to make appropriate supervisory decisions regarding PZU’s business model, risk appetite,
strategy, and the markets on which PZU operates;

4) has the relevant knowledge of the areas required for operating on the insurance and other sectors of the
financial market among the Supervisory Board members, however in the process of selection of
Supervisory Board members care should be taken to ensure that the selected Supervisory Board has a
sufficient number of members who have the knowledge of each of the areas to be able to discuss the
decisions being made, and that the composition of the Supervisory Board allows the Audit Committee to
be selected from among its members;

5) has the knowledge of the areas for which the Supervisory Board members are responsible and skills
allowing for effective supervision over PZU’s activity;

6) has the ability to monitor and, if necessary, challenge the actions of the Management Board.

The template of the Form of collective Suitability Assessment of the Supervisory Board constitutes

Attachment 4 to the Rules.

The collective assessment covers also the Audit Committee to verify whether the Audit Committee as a

whole has, throughout its term of office, an appropriate level of knowledge, skills and experience.The

template of the Form of collective Suitability Assessment of the Audit Committee constitutes Attachment 5

to the Rules.

§16
Processing of personal data by PZU
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The personal data of the Persons Being Assessed is processed on the basis of the legitimate interest of PZU
(Data Controller) or on the basis of legal regulations for the purposes stated in the Data Controller’s Disclosures
for candidates and members of PZU’s bodies, which constitutes an attachment to the Consent to candidacy
referred to in § 12 sec. 3.

(S5}

§17

Suitability Assessment
A Suitability Assessment is conducted on the basis of documents, submitted declarations and information
provided by the Person Being Assessed, taking into account the requirements arising from generally binding
provisions of law, the Articles of Association, the Rules and the Methodology.
The Nomination and Compensation Committee proposes an individual Suitability Assessment of a candidate
for an Audit Committee and Supervisory Board member, of an Audit Committee and Supervisory Board
member, and a collective Suitability Assessment of the Audit Committee and Supervisory Board and submits
such proposal to the Supervisory Board.
The Supervisory Board, in the form of resolution, conducts the Suitability Assessment.
In the case of an individual Suitability Assessment, the Supervisory Board or Audit Committee member, to
whom the Assessment pertains, does not participate in the voting on the resolution referred to in sec. 3.
The Nomination and Compensation Committee Chairperson signs the Forms and Attachments.
The Supervisory Board presents to the Shareholder Meeting a report from the results of the Suitability
Assessment for the Shareholder Meeting to confirm the results of the Suitability Assessment.

§18
Suitability Assessment results

A Suitability Assessment may be:

1) positive;

2) positive with a recommendation;

3) negative.

Appointment of a Supervisory Board member candidate to the Supervisory Board by the Shareholder
Meeting, as well as granting a discharge to a Supervisory Board member on the performance of his/her
duties of a Supervisory Board member by the Shareholder Meeting, is understood as a positive assessment
made by the Shareholder Meeting.

If a Suitability Assessment is positive with a recommendation, the Supervisory Board specifies which
corrective measures should be taken and the deadline for their implementation should be specified.
Appropriate corrective measures may include, in particular: taking measures to minimize conflicts of
interest, organizing Training for individual members or organizing Training for the Supervisory Board or
Audit Committee as a whole to ensure individual and collective suitability of the Supervisory Board or the
Audit Committee.

If the primary initial Suitability Assessment conducted before appointment to the Supervisory Board is
negative with respect to Assurance then the Supervisory Board member candidate will not be appointed to
the Supervisory Board, subject to the Shareholder Meeting’s powers.

If a Suitability Assessment identifies deficiencies in the Supervisory Board members’ level of knowledge,
skills or experience of the that are easy to remedy, PZU will take appropriate action to remedy the
deficiencies within the specified timeframe.

Any deficiencies identified in relation to Assurance will not be remedied.

If an individual Suitability Assessment of a Supervisory Board or Audit Committee member is negative then
the Shareholder Meeting or the Supervisory Board, respectively, will take the necessary actions to ensure
individual suitability; in particular it may issue recommendations regarding Training for the member or all
members of the Supervisory Board or the Audit Committee, or it may dismiss the Supervisory Board or Audit
Committee member.

If the collective Suitability Assessment of the Supervisory Board or the Audit Committee is negative then the
Shareholder Meeting or the Supervisory Board, respectively, will take the necessary actions to ensure
suitability of those bodies; in particular it may issue recommendations regarding Training, a change in
procedures, take measures to minimize the conflict of interest, appoint additional members with
appropriate Competencies, or make changes in the Supervisory Board or the Audit Committee.
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§19
Archiving of Suitability Assessment
. BZA archives the Forms, Attachments and documents confirming the information contained in the Form and
Attachments, as well as the report from the results of the Suitability Assessment. Archiving covers the period
of at least 5 years starting from the date when a Supervisory Board member ceases to perform his/her
function.
. On every request, BZA will promptly make the documents referred to in sec. 1 available to the Supervisory
Board, the Nomination and Compensation Committee or the Audit Committee.

§20
Notification to KNF
. In the instances set forth in the Methodology, PZU will provide the results of the Suitability Assessment to
KNF.
. When so requested by KNF, PZU will promptly provide additional information, according to the scope of KNF’s
request, necessary for the assessment of individual suitability of Supervisory Board members and the
assessment of collective suitability of the Supervisory Board, including in particular Forms and Attachments.
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Attachment 1: Form of primary individual suitability assessment of a Supervisory Board member candidate
Attachment 1.1 - Education;

Attachment 1.2 - CV;

Attachment 1.3 - Biographical note;

Attachment 1.4 - Competencies;

Attachment 1.5 - Good behavior;

Attachment 1.6 - Assurance;

Attachment 1.7 - Financial standing and conflict of interests;
Attachment 1.8 - Combination of functions

Attachment 1.9 - Time commitment;

Attachment 1.10 - Consent to candidacy

Attachment 2: Form of individual suitability assessment of an Audit Committee member

Attachment 3: Form of secondary individual suitability assessment of a Supervisory Board member
Attachment 3.1 - Education;

Attachment 3.2 - Competencies;

Attachment 3.3 - Good behavior;

Attachment 3.4 - Assurance;

Attachment 3.5 - Financial standing and conflict of interests;

Attachment 3.6 - Combination of functions

Attachment 3.7 - Time commitment;

Attachment 4: Form of collective suitability assessment of the Supervisory Board

Attachment 5: Form of collective suitability assessment of the Audit Committee
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Attachment 1.10: Consent to candidacy

Declaration

I, the undersigned, [First and last name], hereby declare that | give consent to be a candidate for a member of the
Supervisory Board of Powszechny Zaktad Ubezpieczen Spétka Akcyjna with its registered office in Warsaw.

At the same time | declare that | give consent to inform the participants of the Shareholder Meeting of
Powszechny Zaktad Ubezpieczen Spétka Akcyjna about the details contained in this Form and attachments
thereto and the contents of the submitted documents, and the information obtained in the Suitability

Assessment process.

Attachment: Personal Data Controller’s Information for candidates and members of PZU SA’s governing
bodies**

(Place and date)

** in accordance with the form prepared by PZU
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Extract from minutes no. RN/6/2021 of 12 May 2021
of the PZU SA Supervisory Board meeting

RESOLUTION NO. URN/45/2021
ADOPTED BY THE SUPERVISORY BOARD OF POWSZECHNY ZAKEAD UBEZPIECZEN SPOLKA AKCYJNA

on 12 May 2021

to accept the PZU SA Supervisory Board’s report on the results of assessment of individual suitability
of the PZU SA Supervisory Board Members and Audit Committee Members and
assessments of collective suitability of the Supervisory Board and the Audit Committee
conducted on 18 November 2020

Pursuant to § 11 section 1 of the Articles of Association of Powszechny Zaktad Ubezpieczen Spdtka Akcyjna
and § 2, § 13 section 1 item 21 and § 17 section 2 of the Powszechny Zaktad Ubezpieczen Spétka Akcyjna
Supervisory Board Bylaws and § 4 section 1 item 2 and § 17 section 6 of the Rules for assessment of
suitability of the PZU SA Supervisory Board and Audit Committee in the transition period, which constitute
Attachment 2 to Resolution No. URN/111/2020 of the PZU SA Supervisory Board of 18 November 2020, the
following is hereby resolved:

§1
To adopt the PZU SA Supervisory Board’s report on the results of assessment of individual suitability of the
PZU SA Supervisory Board Members and Audit Committee Members and assessments of collective suitability
of the Supervisory Board and the Audit Committee conducted on 18 November 2020, in the wording
provided in Attachment 1 to the resolution.

§2
To submit a motion to the PZU SA Management Board on putting an item on the agenda of the next
Shareholder Meeting of PZU SA to adopt a resolution to accept the PZU SA Supervisory Board report on the
results of assessment of suitability of the PZU SA Supervisory Board and Audit Committee and confirm the
results of assessments of suitability conducted by the PZU Supervisory Board on 18 November 2020, and to
the PZU SA Shareholder Meeting with a motion to adopt this resolution; the wording of the motion to the
PZU SA Shareholder Meeting constitutes Attachment 2 to the resolution.

§3
This resolution comes into force on the date of its adoption.

The ballot was held in an open procedure.
Number of attendees: 10 Number of votes in favor: 10 Number of votes against: 0 Number of abstentions: 0

Chairperson
of the PZU SA Supervisory Board

Maciej topinski

Resolution to accept the PZU SA Supervisory Board’s report on the results of assessment of individual
suitability of the PZU SA Supervisory Board Members and Audit Committee Members and assessments of
collective suitability of the Supervisory Board and the Audit Committee conducted on 18 November 2020;
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Extract from minutes no. RN/8/2021 of 10 June 2021
of the PZU SA Supervisory Board meeting

RESOLUTION NO. URN/59/2021
ADOPTED BY THE SUPERVISORY BOARD OF POWSZECHNY ZAKEAD UBEZPIECZEN SPOLKA AKCYJNA

on 10 June 2021

amending Resolution No. URN/45/2021 to accept the PZU SA Supervisory Board’s report on the
results of assessment of individual suitability of the PZU SA Supervisory Board Members
and Audit Committee Members and assessments of collective suitability of the
Supervisory Board and the Audit Committee conducted on 18 November 2020

Pursuant to § 11 section 1 of the Articles of Association of Powszechny Zaktad Ubezpieczen Spdtka Akcyjna
and § 2, § 13 section 1 item 21 and § 17 section 2 of the Powszechny Zaktad Ubezpieczen Spdtka Akcyjna
Supervisory Board Bylaws and § 4 section 1 item 2 and § 17 section 6 of the Rules for assessment of suitability
of the PZU SA Supervisory Board and Audit Committee in the transition period, which constitute Attachment
2 to Resolution No. URN/111/2020 of the PZU SA Supervisory Board of 18 November 2020, the following is
hereby resolved:

§1
In Resolution No. URN/45/2021 of the PZU SA Supervisory Board of 12 May 2021 to accept the PZU SA
Supervisory Board’s report on the results of assessment of individual suitability of the PZU SA Supervisory
Board Members and Audit Committee Members and assessments of collective suitability of the Supervisory
Board and the Audit Committee conducted on 18 November 2020, the following amendments are hereby
made:

1) thetitle of the resolution shall read as follows:

“to accept the PZU SA Supervisory Board’s report on the results of assessment of individual
suitability of the PZU SA Supervisory Board Members and Audit Committee Members and
assessments of collective suitability of the Supervisory Board and the Audit Committee”;

2) §1shallread as follows:

“§ 1 The PZU SA Supervisory Board’s report on the results of assessment of individual suitability of
the PZU SA Supervisory Board Members and Audit Committee Members and assessments of
collective suitability of the Supervisory Board and the Audit Committee, in the wording provided
in Attachment 1 to the resolution, is hereby accepted.”;

3) Attachment 1 shall read as stated in the attachment to this resolution.

§2
This resolution comes into force on the date of its adoption.

The ballot was held in an open procedure.
Number of attendees: 10 Number of votes in favor: 10 Number of votes against: 0 Number of abstentions: 0

Deputy Chairman
of the PZU SA Supervisory Board

Pawet Gorecki

amending Resolution No. URN/45/2021 to accept the PZU SA Supervisory Board’s report on the results of
assessment of individual suitability of the PZU SA Supervisory Board Members and Audit Committee Members
and assessments of collective suitability of the Supervisory Board and the Audit Committee conducted on 18
November 2020
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Extract from Minutes No. RN/9/2021 of 15 June 2021
of the PZU SA Supervisory Board meeting

RESOLUTION NO. URN/64/2021
ADOPTED BY THE SUPERVISORY BOARD OF POWSZECHNY ZAKEAD UBEZPIECZEN SPOLKA AKCYJNA

on 15 June 2021

amending Resolution No. URN/45/2021 to accept the PZU SA Supervisory Board’s report on the
results of assessment of individual suitability of the PZU SA Supervisory Board Members
and Audit Committee Members and assessments of collective suitability of the
Supervisory Board and the Audit Committee

Pursuant to § 11 section 1 of the Articles of Association of Powszechny Zaktad Ubezpieczer Spdtka Akcyjna
and § 2, § 13 section 1 item 21 and § 17 section 2 of the Powszechny Zaktad Ubezpieczen Spétka Akcyjna
Supervisory Board Bylaws and § 4 section 1 item 2 and § 17 section 6 of the Rules for assessment of suitability
of the PZU SA Supervisory Board and Audit Committee in the transition period, which constitute Attachment
2 to Resolution No. URN/111/2020 of the PZU SA Supervisory Board of 18 November 2020, the following is
hereby resolved:

§1
In Resolution No. URN/45/2021 of the PZU SA Supervisory Board of 12 May 2021 to accept the PZU SA
Supervisory Board’s report on the results of assessment of individual suitability of the PZU SA Supervisory
Board Members and Audit Committee Members and assessments of collective suitability of the Supervisory
Board and the Audit Committee (as amended), Attachment 1 shall read as stated in the attachment to this
resolution.

§2
This resolution comes into force on the date of its adoption.

The ballot was held in an open procedure.
Number of attendees: 10 Number of votes in favor: 10 Number of votes against: 0 Number of abstentions: 0

Deputy Chairman
of the PZU SA Supervisory Board

Pawet Gorecki

amending Resolution No. URN/45/2021 to accept the PZU SA Supervisory Board’s report on the results of
assessment of individual suitability of the PZU SA Supervisory Board Members and Audit Committee Members
and assessments of collective suitability of the Supervisory Board and the Audit Committee
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Attachment 2 to the Resolution of the PZU SA Ordinary Shareholder Meeting of 16 June 2021

Attachment
to Resolution No. URN/64/2021 of the PZU SA Supervisory Board of 15 June 2021

Attachment 1
to Resolution No. URN/59/2021 of the PZU SA Supervisory Board of 10 June 2021

(Attachment 1
to Resolution No. URN/45/2021 of the PZU SA Supervisory Board of 12 May 2021)

Report of the Supervisory Board of Powszechny Zaktad Ubezpieczen Spotka Akcyjna on the
results of assessment of individual suitability of the PZU SA Supervisory Board Members and
Audit Committee Members and assessments of collective suitability of the Supervisory Board
and the Audit Committee

I Legal basis for drawing up the report

This report has been drawn up pursuant to § 4 section 1 item 2 and § 17 section 6 of the Rules for
assessment of suitability of the PZU SA Supervisory Board and Audit Committee in the transition period,
which constitute Attachment 2 to Resolution No. URN/111/2020 of the PZU SA Supervisory Board of
18 November 2020 (hereinafter “the Rules”).

The Rules set forth the assumptions and methodology for conducting the assessment of:

1) primary individual suitability of candidates for Supervisory Board and Audit Committee
members,

2) assessment of secondary individual suitability of Supervisory Board and Audit Committee
members, and

3) assessment of collective suitability of the PZU SA Supervisory Board and Audit Committee

and are in effect until the date the PZU SA Shareholder Meeting adopts the final rules regulating the
assessment of the PZU SA Supervisory Board and Audit Committee.

1. Course of the suitability assessment process

Acting pursuant to the Rules, on 18 November 2020 the PZU SA Supervisory Board conducted an
individual suitability assessment of PZU SA Supervisory Board Members and Audit Committee
Members and a collective suitability assessment of the Supervisory Board and the Audit Committee.

The assessment was conducted on the basis of the prerequisites referred to in § 3 section 1 item 2
(a) (secondary assessment of individual suitability), and § 3 section 1 item 3 (d) and (i) of the Rules
(assessment of collective suitability).

Pursuant to § 3 section 1 item 2 (a) of the Rules, a secondary individual suitability assessment of
Supervisory Board Members and Audit Committee Members was conducted because of the
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obligation to conduct a regular assessment at least once a year. The collective suitability assessment
was conducted based on the fact of changes in the composition of the Supervisory Board and the
Audit Committee in the period preceding the adoption of the Rules (§ 3 sec. 1 item 3 (d) and (i) of the
Rules).

The suitability assessment covered the following Members of the Supervisory Board and Audit
Committee:

1) Maciej topinski - Supervisory Board Chairman;

Pawet Gdrecki - Supervisory Board Deputy Chairman;

Robert Snitko - Supervisory Board Secretary / Audit Committee Member;
Marcin Chludzinski - Supervisory Board Member / Audit Committee Member;

)
)
)
)
) Agata Gornicka - Supervisory Board Member;
)
)
)
)

o 0 A W N

Robert Jastrzebski - Supervisory Board Member,
Tomasz Kuczur - Supervisory Board Member,

o0

Elzbieta Maczynska-Ziemacka - Supervisory Board Member;

9) Krzysztof Opolski - Supervisory Board Member Audit Committee Chairman;
10) Jozef Wierzbowski - Supervisory Board Member;

11) Maciej Zaborowski - Supervisory Board Member / Audit Committee Member.

According to the Rules, a suitability assessment was conducted on the basis of documents,
submitted declarations and information, taking into account the requirements arising from
generally binding provisions of law, the PZU SA Articles of Association, the Rules and the
Methodology of assessment of suitability of members of corporate bodies of supervised entities by
the Polish Financial Supervision Authority.

In respect to individual suitability assessment, the verification was to determine whether the persons
being assessed have the necessary qualifications to perform a function in the PZU SA Supervisory
Board or the Audit Committee and whether the conduct of the persons being assessed affects the
reputation of PZU. During the assessment, account has been taken of the traits and competencies
of the respective Supervisory Board members that are important for ensuring the proper
performance of tasks by the PZU SA Supervisory Board or the Audit Committee, as well as adequacy
of their knowledge, skills and experience relative to their functions and the assurance of the proper
performance of the functions.

In respect to collective suitability assessment of the PZU SA Supervisory Board, we took into account
the need to ensure that the Supervisory Board as a whole has the adequate level of knowledge, skills
and experience to understand the activities undertaken by the company, including the key risks, and
in particular the need to satisfy other prerequisites listed in §15 sec. 1 of the Rules.

The collective suitability assessment of the PZU SA Audit Committee included the verification
whether the Audit Committee as a whole has the adequate level of knowledge, skills and experience,
including whether it satisfies the requirements set forth in the Act of 11 May 2017 on statutory
auditors, audit firms and public supervision.
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The analysis of all information collected during the process was conducted by the PZU SA
Supervisory Board Nomination and Compensation Committee (hereinafter “the Committee”). On 18
November 2020, the Committee submitted to the Supervisory Board its proposals of individual
suitability assessments for the individual Audit Committee and Supervisory Board Members, as well
as its proposals of collective suitability assessments of the Audit Committee and the Supervisory
Board.

On the basis of the assessment proposals received and having read the collected information on the
persons being assessed, on 18 November 2020 the PZU SA Supervisory Board made a positive
individual suitability assessment of all the PZU SA Supervisory Board and Audit Committee Members
listed above and made a positive collective suitability assessment of the Company’s Supervisory
Board and the Audit Committee.

In addition to the said suitability assessment covering all Supervisory Board Members, on 10 June
2021 an additional secondary assessment of individual suitability of two PZU SA Supervisory Board
Members, namely Tomasz Kuczur and Robert Snitko, was performed. The suitability assessment was
performed in connection with obtained information about their recent involvement in additional
professional activity, which, in compliance with & 3 sec. 1item 2(h) of the Rules, constitutes grounds
for a secondary assessment of individual suitability in terms of time commitment and a potential
conflict of interest.

The Committee analyzed the information collected under the assessment procedure and, on 10
June 2021, presented to the Supervisory Board proposals for the secondary assessment of individual
suitability of the said Supervisory Board Members.

On the same day, based on the submitted assessment proposals and having reviewed the
documentation collected during the assessment, the PZU SA Supervisory Board completed the
secondary assessment of individual suitability of Tomasz Kuczur and Robert Snitko with a favorable

outcome.
Il Individual suitability assessment of Pawet Karol Mucha as a candidate for a
Supervisory Board Member and collective suitability assessment of the Supervisory
Board

On 15 June 2021, the State Treasury, as a shareholder of PZU SA, proposed Mr. Pawet Karol Mucha
as a candidate fora PZU SA Supervisory Board member and submitted a suitability assessment form
completed by the candidate with attachments and documents confirming the information
contained therein.

Acting pursuant to the Rules, on the same date the PZU SA Supervisory Board conducted an
individual suitability assessment of the candidate for a PZU SA Supervisory Board members and a
collective suitability assessment of the PZU SA Supervisory Board.

The assessment was conducted on the basis of the prerequisites referred to in § 3 section 1 item 1(a)
(primary assessment of individual suitability), and § 3 section 1 item 3(d) of the Rules (assessment
of collective suitability).
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Pursuant to § 3 section 1 item 1(a) of the Rules, the primary individual suitability assessment of a
candidate for a PZU SA Supervisory Board member was conducted because of the obligation to
conduct an assessment prior to the appointment of a Supervisory Board member. The collective
suitability assessment was conducted based on the fact of changes, as proposed by the shareholder
of PZU SA, in the composition of the Supervisory Board (§ 3 sec. 1 item 3(d) and (i) of the Rules).

The conducted suitability assessment pertained to a candidate for a PZU SA Supervisory Board
member and existing PZU SA Supervisory Board members, who, as at the date of this report, are as

(o)

Krzysztof Opolski - Supervisory Board Member;
Jozef Wierzbowski - Supervisory Board Member;

follows:

1) Pawet Gorecki - Supervisory Board Deputy Chairman;

2) Robert Snitko - Supervisory Board Secretary;

3) Marcin Chludzinski - Supervisory Board Member;

4) Agata Goérnicka - Supervisory Board Member;

5) Robert Jastrzebski - Supervisory Board Member,

6) Tomasz Kuczur - Supervisory Board Member,

7) Elzbieta Maczynska-Ziemacka - Supervisory Board Member;
)
)

9
10) Maciej Zaborowski - Supervisory Board Member.

In accordance with the Rules, the primary suitability assessment was conducted on the basis of the
primary suitability assessment form with attachments submitted by the candidate, taking into
account the requirements arising from generally binding provisions of law, the PZU SA Articles of
Association, the Rules and the Methodology for assessing suitability of members of corporate bodies
in regulated entities, as published by the Polish Financial Supervision Authority.

With respect to individual suitability assessment, the verification was aimed at determining whether
the candidate being assessed has the necessary qualifications to perform a function in the PZU SA
Supervisory Board and whether his conduct affects the reputation of PZU. During the assessment,
account was taken of the traits and competencies of the candidate that are important for ensuring
the proper performance of tasks by the PZU SA Supervisory Board as well as adequacy of his
knowledge, skills and experience relative to his intended function and the assurance of the proper
performance of such function.

In the course of the suitability assessment process, the candidate for a Supervisory Board member
provided the following information on his qualifications and professional experience:

a) qualifications:
» graduated from the Faculty of Law and Administration at the Adam Mickiewicz
University in Poznan,
» attorney-at-law (currently not practicing),
b) professional experience:
» in 2015-2016 and since 2021, pro bono adviser to the President of the Republic of
Poland,
> since 2021, adviser to the President of the National Bank of Poland,
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» in 2016-2020, secretary of state in the President’s Chancellery, including from April
2017 to December 2020 as deputy head of the President’s Chancellery,

» in 2006-2010, 2011-2014, 2014-2018 and in the current term of office, member of
the Zachodniopomorskie regional assembly,

» from July 2010 to December 2016, ran an independent legal practice,

academic teacher; conducts classes in public law and business law at the College of

Public Administration in Szczecin,

Y

» author of legal articles and commentaries.

With respect to the collective suitability assessment of the PZU SA Supervisory Board, we took into
account the need to ensure that the Supervisory Board as a whole (including the candidate
undergoing assessment) has the adequate level of knowledge, skills and experience to understand
the activities pursued by the company, including key risks, and in particular the need to satisfy other
prerequisites listed in § 15 sec. 1 of the Rules.

The analysis of all information collected during the process was conducted by the PZU SA
Supervisory Board Nomination and Compensation Committee (hereinafter “the Committee”).

On 15 June 2021, the Committee submitted to the Supervisory Board its proposed individual
suitability assessment of the candidate for a PZU SA Supervisory Board member and its proposed
collective suitability assessment of the Supervisory Board.

On the basis of the assessment proposals received and having read the collected information and
documents, on 15 June 2021 the PZU SA Supervisory Board issued a favorable individual suitability
assessment of Mr. Pawet Karol Mucha as a candidate for a PZU SA Supervisory Board member and a
favorable collective suitability assessment of the Supervisory Board.

Pursuant to § 17 section 6 of the Rules, this Report prepared by the Supervisory Board is hereby
submitted to the Shareholder Meeting for the Shareholder Meeting to confirm the results of the
conducted suitability assessment.
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In reference to item 18 of the Agenda
RESOLUTION NO. ... /2021

ADOPTED BY THE ORDINARY SHAREHOLDER MEETING
OF POWSZECHNY ZAKtAD UBEZPIECZEN SPOtKA AKCYJNA
on 16 June 2021

to accept the Rules for assessment of suitability of the PZU SA Supervisory Board and Audit
Committee, accept the PZU SA Supervisory Board’s report on the results of assessment
of suitability of the PZU SA Supervisory Board and Audit Committee and confirm the
results of assessments of suitability conducted by the PZU SA Supervisory Board

Pursuant to § 18 of the Articles of Association of Powszechny Zaktad Ubezpieczen Spétka Akcyjna, the
Shareholder Meeting hereby resolves the following:

§1
The Rules for assessment of suitability of the PZU SA Supervisory Board and Audit Committee, in the wording
given in Attachment 1 to the resolution, are hereby adopted with effect from the date immediately following
the date of adoption of this resolution.

§2

The PZU SA Supervisory Board’s report on the results of assessment of suitability of the PZU SA Supervisory
Board and Audit Committee in the wording given in Attachment 2 to the resolution is hereby adopted and the
results of assessments of suitability conducted by the PZU SA Supervisory Board on 18 November 2020, 10
June 2021 and 15 June 2021, pursuant to the Rules for assessment of suitability of the PZU SA Supervisory
Board and Audit Committee, adopted by Resolution No. URN/111/2020 of the PZU SA Supervisory Board of 18
November 2020, in effect until the Shareholder Meeting adopts the resolution on the Rules referred to in § 1,
are hereby confirmed.

§3

This resolution shall come into force at the time of its adoption.

Chairman
of the Ordinary Shareholder Meeting of PZU SA



	a 1 ang-URN_44_2021_zal_zmiana URN_111_2020 wniosek do WZ
	Motion
	Submitted on behalf of the PZU SA Supervisory Board: 

	b 2 ang-URN_111_2020_z18.11.2020_zasady oceny odpow. RN i KA
	adopted by the Supervisory Board of Powszechny Zakład Ubezpieczeń Spółka Akcyjna

	c 3 ang-URN_44_2021_z12.05.2021_zmiana URN_111_2020
	adopted by the Supervisory Board of Powszechny Zakład Ubezpieczeń Spółka Akcyjna

	d 4 ang-URN_44_2021_zal_zmiana URN_111_2020 zasady
	d 4 ang-URN_44_2021_zal_zmiana URN_111_2020 zasady
	General provisions
	Scope and coverage
	Definitions

	Types of Suitability Assessment
	Types of Suitability Assessment and prerequisites for conducting it
	Competencies in the Suitability Assessment process

	Adequate composition of the Supervisory Board and Audit Committee
	Composition of the Supervisory Board and Audit Committee

	Suitability Assessment criteria
	Suitability Assessment criteria – catalog
	Competencies
	Assurance
	Independence of a Supervisory Board member
	Independence of Judgment and commitment of sufficient time to perform the function of a Supervisory Board member

	Performance of Suitability Assessment
	Primary individual Suitability Assessment – scope
	Primary individual Suitability Assessment – formal requirements
	Secondary individual Suitability Assessment – scope
	Secondary individual Suitability Assessment – formal requirements
	Collective Suitability Assessment – scope
	Processing of personal data by PZU
	Suitability Assessment
	Suitability Assessment results
	Archiving of Suitability Assessment
	Notification to KNF
	Attachments:


	ang-Załącznik nr 1 Formularz oceny indywidualnej pierw
	ang-Załącznik 1.1 - Wykształcenie
	ang-Załącznik 1.2 - Życiorys zawodowy
	ang-Załącznik 1.3 - Pozycja w życiorysie
	ang-Załącznik 1.4 – Kompetencje
	ang-Załącznik 1.5 - Niekaralność
	ang-Załącznik 1.6 - Rękojmia
	ang-Załącznik 1.7 - Sytuacja finansowa i konflikt interesów
	ang-Załącznik 1.8 - Łączenie funkcji
	ang-Załącznik 1.9 - Poświęcanie czasu
	ang-Załącznik 1.10 - Zgoda na kandydowanie
	ang-Załącznik 1.10 - Zgoda na kandydowanie zał. infor. ADO
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	ang-Załącznik 3.2 – Kompetencje
	ang-Załącznik 3.3 - Niekaralność
	ang-Załącznik 3.4 - Rękojmia
	ang-Załącznik 3.5 - Sytuacja finansowa i konflikt interesów
	ang-Załącznik 3.6 - Łączenie funkcji
	Attachment 3.6 to the secondary individual evaluation form – Supervisory Board

	ang-Załącznik 3.7 - Poświęcanie czasu
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	ang-Załącznik nr 5 Formularz oceny zbiorowej odpowiedniości Komitetu Audytu
	Instructions
	I - Basic data
	II - Criteria
	Glossary


	e 5 ang-URN_111_2020_zal_2_zasady oceny odpow. RN i KA
	General provisions
	Scope and coverage
	Definitions

	Types of Suitability Assessment
	Types of Suitability Assessment and prerequisites for conducting it
	Competencies in the Suitability Assessment process

	Adequate composition of the Supervisory Board and Audit Committee
	Composition of the Supervisory Board and Audit Committee

	Suitability Assessment criteria
	Suitability Assessment criteria – catalog
	Competencies
	Assurance
	Independence of a Supervisory Board member
	Independence of Judgment and commitment of sufficient time to perform the function of a Supervisory Board member

	Performance of Suitability Assessment
	Primary individual Suitability Assessment – scope
	Primary individual Suitability Assessment – formal requirements
	Secondary individual Suitability Assessment – scope
	Secondary individual Suitability Assessment – formal requirements
	Collective Suitability Assessment – scope
	Processing of personal data by PZU
	Suitability Assessment
	Suitability Assessment results
	Archiving of Suitability Assessment
	Notification to KNF


	f 6 ang-URN_45_2021_z12.05.2021_sprawozdanie ocena odpowiedniości
	adopted by the Supervisory Board of Powszechny Zakład Ubezpieczeń Spółka Akcyjna

	g 7 ang-ZMIANA_URN_45_2021_z12.05.2021_sprawozdanie
	adopted by the Supervisory Board of Powszechny Zakład Ubezpieczeń Spółka Akcyjna

	h ang-8. ZMIANA_URN_45_2021_z12.05.2021_sprawozdanie
	adopted by the Supervisory Board of Powszechny Zakład Ubezpieczeń Spółka Akcyjna

	i 9 ang-ZMIANA_URN_45_2021_zal_sprawozdanie ocena odpowiedniości BZA - kopia
	j ang-10 Projekty uchwał Zwyczajnego Walnego Zgromadzenia PZU SA
	In reference to item 18 of the Agenda
	RESOLUTION NO. ... /2021
	ADOPTED BY THE ORDINARY SHAREHOLDER MEETING
	OF POWSZECHNY ZAKŁAD UBEZPIECZEŃ SPÓŁKA AKCYJNA


